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StateStreet Syntel Ser Pvt Ltd

f No. : Atos Manual / 2023 4th and 5th Floor, Building #
4 Mindspace-Airoli(SEZ) Thane
Belapur Road, Navi Mumbai-
tate Street 300703 india
yntel SerV|CeS Tel:+912241137503

Date: 07-Jun-23

Ms. Krutika More,
Room.no.2,kavita niwas,

Ganesh nagar,

Tisgaon road, kalyan (east)-421306

Subject: Employment Letter
Dear Krutika,

We are pleased to inform that you have been selected for employment with State Street Syntel Ser Pvt Ltd as
Officer KPO (GCM 1). Your total emoluments are Rs. 210000/- per annum and are described in "Annexure A". Your
salary/emoluments shall be kept strictly confidential, and you shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to
any place in India or outside India and as such you may at any time be transferred to any of the offices of the
Company, its associates, affiliates or organizations with whomthe Company has transactions whether the office,
subsidiary, associates, affiliates or organizations is in existence today or to be set up hereafter. While every attempt
would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers
may be made effective immediately. Your employment shall be confirmed effective from your date of joining the
Company.

Either party can terminate this employment a%reement by providing a notice period of 45 Days, to the other party.

Payment of basic pay in lieuof such notice, to the other party, will be at the sole discretion of the company.

For Comlpany Initiated relocation request, relocation reimbursement will be fully recovered in case of separations due
to default from your end including but not limited to neglect of duties, misconduct/ misdemeanor or any other reason
owing to breach of your employment agreement within 12 months of relocation.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and
mentally) fit. The Company reserves the right to ask you to undergo medical examination as and when considered
necessary.

The Company shall conduct a background verification of all records/ references provided by you. Your employment
with the Company will be subject to your background check records being clear, satisfactory, and free from ambiguity
and in accordance with the policies of the Company prevalent from time to time. The Company reserves the right to
ask you to furnish additional documentation or supporting information in this regard, as and when considered
necessary.

The terms and conditions of the employment are listed in "Annexure B".

You are requested to report to duty in our office on 09-Jun-2023, at 10.00 am at the following address: 2nd Floor,
Building No 4, Raheja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this
employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance
of the terms and conditionsof employment offered herein.

We take this opportunity to welcome you to the Company and look forward to a very fruitful association with you.

Yours sincerely,

For State Street Syntel Ser Pvt Ltd,
VA;@*""A

Antony Kumar

Deputy General Manager

Encl: Annexure A - Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C -
Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and
shall join the Company on Date & Signature

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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Annexure A - Remuneration Details

Name: Ms. Krutika More
Designation: Officer KPO

GCM Level: GCM 1

Compensation Components Annual
(Rs.)

Salary & Allowances
Basic Salary 150000
Basket of Allowance 7700
Total Salary & Allowances (A) 157700
Company's Contribution to Provident Fund (PF) (B) 21600
Advance Statutory Bonus (C) 30700
Total Cost to Company (CTC) C = (A+B+C) 210000
Note:

1. The Salary / allowance structure is liable for modification from time to time and all payments are subject to
appropriatetaxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures / regulations. Individual
components and amounts against each component may undergo modification from time to time depending on
statutory regulations.

3. As per the Company policy, you will be covered under a company provided Medical Insurance.

4, You can opt for Provident Fund @12% of basic as your contribution and company contribution towards Provident
fund. This is a Scheduled activity you will be communicated in advance to avail this benefit.

5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any liability,
statutory or otherwise that may arise in the future. The frequency of payment of "Bonus" Component is subject to

further modification as per Management Discretion
=

‘("AM

Antony Kumar
Deputy General Manager

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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EMPLOYMENT - Terms and Conditions

EMPLOYER

State Street Syntel Ser Pvt Ltd having its Registered Office at 2nd Floor, Building No 4, Raheja
Mindspace, Airoli Navi Mumbai - 400708, India. T.: +91226704, a member of Eviden Group of companies.

EMPLOYEE

Ms. Krutika More permanently residing at Kalyan East and presently residing at Kalyan East

1. Date of Joining : 09-Jun-23

2. Reporting Time on Date of Joining : 10:00 am

3. Job Title : Officer KPO

4. GCM Level : GCM 1

5. Location : Navi Mumbai, Airoli

You shall be governed by the following Terms and Conditions of Service during the employment with the Company,
and these Terms and Conditions will be subject to amendments from time to time. These Terms and conditions of
this Employment Contract, any other agreement signed with the Company or with any member of Eviden Group of
companies and any other Policies and guidelines that are provided by the Company in the Human Resources
(herein referred as “HR") Portal or as a part of the HR Policy, Information Security Policy, Policy on non-compete,
confidentiality and data protection, and any other directive whether issued by way of emails or written notifications
by the Company shall all be termed as “Terms of Employment” and you shall abide by the same at all times during
the term of employment and beyond to the extent such terms survive the employment term.

Terms and Conditions

1. Statement of Fact

1.1 The appointment is being made on basis of the job application form and is on reliance of the contents of resume
and other information provided during the course of interview and other mutual discussions. Any misleading,
incorrect or fraudulent information, either written or verbal, provided, shall result in termination of employment
forthwith at the sole discretion of the Company (Herein Company would be referred to as either “The Company”)
and the Employee (herein employee would be referred to as either “the Employee”) shall be liable to fully indemnify
the Company for any losses suffered in this regard which shall be without prejudice and in addition to any other
action/legal proceeding that the Company may take against the Employee. Company reserves the right to make
suitable formal/informal checks with the educational institutions and previous employers of an Employee/candidate
at its own discretion and the Employee/candidate shall be deemed to have consented the Company to do so.

2. Work Related

2.1 The Employee shall devote his/her full time to the work of the Company, and shall not undertake any other direct / indirect
business/work/assignment etc. even on part-time basis whether honorary or remunerative, except with the prior written permission
of the Company.

2.2 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. Company shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, and/ or other functions
and the Employee will be bound to carry out such functions by using his/her best efforts and act in good faith and in the best
interests of the Company.

2.3 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The
age or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual
date of retirement shall be the last date of the calendar month in which the Employee was born.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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2.4 The Employee shall not accépt any presents, commissions or any kind of gratification in cash or kind from any person, party, firm
or company having dealings with the Company or Company’s group of companies and if the Employee is offered, the Employee
shall report the same immediately to the Company.

2.5 The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued
to him/ her or may come in the Employee's possession and shall return the same when required by the Company.

2.6 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by
the Company as may be communicated from time to time, which are subject to modifications at the sole discretion of the Company
and the same shall be binding on the Employee.

3. Location

3.1 The Company is fully entitled to place the employee at any of its location/affiliates in India or abroad or at the Company’s
customer location within India or outside India as the Company deems appropriate based on its business requirements. The
Employee shall also be subject to any transfer by the Company on a temporary or permanent basis to other job functions,
departments and/or locations or any affiliates of the Group Company, based on the Company’s business requirements. Any
rejection or non-acceptance by the Employee shall be deemed to be a breach of the Terms of Employment agreement and shall be
subject to disciplinary action including but not limited to termination of employment by the Company. While every attempt would
be made to give the Employee reasonable advance notice of such transfer, however in case of emergency such transfers may be
made effective immediately.

For Company Initiated Relocation Request

¢ Inthe event that you are required by Company to relocate, Company may reimburse the cost (or a proportion) of such relocation (the
"Relocation Expenses"). The relocation reimbursement is subject to recovery as below

e Relocation reimbursement will be fully recovered in case of separations due to default from your end including but not limited to
neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement within 12 months of
relocation

Recovery of Joining Bonus (if applicable)

On completion of 30 (thirty) days from your date of joining the Company, you shall be eligible for a joining bonus as
stated in your offer letter provided you join the Company on or before the date mentioned in your offer letter. Such
Joining Bonus shall be paid to you on the subsequent salary/pay cycle following completion of aforesaid 30 (thirty) days.

a) Joining Bonus will be fully recovered in case of Voluntary separations within 12 months of joining.

b) Joining Bonus will be fully recovered in case of separations due to default from your end including but not limited
to neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement
within 12 months of joining.

4. Entitlement to Work

5. Procurement and timely renewal of relevant work permit in India shall solely be Your responsibility and the Company shall render
reasonable assistance and support on documents that You may require for this purpose. Your employment is subject to and conditional
on You being legally entitled to live and work (for the Company) in India. You undertake to notify the Company immediately if You
cease to be so entitled, in which event Your employment shall be deemed terminated and no compensation (with the exception of
statutory dues payable, if any) shall be payable to You by the Company. The Company shall not be responsible for any liability arising
thereof.

6. Hours of Work

5.1 Details with regards to Hours of work is covered in our Company’s Policy which is available in our internal portal for the
employees to refer. Further you will be required to work the hours necessary to fulfill the responsibilities of your role.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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7. Probation Clause

7.1 Probation clause will not be applicable to You, as Your employment with the Company will be confirmed with effect
from your date of joining

8. Remuneration

8.1 The entitlements of your Total Compensation are subject to any Company policy, procedure or guideline that may be issued from
time to time. All perquisites and benefits including reimbursements if any applicable to you are subject to applicable tax provisions
which may be applicable including taxation on perquisite value.

Your remuneration package has been shared with you as part of the offer letter issued to you.

9. Deduction from Remuneration

9.1 The Company may deduct from your remuneration any overpayment made to you, any benefits including leave taken by you
beyond entitlement or amounts owed by you to the Company, to the extent permitted by law.

10.Period of Notice
10.1  You or the Company may terminate your employment by giving the other party written notice as follows
a. Notice period shall be 45 days

b. If you have signed any other agreement with the Company or any member of Eviden Group of companies that provides for a
larger notice period, then that larger notice period shall apply. (The above is collectively referred to as “Notice Period”). The
expression like being in the employment of the Company, during your employment term etc., includes Notice Period also.

¢. The Company reserves the right to make a payment of Basic + Basket of Allowance (BOA) pay in lieu of such Notice Period.

d. The Company may terminate Your employment summarily with immediate notice in the event of gross misconduct or a serious
breach of Your employment obligations.

e. We may, at any time during Your Notice Period (whether notice is given by You or by the Company), and in Our absolute
discretion alter Your duties.

Note - Gratuity - You shall be eligible for Gratuity on termination of the employment as per “The Payment of Gratuity Act, 1972”.

11.Retirement

10.1 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The age
or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was born.

12.Mediclaim, Personal Accident Insurance

12.1  You will be covered by the Company’s Mediclaim and Personal Accident Insurance Policy as per its rules/ regulations.

13.Annual Leave and Public Holiday

13.1  Our leave year runs from 1 January to 31 December. Your annual leave entitlement will be 33 days. Additional paid holidays are
declared each year for public holidays and the Company will update the list of paid holidays for the calendar year in the internal
portal of the Company.

13.2  You will be eligible for leave as per the Policy announced by the Company from time to time. All leave applications, approvals,
rejections, etc., must be in line with the HR Policy laid down and as applicable from time to time. The Company reserves the right
to cancel any approved leave for reasons of business requirements and you are expected to provide full co-operation and adhere to
such requests of the Company. The Company is also entitled to, suo moto, ask you to go on leave for such number of days and on
such terms and conditions as intimated to you by the HR Department without assigning any reason to you.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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13.3
13.4

Any un-authorized leave or excess leave by you will entitle the Company to terminate your employment.
Full details of the policy regarding annual leave and holidays are available on the Company's internal portal.

14.Receipt of Payments and Benefits from Third Parties

14.1

Subject to any written regulations issued by the Company which may be applicable, neither you nor any member of your family,
nor any company or business entity in which you or they have an interest, are entitled to receive or obtain directly or indirectly any
payment, discount, rebate, commission or other benefit from third parties in respect of any business transacted (whether or not) by
you on behalf of the Company and/or any member of Group of Companies and if you, any member of your family or any company
or business entity in which you or they have an interest, directly or indirectly obtain any such payment, discount, rebate,
commission or other benefit you will forthwith account to the Company or the relevant member of the Companies for the amount
received or the value of the benefit so obtained. Subject to any written regulations issued by the Company which may be
applicable, neither you nor any member of your family, nor any company or business entity in which You or they have an interest,
are entitled to receive or obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties
in respect of any business transacted (whether or not) by you on behalf of the Company and/or any member of the Group of
Companies and if you, any member of your family or any company or business entity in which you or they have an interest,
directly or indirectly obtain any such payment, discount, rebate, commission or other benefit you will forthwith account to the
Company or the relevant member of the Group of Companies for the amount received or the value of the benefit so obtained.

15.Integrity and Professionalism

15.1

The Company shall conduct reference checks, background checks and/or drug test before the Employee’s date of joining with the
company through a third party agency at its sole discretion to verify and authenticate details and documents furnished by the
Employee to the Company. This offer is subject to the Employee’s satisfactory completion of all the above verification made by
the Company. The Company also reserves the rights to ask the Employee to furnish additional documentation or supporting
information in this regard, as and when considered necessary. Background verification includes but is not limited to verification of
the Employee’s employment history and qualifications. The Company reserves the right to make suitable formal/informal checks
with the educational institutions and the Employee’s former employers at its own discretion and the Employee shall be deemed to
have consented the Company to do so. Company reserves the right to withdraw this offer of employment or terminate the
Employee’s employment if the result of any background screening check (which may be conducted at any time prior to or during
the Employee’s employment) or any act on the Employee’s part which demonstrates (at the discretion of the Company) that the
Employee will not be able to carry out the inherent requirements of the Employee’s employment to the Company’s standards of
integrity and professionalism. The Employee’s retention in Company's employment will be subject to the Employee’s continued
medical fitness. Company reserves the right to ask the Employee to undergo background verification/ medical examination if and
when considered necessary.

16.Former Employer

16.1

16.2

16.3

In the event of the Employee becoming party to any proceeding/(s) brought by any former employer at any time during or after the
Employee’s employment with the Company, the Employee recognizes and agrees that the Employee shall have full and sole
responsibility of responding to such action or proceeding and that the Company shall have no responsibility to participate in the
Employee’s response to such action or proceeding whether at the Employee’s own costs or otherwise. The Employee agrees that
the Employee is not expected, at any time, to disclose, to the Company and/or any member of Eviden group of companies or its
directors, officers or agents, the trade secrets or any other confidential information of the Employee’s former employer or any other
entity.

The Employee represents to the Company that he/she is not subject to party to any restrictive covenant, non-compete, non-
solicitation, intellectual property, or confidentiality agreement or any other agreement that would limit or restrict the Employee’s
scope and ability to work in any way for the Company or any member of the Company’s group of Companies.

The Employee represents that he/she is not bound by any previous agreement in any way whatsoever from the Employee’s
previous employment that would limit or restrict the Employee’s scope of ability to work in any way for the Company or
Company’s group of Companies. In the event of the Employee having any obligation binding from the Employee’s previous
employer, the Employee undertakes to declare and hold the Company harmless and not responsible thereby releasing the Company
from any such dispute related to the Employee’s previous employment.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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16.4

In case of any breach or misrepresentation on the Employee’s part in the above, the Company reserves its right to terminate the
Employee’s services forthwith which will be without prejudice to the right of the Company to be indemnified by the Employee in
respect of any litigation/proceedings that the Company or any member of Company’s group of Companies may have to face on
account of the Employee’s breach or misrepresentation as above.

17.Data Protection

17.1

17.2

17.3

The Company may be required to process, transfer and store the Employee’s personal and sensitive data in any of the other
locations of the Company or any member of Eviden group of companies that may not be the Employee’s home location (including
amongst others, transfers of the Employee’s health information to another office of the Company) for inclusion in our central HR
system.

By signing this employment contract, the Employee acknowledges and agrees that the Company is permitted to collect and hold
personal data about the Employee as part of personnel and other business records and that the Company may use such information
for the purpose of conducting background checks, administering the Employee’s employment and other purposes directly related to
the Employee’s employment.

The Employee agrees that the Company may disclose such data to third parties in the event that such disclosure is in our view
required for the proper administration of the Employee’s employment and other matters directly related to the Employee’s
employment. This clause applies to information held, used or disclosed in any medium. For further information, please refer to the
Information Security Policy, which is available on the Company’s internal portal.

18.Return of Property

18.1

18.2

When the Employee’s employment ends (or earlier on demand by the Company), the Employee is required to return all
Confidential Information and all the Company property and equipment in an acceptable condition.

Subject to any written regulations issued by the Company which may be applicable, neither the Employee nor any member of the
Employee’s family, nor any company or business entity in which the Employee or they have an interest, are entitled to receive or
obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by the Employee on behalf of the Company and/or any member of Company’s group of
companies and if the Employee, any member of the Employee’s family or any company or business entity in which the Employee
or they have an interest, directly or indirectly obtain any such payment, discount, rebate, commission or other benefit, the
Employee will forthwith account to the Company or the relevant member of Company’s group of companies for the amount
received or the value of the benefit so obtained.

19.Conflict of Interest

19.1

The Employee undertakes and agrees to mention that he/she would conduct themselves with the highest standards of integrity,
honesty and fairness to avoid any conflict between the Employee’s personal interests and the interests of the Company. The
Employee further states that the Employee does and would not have any direct or indirect interest in a competitor, customer/client
or vendor/supplier of the Company or to any member of Company’s group of companies to the extent or nature that it affects, or
appears to affect, the Employee’s responsibilities to the Company. The interest shall also apply in the manner of seeking or
accepting any form of benefit, gift, privilege, financial interest, employment with or become directly or indirectly involved as an
independent contractor, consultant or otherwise with any competitor/client/vendor of the Company or any member of Company’s
group of companies. The Employee shall not personally take advantage of a business opportunity rightfully belonging to the
Company or any member of Company’s group of companies or derive personal profit, gain or advantage (other than rightful
compensation from the Company) as a result of any transaction undertaken on behalf of the Company or any member of
Company’s group of companies.

20.Policies and Procedures

20.1

The Company has adopted a number of employment and business policies and procedures. The Employee must comply with the
Company’s policies and procedures (as amended, removed or replaced from time to time), including the Code of Conduct and or
the employee handbook. The Employee will have access to all of the Company policies and procedures including the Code of
Conduct, on the Company's internal portal site. The Employee must familiarize himself with them and the Employee agrees to be
bound by them as applicable from time to time. No separate agreement is required for the Employee to be bound by such policies
and procedures from time to time.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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20.2

20.3

20.4

20.5

20.6

20.7

The Company reserves the right to change existing policies and procedures or introduce new ones from time to time. Information
about new policies and procedures or changes to existing ones including the Code of Conduct will be communicated through the
Company's internal portal and/or employee communications.

Disciplinary procedures or any other applicable procedures in the circumstances may be implemented for failure to comply with
the Company's policies and procedures up to and including dismissal.

The Employee also declares that the Employee has not been convicted nor pleaded guilty for violating any central, state or local
law, regulation or ordinance nor has any criminal charges presently pending before any court of law.

The Employee understands and agrees that the Employee will not involve/make the Company and/or any member of Company’s
group of companies, as a party or otherwise, into any disputes/court proceedings/investigations/allegations arising out of or related
to any matter which is personal to the Employee. The Employee also agrees and undertakes to keep the Company and/or any
member of Company’s group of companies indemnified at all times should the Company and/or any member of Company’s group
of companies suffers or incurs any damages and expenses whatsoever in this regard.

Should the Employee be alleged/convicted in any crime or offence in any country of whatsoever nature, the Employee will
immediately inform our HR and adhere to all the disciplinary procedures as the circumstances may demand.

You are required to declare at the time of joining and/ or during your employment with the Company, your association with/ of
e person or persons holding senior position in the Company, or
e political Candidate and/ or any political affiliated personnel/ entity or
e any member of your family connected to any political affiliated personnel/ entity.

You are required to disclose such association to the HR Department

21.Information, Assets and Systems

211

When the Employee joins the Company, the Employee may have access to phones, e-mail, the Company's internal portal, internet
and other equipment and systems. These form part of the Company’s IT and communication systems and the Employee will be
required to use them in accordance with the policies relating to them. The Company may implement disciplinary procedure if the
Employee fails to comply with them and in certain circumstances, this could amount to gross misconduct leading to dismissal. The
Employee should refer and adhere to the Code of Conduct and the Company Policy Standards for further information on these
policies.

22.Discipline

221

22.2

Details of our disciplinary procedures are available on the Company's internal portal. These procedures do not form part of the
Employee’s Employment Agreement.

The Company reserves the right to place the Employee on leave of absence (“Suspension”) at any time during the Employee’s
employment, on terms and for periods as the Company determines appropriate pursuant to applicable laws. This includes (but is
not limited to) where the Company is carrying out investigation and/or disciplinary procedures against the Employee for breach of
Terms of Employment or other allied matters.

23. Taxes

23.1

The Employee shall be solely responsible for declaring and paying all taxes to the relevant tax authorities due on payments made
and benefits provided to the Employee by the Company and/or any member of Company’s group of companies. The Company
shall deduct any statutory dues/taxes from amounts paid to the Employee, as per applicable laws.

24.Changes to the employee’s Terms of Employment

24.1

24.2

On matters not specifically covered in the Terms of Employment, the Employee shall be governed by the Company’s Policies/
Terms and Conditions/ employee handbook service rules, practices, etc. which are liable for modifications, additions, total or
partial withdrawal, suspension/ revocation, etc. from time to time. The Company’s decision on all such matters shall be final and
binding on the Employee.

In relation to the benefits (not being a statutory benefit) referred to in this Employment Agreement, the Company reserves the right
to withdraw and/ or alter their terms without notice at any time. The Company will exercise reasonable discretion if it changes the

benefits or exclude the Employee from them.
Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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25.Warranty

25.1

The Employee represents and warrants that the Employee is not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits the Employee from fully performing the
duties of the Employee’s employment, or any of them, in accordance with the terms and conditions of this Employment
Agreement.

26.Entire Agreement

26.1  These terms and conditions supersede any previous agreement, whether oral or in writing, between the Employee and the Company
or any other member of Company’s group of companies in relation to the matters dealt herein and represent the entire agreement
between the Employee and the Company. This Employment Agreement or any part thereof may be modified in writing and all such
modifications shall be effective when signed by both the parties hereto.

26.2  You or the Company may terminate Your employment by giving the other party written notice as follows: -

27.Waiver
27.1  ltis hereby agreed that failure of the Company to enforce at any time or for any period of time, the terms and conditions contained

herein shall not be construed to be waiver of any of the terms and conditions or of the right thereafter to enforce each and every
term and condition of this Employment Agreement.

28.Software Related

28.1

The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies of software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying
software from one computer system to another which may include any violation of the provisions of the Copyrights Act or any
other intellectual property rights (IPR) laws. Employee shall not introduce or bring into the Company or its clients' systems, any
virus, trojan horses, computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware
or any computer or network or that would disable the software or firmware or any computer or network or impair in any way their
operation. Violation of this clause will be regarded as a serious offence and the Employee will be subjected to appropriate
disciplinary action as per the policies of the Company. For the purpose of maintaining confidentiality of data, information,
assignment of IP rights, non-solicitation, non-compete, non-diversion the term is deemed to include the Company and all its
affiliated group companies.

29. Intellectual Property Rights

29.1

29.2

The Employee agrees to inform the Company of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively
called "Developments™), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and
methods, formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee
conceives, improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of the
Company, and which relate to the present or prospective business, work or investigations of the Company; or which result from
any work the Employee does, using any equipment, facilities, materials or personnel of the Company; or which has or have been
developed by the Employee or under the Employee's supervision, or which results from or are suggested by any work, which the
Employee does or may do for the Company.
he ownership of all "developmental” work and documentation created by the Employee shall from the moment of its creation, vest
in the Company. Thus, the Employee agrees to assign and hereby assigns to the Company/ Companies’ nominee, Employee's entire
right, title and interest in —

e All Developments

e  All trademarks, copyrights and mask work rights in the developments; and

e All patent applications filed, patents granted on any development, including those in foreign countries, which the Employee

conceives or makes (whether alone or with others) while being in the employment of the Company or within two (2) years

of the end of their employment (if conceived as a result of the Employment with the Company).
Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.:+91 22 41137503
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29.3

29.4

The Employee acknowledges existence of the Company’s present and future products, know-how, processes, software products,
programs, codes, documentation and flowcharts in any form and agree to abide by the procedures of the Copyright Law or any
other applicable IPR laws in force, in India and foreign countries, which prohibits the reproduction of such protected works, in
whole or in part, or in any form or by any other means, without the prior written permission of the Company.

The Employee agrees to assign to the Company his/her entire right, title and interest in any invention or improvement that the
Employee might make solely or jointly with others, during the course of his/her employment with the Company relating to any and
all products, services, software, software tools marketed or manufactured or developed and that the Employee will perform any act
and execute such documents, without expenses to the Employee which, in the judgments of the Company or its attorneys may be
needful or desirable to secure to the Company, patent protection and any or all rights relating to such invention or improvement.

30.Non-Solicitation / Non-Compete

30.1

30.2

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party, solicit
business from or perform services for any the Company’s client or any prospective client, with whom he/she had any contact with
or exposure to pursuant to this Employment Agreement.

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, seek engagement or employment, either full-time or
contractually with any organization that is likely to deploy the Employee on project or assignment in Offshore or Onsite client
engagement where the Company is already working for the same client and where the Employee had been engaged in a project
with the client organization for a period exceeding one month.

31. Non-Diversion of Employees

311

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party solicit
and/or offer an employment to persons, who are then, or were during the previous six (6) months, employees of the Company or
any the Company subsidiary / associate / affiliate.

32.Specialized Training & Knowledge

321

32.2

If the Employee has to undergo any specialized training in the Company or arranged by the Company, the Employee will have to
execute a training agreement and an indemnity bond to serve the Company for a minimum period as mentioned in the said training
agreement and an indemnity bond. Any violation of the terms will entitle the Company to recover liquidated damages as mentioned
in the said training agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as
required by the Company.

On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual
property on behalf of the Company. As a consequence, the Employee commits to serve the Company for a minimum period as
mentioned in the said training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any
breath of this clause will entitle the Company to recover liquidated damages as mentioned in the training agreement and an
indemnity bond.

33. Confidentiality

33.1

So long as the Employee is in the employment of the Company, providing certain products and/or services to the Company and/or
on behalf of the Company, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business
data or any other information that might come to his/her knowledge or possession (herein collectively referred to as the
"Confidential Information™), which according to the Company, are necessarily confidential and form valuable property of the
Company and not made available to the trade and furthermore. The Employee shall use the Confidential Information solely for the
purpose of and on behalf of the Company. The Employee will not disclose Confidential Information without authority of the
Company to anyone other than the Company’s authorized person and even after the Employee has ceased to be in the service of the
Company, the Employee shall not disclose Confidential Information to anyone. The Employee hereby acknowledges that the
Company and its clients are subject to certain privacy regulations and/or contractual obligations, pursuant to which the Company
shall be required to obtain certain undertakings from the Employee with regard to privacy, use and protection of non-public
irfajiaration @ffithe Somparslead/eiuits olipwts (of iplie/ptceyhaiar S ohaiy presgectivg bl iemnisaEmployresaghers that (a) he/she
shall not disclose or use any client/customer dath-extbgetblie/%knt necessary to carry out its obligations under this Agreement
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and in accordance with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior consent
of the Company and/or client (c) he/she shall maintain, effective information security measures, in accordance with the policies of
the Company and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she
shall notify the Company in writing immediately upon becoming aware of any such unauthorized disclosure or use of the Company
and/or client data in detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

33.2  The term "Confidential Information" does not include information which (i) is already in Employee's possession, or (ii) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employee
on a non-confidential basis from a source other than the Company and/or Company's clients. Employee further agrees that
disclosure of the same shall be with prior permission of the Company.

33.3  The Employee agrees to promptly re-deliver to the Company, upon request/ in the event of his/ her ceasing the employment with
the Company, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other
writing or copy of writing of any nature whatever pertaining to the business of the Company, ii) Confidential Information including
all Intellectual property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies,
extracts or other reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality
clause could cause irreparable damage to the Company and that the Company shall be entitled to any and all injunctive relief, as
well as monetary damages, including reasonable attorney fees, for such breach.

33.4  From time to time, Company's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requirement. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

34.Remedies

34.1  The Employee agrees that his/her failure or neglect to perform, keep, or observe any term, provision, condition, covenant,
warranty, or representation contained in this Employment Agreement, the confidentiality agreement or any other agreement
between the Employee and the Company, will cause the Company immediate and irreparable damage and that the Company is, in
addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having jurisdiction to
prevent any breach and to secure the enforcement of its rights hereunder.

34.2  Remedies for damages procuring prior to the Company’s knowledge of breach or until action in breach ends and related in any way
to the effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorney's fees and other cause
related to the action.

35.Governing Law

35.1  The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and
adjudicated upon by a competent court in Pune.

36.Severability
36.1  Ifany clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed

and the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment
agreement had been executed without such invalid provision.

37.Clarifications

37.1  For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the
HR team.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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38.Notices

38.1  All notices under this Employment Agreement shall be sent by post and/or email at the following

Addresses 4th and 5th Floor, Building # 4, Mindspace-Airoli(SEZ), Thane Belapur Road,, Navi Mumbai-400708,India, Tel: +912241137503,
CIN No:U72200MH2004PTC144362

For State Street Syntel Ser Pvt Ltd

T
Antony Kumar
Deputy General Manager

Each party shall notify the other about any change in address at least 15 days prior to the change happening. Notice sent to you at the above
address or the current communication address as per company records shall be deemed as sufficient service during and after the term of this
Employment Contract.
Please indicate your acceptance of these terms and conditions by signing the duplicate copy of this Employment
Agreement and returning it to the Company.

I, the undersigned, have read and agree to be bound by the terms and conditions of employment as stated in this Employment Agreement. |
understand that the Company may vary the terms and conditions of employment from time to time and | agree to be bound by the same

Employee Name: Ms. Krutika More
Employee Signature:

Joining Date:

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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Date: 05-Jul-23

Ms. Pratiksha Kshirsagar,

Sai Aashirwad Chawl,

Chawl no 1, Room no 2,

Near Balaraje Bunglow,
Katemanivali,Kalyan East-421306

Subject: Employment Letter
Dear Pratiksha,

We are pleased to inform that you have been selected for employment with State Street Syntel Ser Pvt Ltd as
Officer KPO (GCM 1). Your total emoluments are Rs. 210000/~ per annum and are described in "Annexure A". Your
salary/emoluments shall be kept strictly confidential, and you shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to
any place in India or outside India and as such you may at any time be transferred to any of the offices of the
Company, its associates, affiliates or organizations with whomthe Company has transactions whether the office,
subsidiary, associates, affiliates or organizations is in existence today or to be set up hereafter. While every attempt
would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers
may be made effective immediately. Your employment shall be confirmed effective from your date of joining the
Company.

Either party can terminate this employment agreement by providing a notice period of 45 Days, to the other party.
Payment of basic pay in lieuof such notice, to the other party, will be at the sole discretion of the company.

For Comlpany Initiated relocation request, relocation reimbursement will be fully recovered in case of separations due
to default from your end including but not limited to neglect of duties, misconduct/ misdemeanor or any other reason
owing to breach of your employment agreement within 12 months of relocation.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and
mentally) fit. The Company reserves the right to ask you to undergo medical examination as and when considered
necessary.

The Company shall conduct a background verification of all records/ references provided by you. Your employment
with the Company will be subject to your background check records being clear, satisfactory, and free from ambiguity
and in accordance with the policies of the Company prevalent from time to time. The Company reserves the right to
ask you to furnish additional documentation or supporting information in this regard, as and when considered
necessary.

The terms and conditions of the employment are listed in "Annexure B".

You are requested to report to duty in our office on 14-Jul-2023, at 10.00 am at the following address: 2nd Floor,
Building No 4, Raheja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 2 400708, failing which this
employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance
of the terms and conditionsof employment offered herein.

We take this opportunity to welcome you to the Company and look forward to a very fruitful association with you.

Yours sincerely,

For State Street Syntel Ser Pvt Ltd,
VA;@*""A

Antony Kumar

Deputy General Manager

Encl: Annexure A - Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C -
Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and
shall join the Company on Date & Signature .

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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Annexure A - Remuneration Details

Name: Ms. Pratiksha Kshirsagar
Designation: Officer KPO

GCM Level: GCM 1

Compensation Components Annual
(Rs.)

Salary & Allowances
Basic Salary 150000
Basket of Allowance 7700
Total Salary & Allowances (A) 157700
Company's Contribution to Provident Fund (PF) (B) 21600
Advance Statutory Bonus (C) 30700
Total Cost to Company (CTC) C = (A+B+C) 210000
Note:

1. The Salary / allowance structure is liable for modification from time to time and all payments are subject to
appropriatetaxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures / regulations. Individual
components and amounts against each component may undergo modification from time to time depending on
statutory regulations.

3. As per the Company policy, you will be covered under a company provided Medical Insurance.

4, You can opt for Provident Fund @12% of basic as your contribution and company contribution towards Provident
fund. This is a Scheduled activity you will be communicated in advance to avail this benefit.

5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any liability,
statutory or otherwise that may arise in the future. The frequency of payment of "Bonus" Component is subject to

further modification as per Management Discretion
=

‘("AM

Antony Kumar
Deputy General Manager

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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EMPLOYMENT - Terms and Conditions

EMPLOYER

State Street Syntel Ser Pvt Ltd having its Registered Office at 2nd Floor, Building No 4, Raheja
Mindspace, Airoli Navi Mumbai - 400708, India. T.: +91226704, a member of Eviden Group of companies.

EMPLOYEE

Ms. Pratiksha Kshirsagar permanently residing at Kalyan East and presently residing at Kalyan East

1. Date of Joining : 14-Jul-23

2. Reporting Time on Date of Joining : 10:00 am

3. Job Title : Officer KPO

4. GCM Level : GCM 1

5. Location : Navi Mumbai, Airoli

You shall be governed by the following Terms and Conditions of Service during the employment with the Company,
and these Terms and Conditions will be subject to amendments from time to time. These Terms and conditions of
this Employment Contract, any other agreement signed with the Company or with any member of Eviden Group of
companies and any other Policies and guidelines that are provided by the Company in the Human Resources
(herein referred as “HR") Portal or as a part of the HR Policy, Information Security Policy, Policy on non-compete,
confidentiality and data protection, and any other directive whether issued by way of emails or written notifications
by the Company shall all be termed as “Terms of Employment” and you shall abide by the same at all times during
the term of employment and beyond to the extent such terms survive the employment term.

Terms and Conditions

1. Statement of Fact

1.1 The appointment is being made on basis of the job application form and is on reliance of the contents of resume
and other information provided during the course of interview and other mutual discussions. Any misleading,
incorrect or fraudulent information, either written or verbal, provided, shall result in termination of employment
forthwith at the sole discretion of the Company (Herein Company would be referred to as either “The Company”)
and the Employee (herein employee would be referred to as either “the Employee”) shall be liable to fully indemnify
the Company for any losses suffered in this regard which shall be without prejudice and in addition to any other
action/legal proceeding that the Company may take against the Employee. Company reserves the right to make
suitable formal/informal checks with the educational institutions and previous employers of an Employee/candidate
at its own discretion and the Employee/candidate shall be deemed to have consented the Company to do so.

2. Work Related

2.1 The Employee shall devote his/her full time to the work of the Company, and shall not undertake any other direct / indirect
business/work/assignment etc. even on part-time basis whether honorary or remunerative, except with the prior written permission
of the Company.

2.2 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. Company shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, and/ or other functions
and the Employee will be bound to carry out such functions by using his/her best efforts and act in good faith and in the best
interests of the Company.

2.3 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The
age or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual
date of retirement shall be the last date of the calendar month in which the Employee was born.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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2.4 The Employee shall not accépt any presents, commissions or any kind of gratification in cash or kind from any person, party, firm
or company having dealings with the Company or Company’s group of companies and if the Employee is offered, the Employee
shall report the same immediately to the Company.

2.5 The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued
to him/ her or may come in the Employee's possession and shall return the same when required by the Company.

2.6 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by
the Company as may be communicated from time to time, which are subject to modifications at the sole discretion of the Company
and the same shall be binding on the Employee.

3. Location

3.1 The Company is fully entitled to place the employee at any of its location/affiliates in India or abroad or at the Company’s
customer location within India or outside India as the Company deems appropriate based on its business requirements. The
Employee shall also be subject to any transfer by the Company on a temporary or permanent basis to other job functions,
departments and/or locations or any affiliates of the Group Company, based on the Company’s business requirements. Any
rejection or non-acceptance by the Employee shall be deemed to be a breach of the Terms of Employment agreement and shall be
subject to disciplinary action including but not limited to termination of employment by the Company. While every attempt would
be made to give the Employee reasonable advance notice of such transfer, however in case of emergency such transfers may be
made effective immediately.

For Company Initiated Relocation Request

¢ Inthe event that you are required by Company to relocate, Company may reimburse the cost (or a proportion) of such relocation (the
"Relocation Expenses™). The relocation reimbursement is subject to recovery as below

o Relocation reimbursement will be fully recovered in case of separations due to default from your end including but not limited to
neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement within 12 months of
relocation

Recovery of Joining Bonus (if applicable)

On completion of 30 (thirty) days from your date of joining the Company, you shall be eligible for a joining bonus as
stated in your offer letter provided you join the Company on or before the date mentioned in your offer letter. Such
Joining Bonus shall be paid to you on the subsequent salary/pay cycle following completion of aforesaid 30 (thirty) days.

a) Joining Bonus will be fully recovered in case of Voluntary separations within 12 months of joining.

b) Joining Bonus will be fully recovered in case of separations due to default from your end including but not limited
to neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement
within 12 months of joining.

4. Entitlement to Work

5. Procurement and timely renewal of relevant work permit in India shall solely be Your responsibility and the Company shall render
reasonable assistance and support on documents that You may require for this purpose. Your employment is subject to and conditional
on You being legally entitled to live and work (for the Company) in India. You undertake to notify the Company immediately if You
cease to be so entitled, in which event Your employment shall be deemed terminated and no compensation (with the exception of
statutory dues payable, if any) shall be payable to You by the Company. The Company shall not be responsible for any liability arising
thereof.

6. Hours of Work

51 Details with regards to Hours of work is covered in our Company’s Policy which is available in our internal portal for the
employees to refer. Further you will be required to work the hours necessary to fulfill the responsibilities of your role.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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7. Probation Clause

7.1 Probation clause will not be applicable to You, as Your employment with the Company will be confirmed with effect
from your date of joining

8. Remuneration

8.1 The entitlements of your Total Compensation are subject to any Company policy, procedure or guideline that may be issued from
time to time. All perquisites and benefits including reimbursements if any applicable to you are subject to applicable tax provisions
which may be applicable including taxation on perquisite value.

Your remuneration package has been shared with you as part of the offer letter issued to you.

9. Deduction from Remuneration

9.1 The Company may deduct from your remuneration any overpayment made to you, any benefits including leave taken by you
beyond entitlement or amounts owed by you to the Company, to the extent permitted by law.

10.Period of Notice
10.1  You or the Company may terminate your employment by giving the other party written notice as follows
a. Notice period shall be 45 days

b. If you have signed any other agreement with the Company or any member of Eviden Group of companies that provides for a
larger notice period, then that larger notice period shall apply. (The above is collectively referred to as “Notice Period”). The
expression like being in the employment of the Company, during your employment term etc., includes Notice Period also.

¢. The Company reserves the right to make a payment of Basic + Basket of Allowance (BOA) pay in lieu of such Notice Period.

d. The Company may terminate Your employment summarily with immediate notice in the event of gross misconduct or a serious
breach of Your employment obligations.

e. We may, at any time during Your Notice Period (whether notice is given by You or by the Company), and in Our absolute
discretion alter Your duties.

Note - Gratuity - You shall be eligible for Gratuity on termination of the employment as per “The Payment of Gratuity Act, 1972”.

11.Retirement

10.1 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The age
or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was born.

12.Mediclaim, Personal Accident Insurance

12.1  You will be covered by the Company’s Mediclaim and Personal Accident Insurance Policy as per its rules/ regulations.

13.Annual Leave and Public Holiday

13.1  Our leave year runs from 1 January to 31 December. Your annual leave entitlement will be 33 days. Additional paid holidays are
declared each year for public holidays and the Company will update the list of paid holidays for the calendar year in the internal
portal of the Company.

13.2  You will be eligible for leave as per the Policy announced by the Company from time to time. All leave applications, approvals,
rejections, etc., must be in line with the HR Policy laid down and as applicable from time to time. The Company reserves the right
to cancel any approved leave for reasons of business requirements and you are expected to provide full co-operation and adhere to
such requests of the Company. The Company is also entitled to, suo moto, ask you to go on leave for such number of days and on
such terms and conditions as intimated to you by the HR Department without assigning any reason to you.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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13.3
13.4

Any un-authorized leave or excess leave by you will entitle the Company to terminate your employment.
Full details of the policy regarding annual leave and holidays are available on the Company's internal portal.

14.Receipt of Payments and Benefits from Third Parties

14.1

Subject to any written regulations issued by the Company which may be applicable, neither you nor any member of your family,
nor any company or business entity in which you or they have an interest, are entitled to receive or obtain directly or indirectly any
payment, discount, rebate, commission or other benefit from third parties in respect of any business transacted (whether or not) by
you on behalf of the Company and/or any member of Group of Companies and if you, any member of your family or any company
or business entity in which you or they have an interest, directly or indirectly obtain any such payment, discount, rebate,
commission or other benefit you will forthwith account to the Company or the relevant member of the Companies for the amount
received or the value of the benefit so obtained. Subject to any written regulations issued by the Company which may be
applicable, neither you nor any member of your family, nor any company or business entity in which You or they have an interest,
are entitled to receive or obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties
in respect of any business transacted (whether or not) by you on behalf of the Company and/or any member of the Group of
Companies and if you, any member of your family or any company or business entity in which you or they have an interest,
directly or indirectly obtain any such payment, discount, rebate, commission or other benefit you will forthwith account to the
Company or the relevant member of the Group of Companies for the amount received or the value of the benefit so obtained.

15.Integrity and Professionalism

15.1

The Company shall conduct reference checks, background checks and/or drug test before the Employee’s date of joining with the
company through a third party agency at its sole discretion to verify and authenticate details and documents furnished by the
Employee to the Company. This offer is subject to the Employee’s satisfactory completion of all the above verification made by
the Company. The Company also reserves the rights to ask the Employee to furnish additional documentation or supporting
information in this regard, as and when considered necessary. Background verification includes but is not limited to verification of
the Employee’s employment history and qualifications. The Company reserves the right to make suitable formal/informal checks
with the educational institutions and the Employee’s former employers at its own discretion and the Employee shall be deemed to
have consented the Company to do so. Company reserves the right to withdraw this offer of employment or terminate the
Employee’s employment if the result of any background screening check (which may be conducted at any time prior to or during
the Employee’s employment) or any act on the Employee’s part which demonstrates (at the discretion of the Company) that the
Employee will not be able to carry out the inherent requirements of the Employee’s employment to the Company’s standards of
integrity and professionalism. The Employee’s retention in Company's employment will be subject to the Employee’s continued
medical fitness. Company reserves the right to ask the Employee to undergo background verification/ medical examination if and
when considered necessary.

16.Former Employer

16.1

16.2

16.3

In the event of the Employee becoming party to any proceeding/(s) brought by any former employer at any time during or after the
Employee’s employment with the Company, the Employee recognizes and agrees that the Employee shall have full and sole
responsibility of responding to such action or proceeding and that the Company shall have no responsibility to participate in the
Employee’s response to such action or proceeding whether at the Employee’s own costs or otherwise. The Employee agrees that
the Employee is not expected, at any time, to disclose, to the Company and/or any member of Eviden group of companies or its
directors, officers or agents, the trade secrets or any other confidential information of the Employee’s former employer or any other
entity.

The Employee represents to the Company that he/she is not subject to party to any restrictive covenant, non-compete, non-
solicitation, intellectual property, or confidentiality agreement or any other agreement that would limit or restrict the Employee’s
scope and ability to work in any way for the Company or any member of the Company’s group of Companies.

The Employee represents that he/she is not bound by any previous agreement in any way whatsoever from the Employee’s
previous employment that would limit or restrict the Employee’s scope of ability to work in any way for the Company or
Company’s group of Companies. In the event of the Employee having any obligation binding from the Employee’s previous
employer, the Employee undertakes to declare and hold the Company harmless and not responsible thereby releasing the Company
from any such dispute related to the Employee’s previous employment.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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16.4 In case of any breach or misrepresentation on the Employee’s part in the above, the Company reserves its right to terminate the
Employee’s services forthwith which will be without prejudice to the right of the Company to be indemnified by the Employee in
respect of any litigation/proceedings that the Company or any member of Company’s group of Companies may have to face on

account of the Employee’s breach or misrepresentation as above.

17.Data Protection

17.1  The Company may be required to process, transfer and store the Employee’s personal and sensitive data in any of the other
locations of the Company or any member of Eviden group of companies that may not be the Employee’s home location (including
amongst others, transfers of the Employee’s health information to another office of the Company) for inclusion in our central HR
system.

17.2 By signing this employment contract, the Employee acknowledges and agrees that the Company is permitted to collect and hold
personal data about the Employee as part of personnel and other business records and that the Company may use such information
for the purpose of conducting background checks, administering the Employee’s employment and other purposes directly related to
the Employee’s employment.

17.3  The Employee agrees that the Company may disclose such data to third parties in the event that such disclosure is in our view
required for the proper administration of the Employee’s employment and other matters directly related to the Employee’s
employment. This clause applies to information held, used or disclosed in any medium. For further information, please refer to the
Information Security Policy, which is available on the Company’s internal portal.

18.Return of Property

18.1  When the Employee’s employment ends (or earlier on demand by the Company), the Employee is required to return all
Confidential Information and all the Company property and equipment in an acceptable condition.

18.2  Subject to any written regulations issued by the Company which may be applicable, neither the Employee nor any member of the
Employee’s family, nor any company or business entity in which the Employee or they have an interest, are entitled to receive or
obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by the Employee on behalf of the Company and/or any member of Company’s group of
companies and if the Employee, any member of the Employee’s family or any company or business entity in which the Employee
or they have an interest, directly or indirectly obtain any such payment, discount, rebate, commission or other benefit, the
Employee will forthwith account to the Company or the relevant member of Company’s group of companies for the amount
received or the value of the benefit so obtained.

19.Conflict of Interest

19.1  The Employee undertakes and agrees to mention that he/she would conduct themselves with the highest standards of integrity,
honesty and fairness to avoid any conflict between the Employee’s personal interests and the interests of the Company. The
Employee further states that the Employee does and would not have any direct or indirect interest in a competitor, customer/client
or vendor/supplier of the Company or to any member of Company’s group of companies to the extent or nature that it affects, or
appears to affect, the Employee’s responsibilities to the Company. The interest shall also apply in the manner of seeking or
accepting any form of benefit, gift, privilege, financial interest, employment with or become directly or indirectly involved as an
independent contractor, consultant or otherwise with any competitor/client/vendor of the Company or any member of Company’s
group of companies. The Employee shall not personally take advantage of a business opportunity rightfully belonging to the
Company or any member of Company’s group of companies or derive personal profit, gain or advantage (other than rightful
compensation from the Company) as a result of any transaction undertaken on behalf of the Company or any member of
Company’s group of companies.

20.Policies and Procedures

20.1  The Company has adopted a number of employment and business policies and procedures. The Employee must comply with the
Company’s policies and procedures (as amended, removed or replaced from time to time), including the Code of Conduct and or
the employee handbook. The Employee will have access to all of the Company policies and procedures including the Code of
Conduct, on the Company's internal portal site. The Employee must familiarize himself with them and the Employee agrees to be
bound by them as applicable from time to time. No separate agreement is required for the Employee to be bound by such policies
and procedures from time to time.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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20.2

20.3

20.4

20.5

20.6

20.7

The Company reserves the right to change existing policies and procedures or introduce new ones from time to time. Information
about new policies and procedures or changes to existing ones including the Code of Conduct will be communicated through the
Company's internal portal and/or employee communications.

Disciplinary procedures or any other applicable procedures in the circumstances may be implemented for failure to comply with
the Company's policies and procedures up to and including dismissal.

The Employee also declares that the Employee has not been convicted nor pleaded guilty for violating any central, state or local
law, regulation or ordinance nor has any criminal charges presently pending before any court of law.

The Employee understands and agrees that the Employee will not involve/make the Company and/or any member of Company’s
group of companies, as a party or otherwise, into any disputes/court proceedings/investigations/allegations arising out of or related
to any matter which is personal to the Employee. The Employee also agrees and undertakes to keep the Company and/or any
member of Company’s group of companies indemnified at all times should the Company and/or any member of Company’s group
of companies suffers or incurs any damages and expenses whatsoever in this regard.

Should the Employee be alleged/convicted in any crime or offence in any country of whatsoever nature, the Employee will
immediately inform our HR and adhere to all the disciplinary procedures as the circumstances may demand.

You are required to declare at the time of joining and/ or during your employment with the Company, your association with/ of
e person or persons holding senior position in the Company, or
e political Candidate and/ or any political affiliated personnel/ entity or
e any member of your family connected to any political affiliated personnel/ entity.

You are required to disclose such association to the HR Department

21.Information, Assets and Systems

211

When the Employee joins the Company, the Employee may have access to phones, e-mail, the Company's internal portal, internet
and other equipment and systems. These form part of the Company’s IT and communication systems and the Employee will be
required to use them in accordance with the policies relating to them. The Company may implement disciplinary procedure if the
Employee fails to comply with them and in certain circumstances, this could amount to gross misconduct leading to dismissal. The
Employee should refer and adhere to the Code of Conduct and the Company Policy Standards for further information on these
policies.

22.Discipline

221

22.2

Details of our disciplinary procedures are available on the Company's internal portal. These procedures do not form part of the
Employee’s Employment Agreement.

The Company reserves the right to place the Employee on leave of absence (“Suspension”) at any time during the Employee’s
employment, on terms and for periods as the Company determines appropriate pursuant to applicable laws. This includes (but is
not limited to) where the Company is carrying out investigation and/or disciplinary procedures against the Employee for breach of
Terms of Employment or other allied matters.

23. Taxes

23.1

The Employee shall be solely responsible for declaring and paying all taxes to the relevant tax authorities due on payments made
and benefits provided to the Employee by the Company and/or any member of Company’s group of companies. The Company
shall deduct any statutory dues/taxes from amounts paid to the Employee, as per applicable laws.

24.Changes to the employee’s Terms of Employment

24.1

24.2

On matters not specifically covered in the Terms of Employment, the Employee shall be governed by the Company’s Policies/
Terms and Conditions/ employee handbook service rules, practices, etc. which are liable for modifications, additions, total or
partial withdrawal, suspension/ revocation, etc. from time to time. The Company’s decision on all such matters shall be final and
binding on the Employee.

In relation to the benefits (not being a statutory benefit) referred to in this Employment Agreement, the Company reserves the right
to withdraw and/ or alter their terms without notice at any time. The Company will exercise reasonable discretion if it changes the

benefits or exclude the Employee from them.
Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: 49122 41137503
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25.Warranty

25.1

The Employee represents and warrants that the Employee is not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits the Employee from fully performing the
duties of the Employee’s employment, or any of them, in accordance with the terms and conditions of this Employment
Agreement.

26.Entire Agreement

26.1  These terms and conditions supersede any previous agreement, whether oral or in writing, between the Employee and the Company
or any other member of Company’s group of companies in relation to the matters dealt herein and represent the entire agreement
between the Employee and the Company. This Employment Agreement or any part thereof may be modified in writing and all such
modifications shall be effective when signed by both the parties hereto.

26.2  You or the Company may terminate Your employment by giving the other party written notice as follows: -

27.Waiver
27.1  ltis hereby agreed that failure of the Company to enforce at any time or for any period of time, the terms and conditions contained

herein shall not be construed to be waiver of any of the terms and conditions or of the right thereafter to enforce each and every
term and condition of this Employment Agreement.

28.Software Related

28.1

The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies of software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying
software from one computer system to another which may include any violation of the provisions of the Copyrights Act or any
other intellectual property rights (IPR) laws. Employee shall not introduce or bring into the Company or its clients' systems, any
virus, trojan horses, computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware
or any computer or network or that would disable the software or firmware or any computer or network or impair in any way their
operation. Violation of this clause will be regarded as a serious offence and the Employee will be subjected to appropriate
disciplinary action as per the policies of the Company. For the purpose of maintaining confidentiality of data, information,
assignment of IP rights, non-solicitation, non-compete, non-diversion the term is deemed to include the Company and all its
affiliated group companies.

29. Intellectual Property Rights

29.1

29.2

The Employee agrees to inform the Company of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively
called "Developments™), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and
methods, formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee
conceives, improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of the
Company, and which relate to the present or prospective business, work or investigations of the Company; or which result from
any work the Employee does, using any equipment, facilities, materials or personnel of the Company; or which has or have been
developed by the Employee or under the Employee's supervision, or which results from or are suggested by any work, which the
Employee does or may do for the Company.
he ownership of all "developmental” work and documentation created by the Employee shall from the moment of its creation, vest
in the Company. Thus, the Employee agrees to assign and hereby assigns to the Company/ Companies’ nominee, Employee's entire
right, title and interest in —

e All Developments

e  All trademarks, copyrights and mask work rights in the developments; and

e All patent applications filed, patents granted on any development, including those in foreign countries, which the Employee

conceives or makes (whether alone or with others) while being in the employment of the Company or within two (2) years

of the end of their employment (if conceived as a result of the Employment with the Company).
Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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29.3

29.4

The Employee acknowledges existence of the Company’s present and future products, know-how, processes, software products,
programs, codes, documentation and flowcharts in any form and agree to abide by the procedures of the Copyright Law or any
other applicable IPR laws in force, in India and foreign countries, which prohibits the reproduction of such protected works, in
whole or in part, or in any form or by any other means, without the prior written permission of the Company.

The Employee agrees to assign to the Company his/her entire right, title and interest in any invention or improvement that the
Employee might make solely or jointly with others, during the course of his/her employment with the Company relating to any and
all products, services, software, software tools marketed or manufactured or developed and that the Employee will perform any act
and execute such documents, without expenses to the Employee which, in the judgments of the Company or its attorneys may be
needful or desirable to secure to the Company, patent protection and any or all rights relating to such invention or improvement.

30.Non-Solicitation / Non-Compete

30.1

30.2

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party, solicit
business from or perform services for any the Company’s client or any prospective client, with whom he/she had any contact with
or exposure to pursuant to this Employment Agreement.

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, seek engagement or employment, either full-time or
contractually with any organization that is likely to deploy the Employee on project or assignment in Offshore or Onsite client
engagement where the Company is already working for the same client and where the Employee had been engaged in a project
with the client organization for a period exceeding one month.

31. Non-Diversion of Employees

311

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party solicit
and/or offer an employment to persons, who are then, or were during the previous six (6) months, employees of the Company or
any the Company subsidiary / associate / affiliate.

32.Specialized Training & Knowledge

321

32.2

If the Employee has to undergo any specialized training in the Company or arranged by the Company, the Employee will have to
execute a training agreement and an indemnity bond to serve the Company for a minimum period as mentioned in the said training
agreement and an indemnity bond. Any violation of the terms will entitle the Company to recover liquidated damages as mentioned
in the said training agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as
required by the Company.

On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual
property on behalf of the Company. As a consequence, the Employee commits to serve the Company for a minimum period as
mentioned in the said training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any
breath of this clause will entitle the Company to recover liquidated damages as mentioned in the training agreement and an
indemnity bond.

33. Confidentiality

33.1

So long as the Employee is in the employment of the Company, providing certain products and/or services to the Company and/or
on behalf of the Company, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business
data or any other information that might come to his/her knowledge or possession (herein collectively referred to as the
"Confidential Information™), which according to the Company, are necessarily confidential and form valuable property of the
Company and not made available to the trade and furthermore. The Employee shall use the Confidential Information solely for the
purpose of and on behalf of the Company. The Employee will not disclose Confidential Information without authority of the
Company to anyone other than the Company’s authorized person and even after the Employee has ceased to be in the service of the
Company, the Employee shall not disclose Confidential Information to anyone. The Employee hereby acknowledges that the
Company and its clients are subject to certain privacy regulations and/or contractual obligations, pursuant to which the Company
shall be required to obtain certain undertakings from the Employee with regard to privacy, use and protection of non-public
irfajiarationaffithe Somparsiead/eiuits ol ipwts. (of iolieptaceythaier s oapiy Prosgectivg BlienisaEmployresagness that (a) he/she
shall not disclose or use any client/customer dath-extbgethl i/ %Eknt necessary to carry out its obligations under this Agreement
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and in accordance with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior consent
of the Company and/or client (c) he/she shall maintain, effective information security measures, in accordance with the policies of
the Company and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she
shall notify the Company in writing immediately upon becoming aware of any such unauthorized disclosure or use of the Company
and/or client data in detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

33.2  The term "Confidential Information™ does not include information which (i) is already in Employee's possession, or (ii) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employee
on a non-confidential basis from a source other than the Company and/or Company's clients. Employee further agrees that
disclosure of the same shall be with prior permission of the Company.

33.3  The Employee agrees to promptly re-deliver to the Company, upon request/ in the event of his/ her ceasing the employment with
the Company, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other
writing or copy of writing of any nature whatever pertaining to the business of the Company, ii) Confidential Information including
all Intellectual property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies,
extracts or other reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality
clause could cause irreparable damage to the Company and that the Company shall be entitled to any and all injunctive relief, as
well as monetary damages, including reasonable attorney fees, for such breach.

33.4  From time to time, Company's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requirement. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

34.Remedies

34.1  The Employee agrees that his/her failure or neglect to perform, keep, or observe any term, provision, condition, covenant,
warranty, or representation contained in this Employment Agreement, the confidentiality agreement or any other agreement
between the Employee and the Company, will cause the Company immediate and irreparable damage and that the Company is, in
addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having jurisdiction to
prevent any breach and to secure the enforcement of its rights hereunder.

34.2  Remedies for damages procuring prior to the Company’s knowledge of breach or until action in breach ends and related in any way
to the effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorney's fees and other cause
related to the action.

35.Governing Law

35.1  The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and
adjudicated upon by a competent court in Pune.

36.Severability
36.1  Ifany clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed

and the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment
agreement had been executed without such invalid provision.

37.Clarifications

37.1  For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the
HR team.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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38.Notices

38.1  All notices under this Employment Agreement shall be sent by post and/or email at the following

Addresses 4th and 5th Floor, Building # 4, Mindspace-Airoli(SEZ), Thane Belapur Road,, Navi Mumbai-400708,India, Tel: +912241137503,
CIN No:U72200MH2004PTC144362

For State Street Syntel Ser Pvt Ltd

T
Antony Kumar
Deputy General Manager

Each party shall notify the other about any change in address at least 15 days prior to the change happening. Notice sent to you at the above
address or the current communication address as per company records shall be deemed as sufficient service during and after the term of this
Employment Contract.
Please indicate your acceptance of these terms and conditions by signing the duplicate copy of this Employment
Agreement and returning it to the Company.

I, the undersigned, have read and agree to be bound by the terms and conditions of employment as stated in this Employment Agreement. |
understand that the Company may vary the terms and conditions of employment from time to time and | agree to be bound by the same

Employee Name: Ms. Pratiksha Kshirsagar
Employee Signature:

Joining Date:

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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EMPLOYMENT OFFERLETTER

Date: 20" Jul 2023

Mr : Pritam Bhagwan Kavitkar
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT072023428450

Candidate Name Pritam Bhagwan Kavitkar

Date of Interview 2023-07-20 10:28:08

Interviewed By Abhishek Auti

Offered Salary (Monthly) 16000

Date of Joining 21% Jul 2023

Stipend INR 3000 For 30 Days, w.e.f Date Of
Joining, Thiswill be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 192,000 CTC
annually.

Asapart of Cogent e-joining process, you will be required to share scanned copy of alist of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

Y ou are expected to complete your e-documentation formalities before you join 21% Jul 2023. Please carry al your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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As part of our standard policy, we conduct a background verification for al our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

Y ou are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 21 Jul 2023. By
any meansif you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9540600417.

We congratul ate you and wish you along and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yourstruly,
For Cogent E Services Limited

Ktz

Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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pDate: 24-May-23

Ms. Sakshi Shukla,

7/2,Kailash Colony,Kailash
Nagar,S.B Nagar,
Katemanivali,Kalyan East-421306

Subject: Employment Letter

Dear Sakshi,

We are pleased to inform that you have been selected for employment with State Street Syntel Ser Pvt Ltd as
Officer KPO (GCM 1). Your total emoluments are Rs. 210000/~ per annum and are described in "Annexure A". Your
salary/emoluments shall be kept strictly confidential, and you shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to
any place in India or outside India and as such you may at any time be transferred to any of the offices of the
Company, its associates, affiliates or organizations with whomthe Company has transactions whether the office,
subsidiary, associates, affiliates or organizations is in existence today or to be set up hereafter. While every attempt
would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers
Enav be made effective immediately. Your employment shall be confirmed effective from your date of joining the

ompany.

Either party can terminate this employment agreement by providing a notice period of 45 Days, to the other party.
Payment of basic pay in lieuof such notice, to ame other party, will bé at the sole discretion of the company.

For ComPany Initiated relocation request, relocation reimbursement will be fully recovered in case of separations due
to default from your end including but not limited to neglect of duties, misconduct/ misdemeanor or any other reason
owing to breach of your employment agreement within 12 months of relocation.
Your retention in Company's employment will be subject to your being found an
mentally) fit. The Company reserves the right to ask you to undergo medical examination as an

necessary.
The Company shall conduct a background verification of all records/ references provided by you. Your employment
with the Company will be subject to your background check records being clear, satisfactory, and free from ambiguity

and in accordance with the policies of the Company prevalent from time to time. The Company reserves the right to
ask you to furnish additional documentation or supporting information in this regard, as and when considered

necessary.

d remaining medically (physically and
d when considered

The terms and conditions of the employment are listed in "Annexure B".
You are requested to report to duty in our office on 26-May-2023, at 9.30 am at the following address: 2nd Floor,

Building No 4, Raheja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this
employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance
of the terms and conditionsof employment offered herein.

We take this opportunity to welcome you to the Company and look forward to a very fruitful association with you.

Yours sincerely,
For State Street Syntel Ser Pvt Ltd,

Antony Kumar
Deputy General Manager

Encl: Annexure A - Remuneration Details; Annexure B - Terms and Conditions of Employment Annexure C -
Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B} and
shall join the Company onZé/85/23Date & Signature
/-—__-_F

Registered Office: 4* / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, india
T.:+9122 41137503

Saksh, Soeriy a, SRkl Lo st
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Name: Ms. Sakshi Shukla

Designation: Officer KPO

GCM Level: GCM 1

Compensation Components

Annual
(Rs.)

Salary & Allowances

Basic Salary 150000

Basket of Allowance 7700

Total Salary & Allowances (A) 157700

Company’s Contribution to Provident Fund (PF) (B) 21600

Advance Statutory Bonus (€) 30700

Total Cost to Company (CTC) C = (A+B+C) 210000

Note:

1. The Salary / allowance structure is liable for modification from time to time and all payments are subject to
appropriatetaxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures / regulations. Individual
components and amounts against each component may undergo modification from time to time depending on
statutory regulations.

3. As per the Company policy, you will be covered under a company provided Medical Insurance.

4. You can opt for Provident Fund @12% of basic as your contribution and company contribution towards Provident
fund. This is a Scheduled activity you will be communicated in advance to avail this benefit.

5.

Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any liability,
statutory or otherwise that may arise in the future. The frequency of payment of "Bonus" Component is subject to
further modification as per Management Discretion

o

Antony Kumar
Deputy General Manager

541<.sh.'5m3@ Shakla

26— May— 72
ZAkshi shukla.

Registered Office: 4 / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: 4912241137503
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MPLO - Ter ition
EMPLOYER

State St
Mindspac;e:::r cﬁiyr:!‘;\?il MSer Pt Ltd having its Registered Office at 2nd Floor, Building No 4, Raheja
' umbal - 400708, India. T.: +91226704, a member of Eviden Group of companies.

EMPLOYEE

Ms. Sakshi
s. Sakshi Shukla permanently residing at Kalyan East and presently residing at Kalyan East

1. Date of Joining g 26-May-23

2. Reporting Time on Date of Joining - 10:00 am

3. Job Title ? Officer KPO

4. GCM Level - GCM 1

5. Location : Navi Mumbai, Airoli

ng :}I:ea:eb_?e?;verned by the following Terms and Conditions of Service during the employment with the Company,
el s and Conditions will be subject to amendments from time to time. These Terms and conditions of

s Employment Contract, any other agreement signed with the Company or with any member of Eviden Group of
companies and any“othfr Policies and guidelines that are provided by the Company in the Human Resources
(herein rgfgrred as "HR") Portal or as a part of the HR Policy, Information Security Policy, Policy on non-compete,
confidentiality and data protection, and any other directive whether issued by way of emails or written notifications
by the Company shall all be termed as “Terms of Employment” and you shall abide by the same at all times during
the term of employment and beyond to the extent such terms survive the employment term.

Terms and Conditions

1. Statement of Fact

1.1 The appointment is being made on basis of the job application form and is on reliance of the contents of resume
and other information provided during the course of interview and other mutual discussions. Any misleading,
incorrect or fraudulent information, either written or verbal, provided, shall result in termination of employment
forthwith at the sole discretion of the Company (Herein Company would be referred to as either "The Company”)
and the Employee (herein employee would be referred to as either “the Employee”) shall be liable to fully indemnify
the Company for any losses suffered in this regard which shall be without prejudice and in addition to any other
action/legal proceeding that the Company may take against the Employee. Company reserves the right to make
suitable formal/informal checks with the educational institutions and previous employers of an Employee/candidate
at its own discretion and the Employee/candidate shall be deemed to have consented the Company to do so.

Work Related

2.1 The Employee shall devote his/her full time to the work of the Company, and shall not undertake any other direct / indirect
business/work/assignment efc. even on part-time basis whether honorary or remunerative, except with the prior written permission
of the Company.

2.2 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. Company shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, and/ or other functions
and thc Employee will be bound to carry out such functions by using his/her best efforts and act in good faith and in the best
interests of the Company.

2.3 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The
age or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual
date of retirement shall be the last date of the calendar month in which the Employee was born.

Registered Office: 4™ / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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24 The Employee shall not aceept any presents, commissions or any kind of gratification in cash or kind from any person, party, firm

or company having dealings with the Company or Company's group of companies and if the Employee is offered, the Employce
shall report the same immediately to the C ompany,

2
s

The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued

to him/ her or may come in the Employee's possession and shall return the same when required by the Company.
2.6 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by

the Company as may be communicated from time to time, which are subject to modifications at the sole discretion of the Company
and the same shall be binding on the Employee.

3. Location

3.1 The Company is fully entitled to place the employee at any of its location/affiliates in India or abroad or at the Company’s
customer location within India or outside India as the Company deems appropriate based on its business requirements. The
Employee shall also be subject to any transfer by the Company on a temporary or permanent basis to other job functions,
departments and/or locations o any affiliates of the Group Company, based on the Company’s business requirements. Any
rejection or non-aceeptance by the Employee shall be deemed to be a breach of the Terms of Employment agreement and shall be
subject to disciplinary action including but not limited to termination of employment by the Company. While every attempt would

be made to give the Employee reasonable advance notice of such transfer, however in case of emergency such transfers may be
made effective immediately.

For Company Initiated Relocation Request

* Inthe event that you are required by Company to relocate, Company may reimburse the cost (or a proportion) of such relocation (the

"Relocation Expenses"). The relocation reimbursement is subject to recovery as below
Relocation reimbursement will be fully recovered in case of separations due to default from your end including but not limited to

neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement within 12 months of
relocation

Recovery of Joining Bonus (if applicable)

On completion of 30 (thirty) days from your date of joining the Company, you shall be eligible for a joining bonus as
stated in your offer letter provided you join the Company on or before the date mentioned in your offer letter. Such
Joining Bonus shall be paid to you on the subsequent salary/pay cycle following completion of aforesaid 30 (thirty) days.

a) Joining Bonus will be fully recovered in case of Voluntary separations within 12 months of joining.

b) Joining Bonus will be fully recovered in case of separations due to default from your end including but not limited

to neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement
within 12 months of joining.

4, Entitlement to Work

Procurement and timely renewal of relevant work permit in India shall solely be Your responsibility and the Company shall render
reasonable assistance and support on documents that You may require for this purpose. Your employment is subject to and conditional
on You being legally entitled to live and work (for the Company) in India. You undertake to notify the Company immediately if You
cease to be so entitled, in which event Y our employment shall be deemed terminated and no compensation (with the exception of

statutory ducs payable, if any) shall be payable to You by the Company. The Company shall not be responsible for any liability arising
thereof.

6. Hours of Work

5.1 Details with regards to Hours of work is covered in our Company's Policy which is available in our internal portal for the

employees to refer. Further you will be required to work the hours necessary to fulfill the responsibilities of your role.

Registered Office: 4™/ 5% Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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7. Probation Clause

7.1 Probation clause will not be applicable to You, as Your employment with the Company will be confirmed with effect
from your date of jolning
8. Remuneration

8.1 The entitlements of your Total Compensation are subject to any Company policy, procedure or guideline that may be issucd from

time to time. All perquisites and benefits including reimbursements if any applicable to you are subject to applicable tax provisions
which may be applicable including taxation on perquisite value,

Your remuneration package has been shared with you as part of the offer letter issued to you.
9. Deduction from Remuneration
9.1 The Company may deduct from your remuneration any overpayment made to you, any benefits including leave taken by you

beyond entitlement or amounts owed by you to the Company, to the extent permitted by law.

10.Period of Notice

10.1 You or the Company may terminate your employment by giving the other party written notice as follows
a. Notice period shall be 45 days
b. 1f you have signed any other agreement with the Company or any member of Eviden Group of companies that provides for a
larger notice period, then that larger notice period shall apply. (The above is collectively referred to as “Notice Period™). The
expression like being in the employment of the Company, during your employment term etc., includes Notice Period also.
¢. The Company reserves the right to make a payment of Basic + Basket of Allowance (BOA) pay in licu of such Notice Period.
d. The Company may terminate Your employment summarily with immediate notice in the event of gross misconduct or a serious
breach of Your employment obligations.
e. We may, at any time during Your Notice Period (whether notice is given by You or by the Company), and in Our absolute
discretion alter Your duties.
Note - Gratuity - You shall be eligible for Gratuity on termination of the employment as per “The Payment of Gratuity Act, 1972
11.Retirement

10.1 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or carlier if found medically unfit. The age

or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was bomn.

12.Mediclaim, Personal Accident Insurance

12.1  You will be covered by the Company’s Mediclaim and Personal Accident Insurance Policy as per its rules/ regulations.

13.Annual Leave and Public Holiday

13.1  Our leave year runs from | January to 31 December. Your annual leave entitlement will be 33 days. Additional paid holidays are
declared each year for public holidays and the Company will update the list of paid holidays for the calendar ycar in the internal
portal of the Company.

13.2

You will be eligible for leave as per the Policy announced by the Company from time to time. All leave applications, approvals,
rejections, etc., must be in line with the HR Policy laid down and as applicable from time to time. The Company reserves the right
to cancel any approved leave for reasons of business requirements and you are expected to provide full co-operation and adhere to
such requests of the Company. The Company is also entitled to, suo moto, ask you to go on leave for such number of days and on
such terms and conditions as intimated to you by the HR Department without assigning any reason to you.

Registered Oifice: 4* / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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13.3  Any un-authorized leave or excess leave by youwill entitle the Company to terminate your employment.
134

Full details of the policy regarding annual leave and holidays are available on the Company’s intemal portal.

14.Receipt of Payments and Benefits from Third Parties

14.1

Subject to any written regulations issued by the Company which may be applicable, neither you nor any member of your family,
nor any company or business entity in which you or they have an interest, are entitled to receive or obtain directly or indirectiy any
payment, discount, rebate, commission or other benefit from third parties in respect of any business transacted (whether or not) by
you on behalf of the Company and/or any member of Group of Companies and if you, any member of your family or any company
or business entity in which you or they have an interest, directly or indirectly obtain any such payment, discount, rebate,
commission or other benefit you will forthwith account to the Company or the relevant member of the Companies for the amount
received or the value of the benefit so obtained. Subject to any written regulations issued by the Company which may be
applicable, neither you nor any member of your family, nor any company of business entity in which You or they have an interest,
are entitled to receive or obtain directly ot indirectly any payment, discount, rebate, commission or other benefit from third parties
in respect of any business transacted (whether or not) by you on behalf of the Company and/or any member of the Group of
Companies and if you, any member of your family or any company or business entity in which you or they have an interest,
directly of indirectly obtain any such payment, discount, rebate, commission or other benefit you will forthwith account to the
Company or the relevant member of the Group of Companies for the amount received or the value of the benefit so obtained.

15.Integrity and Professionalism

15.1

The Company shall conduct reference checks, background checks and’or drug test before the Employee’s date of joining with the
company through a third party agency at its sole discretion to verify and authenticate details and documents furnished by the
Employee to the Company. This offer is subject to the Employee’s satisfactory completion of all the above verification made by
the Company. The Company also reserves the nghts to ask the Employee to furnish additional documentation of supporting
information in this regard, as and when considered necessary. Background verification includes but is not limited to verification of
the Employee’s employment history and qualifications. The Company reserves the right to make suitable formal informal checks
with the cducational instiuzions and the Employee’s former employers at its own discretion and the Employee shall be deemed to
have consented the Company 0 do so. Company reserves the nght to withdraw this offer of employment or terminate the
Employee’s employment if the result of any background screening check (which may be conducted at any time prior w0 or during
the Employee's emplosment] or any act on the Employee’s part which demonstrates (at the discretion of the Company ) that the
Employee will not be sble to camry out the inherent requirements of the Employee’s employment to the Company s standards ol
imegrity and professionalnm. The Employee’s retention in Company’s employment will be subject to the Employee’s continued
medical fitness. Company reserves the right to ask the Employee to undergo background verification’ medical examination if and
when considered necessany.

16.Former Employer

16.1

16.2

16.3

In the event of the Emplovee becoming party to any procecding/(s) brought by any former employer at any time during or after the
Employee's employment with the Company, the Employee recognizes and agrees that the Employee shall have full and sole
responsibility of responding to such action ot proceeding and that the Company shall have no responsibility to participate in the
Employee's response to such action or proceeding whether at the Employee’s own costs or otherwise. The Employee agrees that
the Employee is not expected, at any time, to disclose, to the Company and/or any member of Eviden group of companies or its

directors, officers or agents, the trade secrets or any other confidential information of the Employec’s former employer or any other
entity.

The Employee represents to the Company that he/she is not subject to party to any restrictive covenant, non-compete, non-
solicitation, intellectual property, or confidentiality agreement or any other agreement that would limit or restrict the Employee’s
scope and ability to work in any way for the Company or any member of the Company’s group of Companies.

The Emplovee represents that he/she is not bound by any previous agreement in any way whatsoever from the Employee’s
previous employment that would limit or restrict the Employee’s scope of ability to work in any way for the Company or
Company’s group of Companies. In the event of the Employes having any obligation binding from the Employee’s previous
employer, the Employee undertakes to declare and hold the Company harmless and not responsible thereby releasing the Company
from any such dispute related to the Employee’s previous employment.

Registered Office: 4™ / 5* Floor. Building # 4, Mindspace, Thane Belapur Road. Navi Mumbai - 400 708, India
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In case of any breach isrepre i ? '
arils Zcr\'iccs lf:;i":::_f;lm::ntall?n on ll}c Employee’s part in the above, the Company reserves its right to terminate the
ith which will be without prejudice to the right of the Company to be indemnified by the Employee in

respect of any litigation/proceedings that the C
& ; ompany or any member of Company’s group of Compani t
account of the Employee’s breach or misrepresentation as above. i R

17.Data Protection

17.1

17.2

17.3

;i;}t:; l(li:[:[;:;n&: mcz:ly be required to process, lr.ans.fcr and store the Empl.cyec’s personal and sensitive data in any of the othf:r

¢ Company or any member of Eviden group of companies that may not be the Employee's home location (including
:l;(::tisl others, transfers of the Employee’s health information to another office of the Company) for inclusion in our central HR
By signing this employment contract, the Employee acknowledges and agrees that the Company is permitted to collect and hold
personal data about the Employee as part of personnel and other business records and that the Company may use such information
for the purpose of conducting background checks, administering the Employee’s employment and other purposes directly related to
the Employee's employment.
The Employee agrees that the Company may disclose such data to third parties in the event that such disclosure is in our view
required for the proper administration of the Employee’s employment and other matters directly related to the Employee’s
employment. This clause applies to information held, used or disclosed in any medium. For further information, please refer to the
Information Security Policy, which is available on the Company’s internal portal.

18.Return of Property

18.1

18.2

When the Employee’s employment ends (or earlier on demand by the Company), the Employee is required to return all
Confidential Information and all the Company property and equipment in an acceptable condition.

Subject to any written regulations issued by the Company which may be applicable, neither the Employee nor any member of the
Employee's family, nor any company or business entity in which the Employee or they have an interest, are entitled to receive or
obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by the Employee on behalf of the Company and/or any member of Company’s group of
companies and if the Employee, any member of the Employee’s family or any company or business entity in which the Employee
or they have an interest, directly or indirectly obtain any such payment, discount, rebate, commission or other benefit, the
Employee will forthwith account to the Company or the relevant member of Company’s group of companies for the amount
received or the value of the benefit so obtained.

19.Conflict of Interest

19.1

The Employee undertakes and agrees to mention that he/she would conduct themselves with the highest standards of integrity,
honesty and faimess to avoid any conflict between the Employee’s personal interests and the interests of the Company. The
Employee further states that the Employee does and would not have any direct or indirect interest in a competitor, customer/client
or vendor/supplier of the Company or to any member of Company's group of companies to the extent or nature that it affects, or
appears to affect, the Employee’s responsibilities to the Company. The interest shall also apply in the manner of seeking or
accepting any form of benefit, gift, privilege, financial interest, employment with or become directly or indirectly involved as an
independent contractor, consultant or otherwise with any competitor/client/vendor of the Company or any member of Company’s
group of companies. The Employee shall not personally take advantage of a business opportunity rightfully belonging to the
Company or any member of Company’s group of companies or derive personal profit, gain or advantage (other than rightful
compensation from the Company) as a result of any transaction undertaken on behalf of the Company or any member of
Company’s group of companies.

20.Policies and Procedures

20.1

The Company has adopted a number of employment and business policies and procedures. The Employee must comply with the
Company’s policies and procedures (as amended, removed or replaced from time to time), including the Code of Conduct and or
the employee handbook. The Employee will have access to all of the Company policies and procedures including the Code of
Conduct, on the Company's internal portal site. The Employee must familiarize himself with them and the Employee agrees to be

bound by them as applicable from time to time. No separate agreement is required for the Employee to be bound by such policies
and procedures from time to time,

Registered Office: 4* / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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20.2 The Company reserves the right to change existing policies and procedures or introduce new ones from time to time. Information
about new policies and procedures or changes to existing ones including the Code of Conduct will be communicated through the

Company's internal portal and/or employee communications.

20.3  Disciplinary procedures or any other applicable procedures in the circumstances may be implemented for
the Company's policies and procedures up to and including dismissal.

204  The Employce also declares that the Employee has not been convicted nor pleaded guilty for violating any central, state or local
law, regulation or ordinance nor has any criminal charges presently pending before any court of law.

20,5  The Employee understands and agrees that the Employee will not involve/make the Company and/or any member of Company s

group of companies, as a party or otherwise, into any disputes/court procecdingsiinvestigationslallcgations arising out of or related
to any matter which is personal to the Employee. The Employee also agrees and undertakes t0 keep the Company and/or any
member of Company’s group of companies indemnified at all times should the Company and/or any member of Company’s group
of companies suffers or incurs any damages and expenses whatsoever in this regard. .

206  Should the Employee be alleged/convicted in any crime or offence in any country of whatsocver nature, the Employee will
immediately inform our HR and adhere to all the disciplinary procedures as the circumstances may demand.

failure to comply with

your association with/ of

20.7  You are required to declare at the time of joining and/ or during your employment with the Company,

« person or persons holding senior position in the Company, or
« political Candidate and/ or any political affiliated personnel/ entity or )
« any member of your family connected to any political affiliated personnel/ entity.

You are required to disclose such association to the HR Department

21.Information, Assets and Systems

21.1  When the Employee joins the Company, the Employee may have access (o phones, e-mail, the Company's internal portal, internct
and other equipment and systems. Thesc form part of the Company’s IT and communication systems and the Employee will be
required to use them in accordance with the policies relating to them. The Company may implement disciplinary procedure if the

Employee fails to comply with them and in certain circumstances, this could amount to gross misconduct lcading to dismissal. The
Employee should refer and adhere to the Code of Conduct and the Company Policy Standards for further information on these

policies.

22.Discipline

22.1  Details of our disciplinary procedures are available on the Company's internal portal. These procedures do not form part of the

Employee’s Employment Agreement.
222 The Company reserves the right to place the Employee on leave of absence (**Suspension™) at any time during the Employee’s

employment, on terms and for periods as the Company determines appropriate pursuant to applicable laws. This includes (but is
not limited to) where the Company is carrying out investigation and/or disciplinary procedures against the Employee for breach of

Terms of Employment or other allied matters.

23. Taxes

23.1  The Employee shall be solely responsible for declaring and paying all taxes to the relevant tax authorities due on payments made
and benefits provided to the Employee by the Company and/or any member of Company’s group of companies. The Company
shall deduct any statutory dues/taxes from amounts paid to the Employee, as per applicable laws.

24.Changes to the employee’s Terms of Employment

24.1 gn matters not s?e_ciﬁcal]y covered in the Terms of Employment, the Employee shall be governed by the Company’s Policies/
A ::ir: :;ctih(j:ar:ﬂ; :u;r:jss/ pzl::gi;)n);e; :s::‘l?ook service m.les, prat.:tices, etc. which are liab!e' for modifications, additions, total or
ki Em,p . jon, etc. from time to time. The Company’s decision on all such matters shall be final and
242 :;1 ::il:;:::: ‘:roat::" :t:r;e]:ict:t;n;t I:eing a s.\mtutory lfcneﬁl) rcf?rred to in this Employment Agreement, the Company reserves the right
08 eanpl sk ;y::nﬁso\::tt:c;:: 'notlce at any time. The Company will exercise reasonable discretion if it changes the
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95.Warranty

he Employee r : :
251 ¥ ployee represents and warrants that the Employee is not subject to any agreement, arrangement, contract, understanding,

court order or otherwise, which in any way directly or indirectly restricts or prohibits the Employee from fully performing the

‘:“‘es oftl:e Employee’s employment, or any of them, in accordance with the terms and conditions of this Employment
greement.

26.Entire Agreement

26.1  These terms and conditions supersede any previous agreement, whether oral or in writing, between the Employee and the Company
or any other member of Company’s group of companies in relation to the matters dealt herein and represent the entire agreement
between the Employee and the Company. This Employment Agreement or any part thereof may be modified in writing and all such
modifications shall be effective when signed by both the parties hereto.

262  You or the Company may terminate Your employment by giving the other party written notice as follows: -

27.Waiver

27.1 It is hereby agreed that failure of the Company to enforce at any time or for any period of time, the terms and conditions contained
herein shall not be construed to be waiver of any of the terms and conditions or of the right thereafter to enforce each and every
term and condition of this Employment Agreement.

28.Software Related

28.1  The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies ?f software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying
software from one computer system to another which may include any violation of the provisions of the Copyrights Act or any
other intellectual property rights (IPR) laws. Employee shall not introduce or bring into the Company or its clients' systems, any
virus, trojan horses, computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or ﬁnnware'
or any computer or network or that would disable the software or firmware or any computer or network or impair in any way their
operation. Violation of this clause will be regarded as a serious offence and the Employce will be subjected to appropriate
disciplinary action as per the policies of the Company. For the purpose of maintaining confidentiality of data, information,
assignment of IP rights, non-solicitation, non-compete, non-diversion the term is deemed to include the Company and all its

affiliated group companies.

29, Intellectual Property Rights

29.1  The Employee agrees to inform the Company of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively
called "Developments"), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and
methods, formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee
conceives, improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of the
Company, and which relate to the present or prospective business, work or investigations of the Company; or which result from
any work the Employee does, using any equipment, facilities, materials or personnel of the Company; or which has or have been
developed by the Employee or under the Employee's supervision, or which results from or are suggested by any work, which the
Employee does or may do for the Company.

29.2  he ownership of all "developmental" work and documentation created by the Employee shall from the moment of its creation, vest
in the Company. Thus, the Employee agrees to assign and hereby assigns to the Company/ Companies’ nominee, Employee's entire
right, title and interest in —

+  All Developments

o All trademarks, copyrights and mask work rights in the developments; and

o All patent applications filed, patents granted on any development, including those in foreign countries, which the Employee
conceives or makes (whether alone or with others) while being in the employment of the Company or within two (2) years
of the end of their employment (if conceived as a result of the Employment with the Company).

Registered Office: 4" / 5% Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +9122 41137503
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993  The Embloves acknaw : i

i :::g:.::f\li‘\::c: :::::l:f;:i::}:“\‘l\:t:\:':n‘:\' ‘:1“ Lj\?‘“l““?}:!‘ present and futnw. products, kow-how, N \\-\-\';\cs, n‘f\[\\\ are products,
other applicable IPR laws in force. in I ‘_I‘ .‘““ A torm ;\l-\d agrec to abide .l\)‘ the pu\\.\\!m\js ol le Copyvright Law or any
VRGOS G TR BEIL. 66 i su T ke s "“ and foreign \‘\Tunn'ws. which pm.lul\us the .|\'|7|\\lnctmn of sieh protected waorks, in

Th Part, o w any torm or by any other means, without the prior written permission of the Company.

> Emplo_\x?c agrees to assign to the Company his her entire right, title and interest in any invention or improverment that the

Employee might make solely or jointly with others, during the course of hisher employment with the Company relating to any and

all products, services, software, software tools marketed or manufuctured or developed and that the Employee will perform any act

and execute such documents, without expenses to the Employee which, in the judgments of the Company or its attneys may be

needful or desirable to secure to the Company, patent pmtoct‘ion and any or :ﬂi rig‘hl.\‘ relating to such invention or improvement.

30.Non-Solicitation / Non-Compete

30.1 During the term of this Employment Agreement and for a period of one (1) year subsequent to the temination of this Agreement,
the Employee will not, without the prior written consent of the Company, direetly, indireetly, or through any other party, solict
business from or perform services for any the Companys client or any prospective client, with whom hevshe had any contact with
Qr exposure to pursuant to this Emplovment Agreement.

Duning the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, seek engagement or cemployment, either tull-time or
contractually with any organization that is likely to deploy the Employee on project or assignment in Oftshare o Onasite chient
engagement where the Company is already working for the same client and where the Employee had been engaged ina project
with the client organization for a period exceeding one month.

Las
=
r2

31. Non-Diversion of Employees

31.1  During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, dircetly, indirectly, or through any other party solicit
and/or offer an employment to persons, who are then, or were during the previous six (6) months, employees of the Company or
any the Company subsidiary / associate / affiliate.

32.Specialized Training & Knowledge

32.1  If the Employee has to undergo any specialized training in the Company or arranged by the Company, the Employee will have to
execute a training agreement and an indemnity bond to serve the Company for a minimum period as mentioned in the said training
agreement and an indemnity bond. Any violation of the terms will entitle the Company to recover liquidated damages as mentioned
in the said training agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as
required by the Company.

On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual
property on behalf of the Company. As a consequence, the Employee commits to serve the Company for a minimum period as
mentioned in the said training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any
breath of this clause will entitle the Company to recover liquidated damages as mentioned in the training agreement and an
indemnity bond.

)
2
(3]

33. Confidentiality

33.1  So long as the Employee is in the employment of the Company, providing certain products and/or services to the Company and/or
on behalf of the Company, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business
data or any other information that might come to his/her knowledge or possession (herein collectively reterred to as the
"Confidential Information™), which according to the Company, are necessarily confidential and form valuable property of the
Company and not made available to the trade and furthermore. The Employee shall use the Confidential Information solely for the
purpose of and on behalf of the Company. The Employee will not disclose Confidential Information without authority of the
Company to anyone other than the Company s authorized person and even after the Employee has ceased (0 be in the service of the
Company, the Employee shall not disclose Confidential Information to anyone. The Employee hereby acknowledges that the
Company and its clients are subject to certain privacy regulations and/or contractual obligations, pursuant to which the Company
shall be required to obtain certain undertakings from the Employee with regard to privacy, use and protection of non-public
inGasratienffithe Fonfyarficod/ Buitd i s (Micdepicey Thumesd elapur RoaisNbw MinwdaEngdoy2ea)tndia that (1) he/she
shall not disclose or use any client/customer datheAREFROIREABNENt necessary to carry out its obligations under this Agreement
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and in :1ccordnncu with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior consent
of the Company and/or client (¢) he/she shall maintain, effective information security measures, in accordance with the policics of
the Cmnp:‘my and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she
shall notify the Company in writing immediately upon becoming aware of any such unauthorized disclosure or use of the Company
and/or client data in detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

332 The term "Confidential Information” does not include information which (i) is already in Employee's possession, of (i1) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employce

ona non-confidential basis from a source other than the Company and/or Company's clients. Employee further agrees thet
disclosure of the same shall be with prior permission of the Company.

The Employee agrees to promptly re-deliver to the Company, upon request/ in the event of his/ her ceasing t
the Company, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other
writing or copy of writing of any nature whatever pertaining to the business of the Company, ii) Confidential Information including
all Intellectual property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies,
extracts or other reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality

clause could cause irreparable damage to the Company and that the Company shall be entitled to any and all injunctive relief, as
well as monetary damages, including reasonable attorney fees, for such breach.

he employment with

From time to time, Company's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requircment. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

34.Remedies

34.1  The Employce agrees that his/er failure or neglect to perform, keep, or observe any term, provision, condition, covenant,
warranty, or representation contained in this Employment Agreement, the confidentiality agreement or any other agreement
between the Employee and the Company, will cause the Company immediate and irreparable damage and that the Company is, in
addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having jurisdiction to
prevent any breach and to secure the enforcement of its rights hercunder.

142  Remedies for damages procuring prior to the Company’s knowledge of breach or until action in breach ends and related in any way

to the effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorn

ey's fees and other cause
related to the action.

35.Governing Law

35.1  The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and

adjudicated upon by a competent court in Pune.

36.Severability

36,1 If any clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed
and the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment
agreement had been executed without such invalid provision.

37.Clarifications
37.1

For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the
HR team.

Registered Office: 4* / 5* Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
: T.: +91 22 41137503
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Antony Kumar
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Date: 23-May-23

Mr. Sundarpandi Konar,
Room no.5, Home no.374/6,
Gurulila CO-OP, Housing
Society, Chinchpada
Goan, Near Ganpati
MandirKatemanivali,
Kalyan East,421306.

StateStreet Syntel Ser Pvt Ltd
4th and 5th Floor, Building #
4 Mindspace-Airoli(SEZ) Thane

Belapur Road, Navi Mumbai-
400708, India

Tel:+912241137503

Subject: Employment Letter
Dear Sundarpandi,

We are pleased to inform that you have been selected for employment with State Street Syntel Ser Pvt Ltd as
Officer KPO (GCM 1). Your total emoluments are Rs. 210000/ - per annum and are described in "Annexure A". Your
salary/emoluments shall be kept strictly confidential, and you shall not disclose the same to any third party.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or to
any place in India or outside India and as such you may at any time be transferred to any of the offices of the
Company, its associates, affiliates or organizations with whomthe Company has transactions whether the office,
subsidiary, associates, affiliates or organizations is in existence today or to be set up hereafter. While every attempt
would be made to give you reasonable advance notice of such transfer, however in case of emergency such transfers
may be made effective immediately. Your employment shall be confirmed effective from your date of joining the
Company.

Either party can terminate this employment a%reement by providing a notice period of 45 Days, to the other party.

Payment of basic pay in lieuof such notice, to the other party, will be at the sole discretion of the company.

For Comlpany Initiated relocation request, relocation reimbursement will be fully recovered in case of separations due
to default from your end including but not limited to neglect of duties, misconduct/ misdemeanor or any other reason
owing to breach of your employment agreement within 12 months of relocation.

Your retention in Company's employment will be subject to your being found and remaining medically (physically and
mentally) fit. The Company reserves the right to ask you to undergo medical examination as and when considered
necessary.

The Company shall conduct a background verification of all records/ references provided by you. Your employment
with the Company will be subject to your background check records being clear, satisfactory, and free from ambiguity
and in accordance with the policies of the Company prevalent from time to time. The Company reserves the right to
ask you to furnish additional documentation or supporting information in this regard, as and when considered
necessary.

The terms and conditions of the employment are listed in "Annexure B".

You are requested to report to duty in our office on 24-May-2023, at 9.30 am at the following address: 2nd Floor,
Building No 4, Raheja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this
employment offer shall be considered null and void.

Please return the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance
of the terms and conditionsof employment offered herein.

We take this opportunity to welcome you to the Company and look forward to a very fruitful association with you.

Yours sincerely,

For State Street Syntel Ser Pvt Ltd,
VA;@*""A

Antony Kumar

Deputy General Manager

Encl: Annexure A — Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C -
Acceptance Copy.

I accept the employment offer on the stipulated terms and conditions (including Annexure A and B) and
shall join the Company on Date & Signature

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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Annexure A - Remuneration Details

Name: Mr. Sundarpandi Konar
Designation: Officer KPO

GCM Level: GCM 1

Compensation Components Annual
(Rs.)

Salary & Allowances
Basic Salary 150000
Basket of Allowance 7700
Total Salary & Allowances (A) 157700
Company's Contribution to Provident Fund (PF) (B) 21600
Advance Statutory Bonus (C) 30700
Total Cost to Company (CTC) C = (A+B+C) 210000
Note:

1. The Salary / allowance structure is liable for modification from time to time and all payments are subject to
appropriatetaxation as per the Income Tax Laws.

2. All payments would be as per company rules & regulations and administrative procedures / regulations. Individual
components and amounts against each component may undergo modification from time to time depending on
statutory regulations.

3. As per the Company policy, you will be covered under a company provided Medical Insurance.

4, You can opt for Provident Fund @12% of basic as your contribution and company contribution towards Provident
fund. This is a Scheduled activity you will be communicated in advance to avail this benefit.

5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any liability,
statutory or otherwise that may arise in the future. The frequency of payment of "Bonus" Component is subject to

further modification as per Management Discretion
=

‘("AM

Antony Kumar
Deputy General Manager

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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EMPLOYMENT - Terms and Conditions

EMPLOYER

State Street Syntel Ser Pvt Ltd having its Registered Office at 2nd Floor, Building No 4, Raheja
Mindspace, Airoli Navi Mumbai - 400708, India. T.: +91226704, a member of Eviden Group of companies.

EMPLOYEE

Sundarpandi Konar permanently residing at Kalyan and presently residing at Kalyan.

1. Date of Joining : 24-May-23

2. Reporting Time on Date of Joining : 10:00 am

3. Job Title : Officer KPO

4. GCM Level : GCM 1

5. Location : Navi Mumbai, Airoli

You shall be governed by the following Terms and Conditions of Service during the employment with the Company,
and these Terms and Conditions will be subject to amendments from time to time. These Terms and conditions of
this Employment Contract, any other agreement signed with the Company or with any member of Eviden Group of
companies and any other Policies and guidelines that are provided by the Company in the Human Resources
(herein referred as “HR") Portal or as a part of the HR Policy, Information Security Policy, Policy on non-compete,
confidentiality and data protection, and any other directive whether issued by way of emails or written notifications
by the Company shall all be termed as “Terms of Employment” and you shall abide by the same at all times during
the term of employment and beyond to the extent such terms survive the employment term.

Terms and Conditions

1. Statement of Fact

1.1 The appointment is being made on basis of the job application form and is on reliance of the contents of resume
and other information provided during the course of interview and other mutual discussions. Any misleading,
incorrect or fraudulent information, either written or verbal, provided, shall result in termination of employment
forthwith at the sole discretion of the Company (Herein Company would be referred to as either “The Company”)
and the Employee (herein employee would be referred to as either “the Employee”) shall be liable to fully indemnify
the Company for any losses suffered in this regard which shall be without prejudice and in addition to any other
action/legal proceeding that the Company may take against the Employee. Company reserves the right to make
suitable formal/informal checks with the educational institutions and previous employers of an Employee/candidate
at its own discretion and the Employee/candidate shall be deemed to have consented the Company to do so.

2. Work Related

2.1 The Employee shall devote his/her full time to the work of the Company, and shall not undertake any other direct / indirect
business/work/assignment etc. even on part-time basis whether honorary or remunerative, except with the prior written permission
of the Company.

2.2 The Employee's designation is merely indicative of the responsibilities, which he/ she is required to carry out. Company shall be
entitled to require the Employee, at any time, to perform any other administrative, managerial, supervisory, and/ or other functions
and the Employee will be bound to carry out such functions by using his/her best efforts and act in good faith and in the best
interests of the Company.

2.3 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The
age or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual
date of retirement shall be the last date of the calendar month in which the Employee was born.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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2.4 The Employee shall not accept any presents, commissions or any kind of gratification in cash or kind from any person, party, firm
or company having dealings with the Company or Company’s group of companies and if the Employee is offered, the Employee
shall report the same immediately to the Company.

2.5 The Employee shall maintain and keep in his/her safe custody such books, registers, documents and other papers as may be issued
to him/ her or may come in the Employee's possession and shall return the same when required by the Company.

2.6 The Employee will comply with all rules, regulations and procedures including service rules, practices, policies, etc. established by
the Company as may be communicated from time to time, which are subject to modifications at the sole discretion of the Company
and the same shall be binding on the Employee.

3. Location

3.1 The Company is fully entitled to place the employee at any of its location/affiliates in India or abroad or at the Company’s
customer location within India or outside India as the Company deems appropriate based on its business requirements. The
Employee shall also be subject to any transfer by the Company on a temporary or permanent basis to other job functions,
departments and/or locations or any affiliates of the Group Company, based on the Company’s business requirements. Any
rejection or non-acceptance by the Employee shall be deemed to be a breach of the Terms of Employment agreement and shall be
subject to disciplinary action including but not limited to termination of employment by the Company. While every attempt would
be made to give the Employee reasonable advance notice of such transfer, however in case of emergency such transfers may be
made effective immediately.

For Company Initiated Relocation Request

e Inthe event that you are required by Company to relocate, Company may reimburse the cost (or a proportion) of such relocation (the
"Relocation Expenses"). The relocation reimbursement is subject to recovery as below

o Relocation reimbursement will be fully recovered in case of separations due to default from your end including but not limited to
neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement within 12 months of
relocation

Recovery of Joining Bonus (if applicable)

On completion of 30 (thirty) days from your date of joining the Company, you shall be eligible for a joining bonus as
stated in your offer letter provided you join the Company on or before the date mentioned in your offer letter. Such
Joining Bonus shall be paid to you on the subsequent salary/pay cycle following completion of aforesaid 30 (thirty) days.

a) Joining Bonus will be fully recovered in case of Voluntary separations within 12 months of joining.

b) Joining Bonus will be fully recovered in case of separations due to default from your end including but not limited
to neglect of duties, misconduct/ misdemeanor or any other reason owing to breach of your employment agreement
within 12 months of joining.

4. Entitlement to Work

5. Procurement and timely renewal of relevant work permit in India shall solely be Your responsibility and the Company shall render
reasonable assistance and support on documents that You may require for this purpose. Your employment is subject to and conditional
on You being legally entitled to live and work (for the Company) in India. You undertake to notify the Company immediately if You
cease to be so entitled, in which event Your employment shall be deemed terminated and no compensation (with the exception of
statutory dues payable, if any) shall be payable to You by the Company. The Company shall not be responsible for any liability arising
thereof.

6. Hours of Work

5.1 Details with regards to Hours of work is covered in our Company’s Policy which is available in our internal portal for the
employees to refer. Further you will be required to work the hours necessary to fulfill the responsibilities of your role.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503
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7. Probation Clause

7.1 Probation clause will not be applicable to You, as Your employment with the Company will be confirmed with effect
from your date of joining

8. Remuneration

8.1 The entitlements of your Total Compensation are subject to any Company policy, procedure or guideline that may be issued from
time to time. All perquisites and benefits including reimbursements if any applicable to you are subject to applicable tax provisions
which may be applicable including taxation on perquisite value.

Your remuneration package has been shared with you as part of the offer letter issued to you.
9. Deduction from Remuneration

9.1 The Company may deduct from your remuneration any overpayment made to you, any benefits including leave taken by you
beyond entitlement or amounts owed by you to the Company, to the extent permitted by law.

10.Period of Notice
10.1  You or the Company may terminate your employment by giving the other party written notice as follows
a. Notice period shall be 45 days

b. If you have signed any other agreement with the Company or any member of Eviden Group of companies that provides for a
larger notice period, then that larger notice period shall apply. (The above is collectively referred to as “Notice Period”). The
expression like being in the employment of the Company, during your employment term etc., includes Notice Period also.

c. The Company reserves the right to make a payment of Basic + Basket of Allowance (BOA) pay in lieu of such Notice Period.

d. The Company may terminate Your employment summarily with immediate notice in the event of gross misconduct or a serious
breach of Your employment obligations.

e. We may, at any time during Your Notice Period (whether notice is given by You or by the Company), and in Our absolute
discretion alter Your duties.

Note - Gratuity - You shall be eligible for Gratuity on termination of the employment as per “The Payment of Gratuity Act, 1972”.

11.Retirement

10.1 The Employee will retire from the Company services on reaching the age of 60 (sixty) years or earlier if found medically unfit. The age
or date of birth already given by the Employee in his/her application form would be treated as binding and final. The actual date of
retirement shall be the last date of the calendar month in which the Employee was born.

12.Mediclaim, Personal Accident Insurance
12.1  You will be covered by the Company’s Mediclaim and Personal Accident Insurance Policy as per its rules/ regulations.
13.Annual Leave and Public Holiday

13.1  Our leave year runs from 1 January to 31 December. Your annual leave entitlement will be 33 days. Additional paid holidays are
declared each year for public holidays and the Company will update the list of paid holidays for the calendar year in the internal
portal of the Company.

13.2  You will be eligible for leave as per the Policy announced by the Company from time to time. All leave applications, approvals,
rejections, etc., must be in line with the HR Policy laid down and as applicable from time to time. The Company reserves the right
to cancel any approved leave for reasons of business requirements and you are expected to provide full co-operation and adhere to
such requests of the Company. The Company is also entitled to, suo moto, ask you to go on leave for such number of days and on
such terms and conditions as intimated to you by the HR Department without assigning any reason to you.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
T.: +91 22 41137503



State Street
Syntel Services

13.3
13.4

Any un-authorized leave or excess leave by you will entitle the Company to terminate your employment.
Full details of the policy regarding annual leave and holidays are available on the Company's internal portal.

14.Receipt of Payments and Benefits from Third Parties

14.1

Subject to any written regulations issued by the Company which may be applicable, neither you nor any member of your family,
nor any company or business entity in which you or they have an interest, are entitled to receive or obtain directly or indirectly any
payment, discount, rebate, commission or other benefit from third parties in respect of any business transacted (whether or not) by
you on behalf of the Company and/or any member of Group of Companies and if you, any member of your family or any company
or business entity in which you or they have an interest, directly or indirectly obtain any such payment, discount, rebate,
commission or other benefit you will forthwith account to the Company or the relevant member of the Companies for the amount
received or the value of the benefit so obtained. Subject to any written regulations issued by the Company which may be
applicable, neither you nor any member of your family, nor any company or business entity in which You or they have an interest,
are entitled to receive or obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties
in respect of any business transacted (whether or not) by you on behalf of the Company and/or any member of the Group of
Companies and if you, any member of your family or any company or business entity in which you or they have an interest,
directly or indirectly obtain any such payment, discount, rebate, commission or other benefit you will forthwith account to the
Company or the relevant member of the Group of Companies for the amount received or the value of the benefit so obtained.

15.Integrity and Professionalism

15.1

The Company shall conduct reference checks, background checks and/or drug test before the Employee’s date of joining with the
company through a third party agency at its sole discretion to verify and authenticate details and documents furnished by the
Employee to the Company. This offer is subject to the Employee’s satisfactory completion of all the above verification made by
the Company. The Company also reserves the rights to ask the Employee to furnish additional documentation or supporting
information in this regard, as and when considered necessary. Background verification includes but is not limited to verification of
the Employee’s employment history and qualifications. The Company reserves the right to make suitable formal/informal checks
with the educational institutions and the Employee’s former employers at its own discretion and the Employee shall be deemed to
have consented the Company to do so. Company reserves the right to withdraw this offer of employment or terminate the
Employee’s employment if the result of any background screening check (which may be conducted at any time prior to or during
the Employee’s employment) or any act on the Employee’s part which demonstrates (at the discretion of the Company) that the
Employee will not be able to carry out the inherent requirements of the Employee’s employment to the Company’s standards of
integrity and professionalism. The Employee’s retention in Company's employment will be subject to the Employee’s continued
medical fitness. Company reserves the right to ask the Employee to undergo background verification/ medical examination if and
when considered necessary.

16.Former Employer

16.1

16.2

16.3

In the event of the Employee becoming party to any proceeding/(s) brought by any former employer at any time during or after the
Employee’s employment with the Company, the Employee recognizes and agrees that the Employee shall have full and sole
responsibility of responding to such action or proceeding and that the Company shall have no responsibility to participate in the
Employee’s response to such action or proceeding whether at the Employee’s own costs or otherwise. The Employee agrees that
the Employee is not expected, at any time, to disclose, to the Company and/or any member of Eviden group of companies or its
directors, officers or agents, the trade secrets or any other confidential information of the Employee’s former employer or any other
entity.

The Employee represents to the Company that he/she is not subject to party to any restrictive covenant, non-compete, non-
solicitation, intellectual property, or confidentiality agreement or any other agreement that would limit or restrict the Employee’s
scope and ability to work in any way for the Company or any member of the Company’s group of Companies.

The Employee represents that he/she is not bound by any previous agreement in any way whatsoever from the Employee’s
previous employment that would limit or restrict the Employee’s scope of ability to work in any way for the Company or
Company’s group of Companies. In the event of the Employee having any obligation binding from the Employee’s previous
employer, the Employee undertakes to declare and hold the Company harmless and not responsible thereby releasing the Company
from any such dispute related to the Employee’s previous employment.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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16.4

In case of any breach or misrepresentation on the Employee’s part in the above, the Company reserves its right to terminate the
Employee’s services forthwith which will be without prejudice to the right of the Company to be indemnified by the Employee in
respect of any litigation/proceedings that the Company or any member of Company’s group of Companies may have to face on
account of the Employee’s breach or misrepresentation as above.

17.Data Protection

17.1

17.2

17.3

The Company may be required to process, transfer and store the Employee’s personal and sensitive data in any of the other
locations of the Company or any member of Eviden group of companies that may not be the Employee’s home location (including
amongst others, transfers of the Employee’s health information to another office of the Company) for inclusion in our central HR
system.

By signing this employment contract, the Employee acknowledges and agrees that the Company is permitted to collect and hold
personal data about the Employee as part of personnel and other business records and that the Company may use such information
for the purpose of conducting background checks, administering the Employee’s employment and other purposes directly related to
the Employee’s employment.

The Employee agrees that the Company may disclose such data to third parties in the event that such disclosure is in our view
required for the proper administration of the Employee’s employment and other matters directly related to the Employee’s
employment. This clause applies to information held, used or disclosed in any medium. For further information, please refer to the
Information Security Policy, which is available on the Company’s internal portal.

18.Return of Property

18.1

18.2

When the Employee’s employment ends (or earlier on demand by the Company), the Employee is required to return all
Confidential Information and all the Company property and equipment in an acceptable condition.

Subject to any written regulations issued by the Company which may be applicable, neither the Employee nor any member of the
Employee’s family, nor any company or business entity in which the Employee or they have an interest, are entitled to receive or
obtain directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by the Employee on behalf of the Company and/or any member of Company’s group of
companies and if the Employee, any member of the Employee’s family or any company or business entity in which the Employee
or they have an interest, directly or indirectly obtain any such payment, discount, rebate, commission or other benefit, the
Employee will forthwith account to the Company or the relevant member of Company’s group of companies for the amount
received or the value of the benefit so obtained.

19.Conflict of Interest

19.1

The Employee undertakes and agrees to mention that he/she would conduct themselves with the highest standards of integrity,
honesty and fairness to avoid any conflict between the Employee’s personal interests and the interests of the Company. The
Employee further states that the Employee does and would not have any direct or indirect interest in a competitor, customer/client
or vendor/supplier of the Company or to any member of Company’s group of companies to the extent or nature that it affects, or
appears to affect, the Employee’s responsibilities to the Company. The interest shall also apply in the manner of seeking or
accepting any form of benefit, gift, privilege, financial interest, employment with or become directly or indirectly involved as an
independent contractor, consultant or otherwise with any competitor/client/vendor of the Company or any member of Company’s
group of companies. The Employee shall not personally take advantage of a business opportunity rightfully belonging to the
Company or any member of Company’s group of companies or derive personal profit, gain or advantage (other than rightful
compensation from the Company) as a result of any transaction undertaken on behalf of the Company or any member of
Company’s group of companies.

20.Policies and Procedures

20.1

The Company has adopted a number of employment and business policies and procedures. The Employee must comply with the
Company’s policies and procedures (as amended, removed or replaced from time to time), including the Code of Conduct and or
the employee handbook. The Employee will have access to all of the Company policies and procedures including the Code of
Conduct, on the Company's internal portal site. The Employee must familiarize himself with them and the Employee agrees to be
bound by them as applicable from time to time. No separate agreement is required for the Employee to be bound by such policies
and procedures from time to time.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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20.2

20.3

20.4

20.5

20.6

20.7

The Company reserves the right to change existing policies and procedures or introduce new ones from time to time. Information
about new policies and procedures or changes to existing ones including the Code of Conduct will be communicated through the
Company's internal portal and/or employee communications.

Disciplinary procedures or any other applicable procedures in the circumstances may be implemented for failure to comply with
the Company's policies and procedures up to and including dismissal.

The Employee also declares that the Employee has not been convicted nor pleaded guilty for violating any central, state or local
law, regulation or ordinance nor has any criminal charges presently pending before any court of law.

The Employee understands and agrees that the Employee will not involve/make the Company and/or any member of Company’s
group of companies, as a party or otherwise, into any disputes/court proceedings/investigations/allegations arising out of or related
to any matter which is personal to the Employee. The Employee also agrees and undertakes to keep the Company and/or any
member of Company’s group of companies indemnified at all times should the Company and/or any member of Company’s group
of companies suffers or incurs any damages and expenses whatsoever in this regard.

Should the Employee be alleged/convicted in any crime or offence in any country of whatsoever nature, the Employee will
immediately inform our HR and adhere to all the disciplinary procedures as the circumstances may demand.

You are required to declare at the time of joining and/ or during your employment with the Company, your association with/ of
e person or persons holding senior position in the Company, or
e political Candidate and/ or any political affiliated personnel/ entity or
e any member of your family connected to any political affiliated personnel/ entity.

You are required to disclose such association to the HR Department

21.Information, Assets and Systems
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When the Employee joins the Company, the Employee may have access to phones, e-mail, the Company's internal portal, internet
and other equipment and systems. These form part of the Company’s IT and communication systems and the Employee will be
required to use them in accordance with the policies relating to them. The Company may implement disciplinary procedure if the
Employee fails to comply with them and in certain circumstances, this could amount to gross misconduct leading to dismissal. The
Employee should refer and adhere to the Code of Conduct and the Company Policy Standards for further information on these
policies.

22.Discipline

22.1

22.2

Details of our disciplinary procedures are available on the Company's internal portal. These procedures do not form part of the
Employee’s Employment Agreement.

The Company reserves the right to place the Employee on leave of absence (“Suspension”) at any time during the Employee’s
employment, on terms and for periods as the Company determines appropriate pursuant to applicable laws. This includes (but is
not limited to) where the Company is carrying out investigation and/or disciplinary procedures against the Employee for breach of
Terms of Employment or other allied matters.

23. Taxes

23.1

The Employee shall be solely responsible for declaring and paying all taxes to the relevant tax authorities due on payments made
and benefits provided to the Employee by the Company and/or any member of Company’s group of companies. The Company
shall deduct any statutory dues/taxes from amounts paid to the Employee, as per applicable laws.

24.Changes to the employee’s Terms of Employment

24.1

24.2

On matters not specifically covered in the Terms of Employment, the Employee shall be governed by the Company’s Policies/
Terms and Conditions/ employee handbook service rules, practices, etc. which are liable for modifications, additions, total or
partial withdrawal, suspension/ revocation, etc. from time to time. The Company’s decision on all such matters shall be final and
binding on the Employee.

In relation to the benefits (not being a statutory benefit) referred to in this Employment Agreement, the Company reserves the right
to withdraw and/ or alter their terms without notice at any time. The Company will exercise reasonable discretion if it changes the
benefits or exclude the Employee from them.

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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25.Warranty

25.1

The Employee represents and warrants that the Employee is not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits the Employee from fully performing the
duties of the Employee’s employment, or any of them, in accordance with the terms and conditions of this Employment
Agreement.

26.Entire Agreement

26.1  These terms and conditions supersede any previous agreement, whether oral or in writing, between the Employee and the Company
or any other member of Company’s group of companies in relation to the matters dealt herein and represent the entire agreement
between the Employee and the Company. This Employment Agreement or any part thereof may be modified in writing and all such
modifications shall be effective when signed by both the parties hereto.

26.2  You or the Company may terminate Your employment by giving the other party written notice as follows: -

27.Waiver
27.1  ltis hereby agreed that failure of the Company to enforce at any time or for any period of time, the terms and conditions contained

herein shall not be construed to be waiver of any of the terms and conditions or of the right thereafter to enforce each and every
term and condition of this Employment Agreement.

28.Software Related

28.1

The Employee is strictly prohibited from bringing in the office premises, any unauthorized or infringed copies of software or
downloading any infringed or non-patented software in the computer systems (from external sources or otherwise) or copying
software from one computer system to another which may include any violation of the provisions of the Copyrights Act or any
other intellectual property rights (IPR) laws. Employee shall not introduce or bring into the Company or its clients' systems, any
virus, trojan horses, computer code designed to disrupt, disable, harm, or otherwise impede the operation of software or firmware
or any computer or network or that would disable the software or firmware or any computer or network or impair in any way their
operation. Violation of this clause will be regarded as a serious offence and the Employee will be subjected to appropriate
disciplinary action as per the policies of the Company. For the purpose of maintaining confidentiality of data, information,
assignment of IP rights, non-solicitation, non-compete, non-diversion the term is deemed to include the Company and all its
affiliated group companies.

29. Intellectual Property Rights

29.1

29.2

The Employee agrees to inform the Company of full details of all the inventions, discoveries, concepts, ideas, etc. (collectively
called "Developments™), whether patentable or not, including but not limited to, hardware and apparatus, products, processes and
methods, formulae, computer programs and techniques, as well as any improvements and related knowledge, which the Employee
conceives, improves, completes, or puts in to practice (whether alone or jointly with others) while being in the employment of the
Company, and which relate to the present or prospective business, work or investigations of the Company; or which result from
any work the Employee does, using any equipment, facilities, materials or personnel of the Company; or which has or have been
developed by the Employee or under the Employee's supervision, or which results from or are suggested by any work, which the
Employee does or may do for the Company.
he ownership of all "developmental” work and documentation created by the Employee shall from the moment of its creation, vest
in the Company. Thus, the Employee agrees to assign and hereby assigns to the Company/ Companies’ nominee, Employee's entire
right, title and interest in —
e All Developments
e  All trademarks, copyrights and mask work rights in the developments; and
e All patent applications filed, patents granted on any development, including those in foreign countries, which the Employee
conceives or makes (whether alone or with others) while being in the employment of the Company or within two (2) years
of the end of their employment (if conceived as a result of the Employment with the Company).
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29.3

29.4

The Employee acknowledges existence of the Company’s present and future products, know-how, processes, software products,
programs, codes, documentation and flowcharts in any form and agree to abide by the procedures of the Copyright Law or any
other applicable IPR laws in force, in India and foreign countries, which prohibits the reproduction of such protected works, in
whole or in part, or in any form or by any other means, without the prior written permission of the Company.

The Employee agrees to assign to the Company his/her entire right, title and interest in any invention or improvement that the
Employee might make solely or jointly with others, during the course of his/her employment with the Company relating to any and
all products, services, software, software tools marketed or manufactured or developed and that the Employee will perform any act
and execute such documents, without expenses to the Employee which, in the judgments of the Company or its attorneys may be
needful or desirable to secure to the Company, patent protection and any or all rights relating to such invention or improvement.

30.Non-Solicitation / Non-Compete

30.1

30.2

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party, solicit
business from or perform services for any the Company’s client or any prospective client, with whom he/she had any contact with
or exposure to pursuant to this Employment Agreement.

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, seek engagement or employment, either full-time or
contractually with any organization that is likely to deploy the Employee on project or assignment in Offshore or Onsite client
engagement where the Company is already working for the same client and where the Employee had been engaged in a project
with the client organization for a period exceeding one month.

31. Non-Diversion of Employees

31.1

During the term of this Employment Agreement and for a period of one (1) year subsequent to the termination of this Agreement,
the Employee will not, without the prior written consent of the Company, directly, indirectly, or through any other party solicit
and/or offer an employment to persons, who are then, or were during the previous six (6) months, employees of the Company or
any the Company subsidiary / associate / affiliate.

32.Specialized Training & Knowledge
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32.2

If the Employee has to undergo any specialized training in the Company or arranged by the Company, the Employee will have to
execute a training agreement and an indemnity bond to serve the Company for a minimum period as mentioned in the said training
agreement and an indemnity bond. Any violation of the terms will entitle the Company to recover liquidated damages as mentioned
in the said training agreement and an indemnity bond. During employment, Employee agrees to undergo any specialized training as
required by the Company.

On deputation to a client site for knowledge acquisition and subsequent knowledge transfer on a client's application, either for
development, enhancement, maintenance, support or otherwise, the Employee will be understood to have gathered intellectual
property on behalf of the Company. As a consequence, the Employee commits to serve the Company for a minimum period as
mentioned in the said training agreement and an indemnity bond from the date of return to India from the onsite engagement. Any
breath of this clause will entitle the Company to recover liquidated damages as mentioned in the training agreement and an
indemnity bond.

33. Confidentiality

331

So long as the Employee is in the employment of the Company, providing certain products and/or services to the Company and/or
on behalf of the Company, he/ she will, at all times, observe secrecy and confidentiality in respect of technical, trade or business
data or any other information that might come to his/her knowledge or possession (herein collectively referred to as the
"Confidential Information"), which according to the Company, are necessarily confidential and form valuable property of the
Company and not made available to the trade and furthermore. The Employee shall use the Confidential Information solely for the
purpose of and on behalf of the Company. The Employee will not disclose Confidential Information without authority of the
Company to anyone other than the Company’s authorized person and even after the Employee has ceased to be in the service of the
Company, the Employee shall not disclose Confidential Information to anyone. The Employee hereby acknowledges that the
Company and its clients are subject to certain privacy regulations and/or contractual obligations, pursuant to which the Company
shall be required to obtain certain undertakings from the Employee with regard to privacy, use and protection of non-public
information of the Company and/or its clients (of client's customers) or any prospective clients. Employee agrees that (a) he/she
shall not disclose or use any client/customer data except to the extent necessary to carry out its obligations under this Agreement
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and in accordance with applicable privacy laws; (b) he/she shall not disclose client data to any third party without the prior consent
of the Company and/or client (c) he/she shall maintain, effective information security measures, in accordance with the policies of
the Company and /or client and as otherwise necessary to protect client data from unauthorized disclosure or use; and (d) he/she
shall notify the Company in writing immediately upon becoming aware of any such unauthorized disclosure or use of the Company
and/or client data in detail. The obligations set forth in this clause shall survive termination of the Agreement indefinitely.

33.2  The term "Confidential Information™ does not include information which (i) is already in Employee's possession, or (ii) becomes
generally available to the public other than as a result of a disclosure by the Employee or (iii) becomes available to the Employee
on a non-confidential basis from a source other than the Company and/or Company's clients. Employee further agrees that
disclosure of the same shall be with prior permission of the Company.

33.3  The Employee agrees to promptly re-deliver to the Company, upon request/ in the event of his/ her ceasing the employment with
the Company, i) all drawing, blue print or other reproductions or other data, tables, calculations, letter or other documents or other
writing or copy of writing of any nature whatever pertaining to the business of the Company, ii) Confidential Information including
all Intellectual property rights, whether registered or unregistered on any tangible media. The Employee will not retain any copies,
extracts or other reproductions in whole or in part of such material. The Employee further agrees that breach of this confidentiality
clause could cause irreparable damage to the Company and that the Company shall be entitled to any and all injunctive relief, as
well as monetary damages, including reasonable attorney fees, for such breach.

33.4  From time to time, Company's customers/clients and other business requirements may require all employees to sign special Non-
Disclosure Agreements ("NDA's"). These NDA's may be process/ client specific or could represent a regulatory requirement. The
Employee agrees to sign and comply with the terms and conditions of the said NDA's, as and when required.

34.Remedies

34.1  The Employee agrees that his/her failure or neglect to perform, keep, or observe any term, provision, condition, covenant,
warranty, or representation contained in this Employment Agreement, the confidentiality agreement or any other agreement
between the Employee and the Company, will cause the Company immediate and irreparable damage and that the Company is, in
addition to all other remedies available to it, entitled to immediate injunctive and equitable relief from a court having jurisdiction to
prevent any breach and to secure the enforcement of its rights hereunder.

34.2  Remedies for damages procuring prior to the Company’s knowledge of breach or until action in breach ends and related in any way
to the effects of the breach shall include but not be limited to monetary damage, liquidated damage, attorney's fees and other cause
related to the action.

35.Governing Law

35.1  The validity, construction, interpretation and performance of this Employment Agreement will be governed by Indian laws and
adjudicated upon by a competent court in Pune.

36.Severability
36.1  Ifany clause in this employment agreement is held invalid, illegal or unenforceable for any reason, that provision shall be severed

and the remainder of the provisions of this employment agreement will continue in full force and effect as if this employment
agreement had been executed without such invalid provision.

37.Clarifications

37.1  For any further clarifications about the above clauses or any interpretation of the above clauses, the Employee may approach the
HR team.
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38.Notices

38.1  All notices under this Employment Agreement shall be sent by post and/or email at the following

Addresses 4th and 5th Floor, Building # 4, Mindspace-Airoli(SEZ), Thane Belapur Road,, Navi Mumbai-400708,India, Tel: +912241137503,
CIN No:U72200MH2004PTC144362

For State Street Syntel Ser Pvt Ltd

il
Antony Kumar
Deputy General Manager
Each party shall notify the other about any change in address at least 15 days prior to the change happening. Notice sent to you at the above
address or the current communication address as per company records shall be deemed as sufficient service during and after the term of this
Employment Contract.

Please indicate your acceptance of these terms and conditions by signing the duplicate copy of this Employment
Agreement and returning it to the Company.

I, the undersigned, have read and agree to be bound by the terms and conditions of employment as stated in this Employment Agreement. |
understand that the Company may vary the terms and conditions of employment from time to time and | agree to be bound by the same

Employee Name: Mr. Sundarpandi Konar
Employee Signature:

Joining Date:

Registered Office: 4 / 5™ Floor, Building # 4, Mindspace, Thane Belapur Road, Navi Mumbai - 400 708, India
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BUSINESS SOLUTIONS LIMITED
Date :04 May 2023

Ujala Gautam

Sub: Employment Letter

Dear Ujala Gautam,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as Customer
Service Associate in the Operations with CONNEQT Business Solutions Limited (The Company) with effect from 04 May
2023 on the following terms and conditions.

You will be paid an Annual Gross Salary of INR. 160800.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 194400.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 04 May 2023.Should you have any further queries, pleasefeelfree
to contact our Recruitment Team.

You will initially be posted at our Thane-Kasarwadvli Office. The Company may transfer your services to any of the existing
office(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding
/ associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company’s Transfer Policy and Regulations, as may be in force from time to time.

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (originals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancelled Cheque

(/27/
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BUSINESS SOLUTIONS LIMITED

You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 days prior notice by either side.

Upon completion of Probation period; your employment with the Company can be terminated upon 30 Days prior notice by
either side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses
incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!!

For CONNEQT Business Solutions Limited.

(/Qf

Tony Jacob Joseph

| accept the terms of this letter
Associate Vice President - Human Resource

CONNZOT BUSINESS SOLUTIONS UMITED jformerdy Tata Busnems Support Servons Limied)
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BUSINESS SOLUTIONS LIMITED
Name Ujala Gautam
GraQe . 1A
Designation

Customer Service Associate
You will be entitled to the following remuneration effective your date of joining.

Component Amount (Rs) Pell Amount (Rs) Per
Month Year
A. Fixed Pay
Basic Salary 5670.00 68040.00
House Rent Allowance 3969.00 47628.00
Other Allowance 3289.00 39468.00
Advance Statutory Bonus 472.00 5664.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0% to 150% based on your PMI

Rating. There would be no payout during the training period. The details of the policy will be communicated to you separately.

PERFORMANCE INCENTIVE @ Meeting Expectation( 100%) 810.00 9720.00
C. MONTHLY GROSS (A+B) 14210.00 170520.00
D. BENEFITS
PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident Fund 1075.00 12900.00
Contribution. As per the act, you will con tribute the same amount as employee contribution)

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid to

; f 273.00 3276.00
you on completion of 5 years with the company)
ESI - Company Contribution (As per the ESI Act, company shall contribute 3.25% of your monthly

gross for ESI. This amount is directly linked to your monthly gross and may hence vary. As per the 462.00 5544.00
act, 0.75% of your monthly gro ss will be recovered towards you.

Insurance (You will be covered under insurance as per the company policy and can change as per

the management discretion) 180.00 2160.00
E. TOTAL COST TO COMPANY (C + D) 16200.00 194400.00
F. Employee Contribution
PROVIDENT FUND - Employee Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident F und 1075.00 12900.00
Contribution. As per the act, you will contribute the same amount as employee contribution)

ESI -Employee Contribution (As per the ESI Act, employee shall contribute 0.75% of your monthly
gross for ESI. This amount is directly linked to your monthly gross and may hence vary . As per the 107.00 1279.00
PeovideAbFuntyounimiontidly ginssewiibel deadver ehtiwa@daygance+Other allowance+Food coupons+E | ducation allowd ce + Special

allowances if any. Contribution is limited to Rs. 15000/- wages as stipulated under Provident Fund Act.

(/‘P‘f

| accept the terms of this letter




LONNEOT

BUSINESS SOLUTIONS LIMITED

Terms and Conditions of Employment

This appointment is subject to your not being a partner or relative of a Director of the Company within the meaning of
Section 314 of the Indian Companies Act, 1956. Should any such relationship exist, you will bring forth the same to our
notice immediately and we shall intimate to you the necessary approvals/ permissions required for your employment. In
such an event you will be able to join the company only after all permissions/ approvals are obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company and
business. Such information is deemed to be the property of the company, and must not be disclosed during or after this
employment to any third party without prior written consent of the company. Hereby, you undertake to indemnify the
company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written permission
for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place responsibilities/
discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may terminate
your employment Please note that if the employment is terminated on account of disciplinary action against you, the
clause relating to 30 Days’ notice period is not applicable.

During the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the property
of the Company. You will not have any right to claim the ownership of it and assign the same to the Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are not
restricted to education and employment but to all aspects as per the appropriate selection procedure. Please note that
furnishing of false information or suppressing any facts is a disqualification for employment in this Company. Should
such an act come to our notice at any time during the period of your employment in the Company, your services will be
liable to be terminated with immediate effect.

You will superannuate from the services of the company on attaining the age of 58 years without any notice whatsoever
from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued to
you.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter. Should there be any dispute with regard to the terms stipulated herein,
the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be dealt at
Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accept.

Name: Signature: Date:

(/_2{
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EUREKA OUTSOURCING SOLUTIONS

May 04, 2023
Reference N0:893782

Letter of Intent

Dear Falguni Nikam,

We are happy to announce that you have been selected for the position of “CUSTOMER SUPPORT REPRESENTATIVE”
for OPERATIONS (283) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your date of joining/induction would not be later than May 04, 2023.

Your total monthly stipend amount for this position would be Rs. 12500.0/-
(Stipend amount paid would subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is a Letter of Intent and your joining
would be subject to submission of required documents, verification and training certification. All Original documents required for
joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be put on
hold till the final verification.

You will be paid a stipend amount of Rs. 0.0/- during the training period.

The training duration for the process would be of 7 days and the stipend will be credited along with your 2nd month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOI.

Issued by

Eureka Outsourcing Solutions Pvt. Ltd
Human Resource Department

: ﬁl_fg ;;1;?

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com


mailto:connect@eosglobe.com
http://www.eosglobe.com/

List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original documents are not available for S.S.C and H.S.C, a bonafide would be required from School/College.

Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documents required for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms:
Loyalty Bonus if applicable would be paid after 90 days from the date of joining in subsequent salary month. Performance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time : 09:00AM
Reporting Office : Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 - 400708
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EMPLOYMENT OFFER LETTER

Date : 22 May 2023

Ms : Joyti Jugar
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT05202341287

Candidate Name Joyti Jugar

Date of Interview 2023-05-22 17:30:35

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 24 May 2023

Stipend INR 5000 For 25 Days, w.e.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e-joining process, you will be required to share scanned copy of a list of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 24 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.
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As part of our standard policy, we conduct a background verification for all our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 24 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited

4]
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Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9891886100 / 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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EMPLOYMENT OFFER LETTER

Date : 25 May 2023

Ms : Manorama Salunkhe
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT05202341176

Candidate Name Manorama Salunkhe

Date of Interview 2023-05-25 17:30:35

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 27 May 2023

Stipend INR 5000 For 25 Days, w.e.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e-joining process, you will be required to share scanned copy of a list of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 27 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.
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As part of our standard policy, we conduct a background verification for all our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 27 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited

4]
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Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9891886100 / 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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EMPLOYMENT OFFER LETTER

Date : 28 May 2023

Ms : Mayuresh Mirkute
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT052023411762

Candidate Name Mayuresh Mirkute

Date of Interview 2023-05-28 17:26:39

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 30 May 2023

Stipend INR 5000 For 25 Days, w.e.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e-joining process, you will be required to share scanned copy of a list of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 30 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.
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As part of our standard policy, we conduct a background verification for all our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 30 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited
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Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9891886100 / 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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EUREKA OUTSOURCING SOLUTIONS

May 04, 2023
Reference No:843451

Letter of Intent

Dear Niti jha,

We are happy to announce that you have been selected for the position of “CUSTOMER SUPPORT REPRESENTATIVE”
for OPERATIONS (283) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your date of joining/induction would not be later than May 04, 2023.

Your total monthly stipend amount for this position would be Rs. 12500.0/-
(Stipend amount paid would subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is a Letter of Intent and your joining
would be subject to submission of required documents, verification and training certification. All Original documents required for
joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be put on
hold till the final verification.

You will be paid a stipend amount of Rs. 0.0/- during the training period.

The training duration for the process would be of 7 days and the stipend will be credited along with your 2nd month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOI.

Issued by

Eureka Outsourcing Solutions Pvt. Ltd
Human Resource Department

: ﬁl_fg ;;1;?

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com


mailto:connect@eosglobe.com
http://www.eosglobe.com/

List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original documents are not available for S.S.C and H.S.C, a bonafide would be required from School/College.

Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documents required for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms:
Loyalty Bonus if applicable would be paid after 90 days from the date of joining in subsequent salary month. Performance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time : 09:00AM
Reporting Office : Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 - 400708



leamlLease
Putting India to Work

Date: 31 May 2023

Mr Aakash Ganesh Prasad Sharma

ROOM NO4 CHAWL NO7SHIVANAND CHAWL GANESH WADIMANDA
TITWALA EASTKALYAN THANE

Pin-421605 421605

Employee No: 2981781
Dear Mr Azakash Ganesh Prasad Sharma

Fixed Term Contract

We are pleased to appoint you in our organization as subject to the following terms and conditions:

™,
2.

On joining, your Employee Code would be 2981781,

You are hereby appointed as Sales Officer for Two Year commencing from 31 May 2023 to 30 May 2025 or from
the actual date of Joining whichever is later, during which you will render services to our Client at their premises
subject to the terms and conditions of this engagement letter and in accordance to the instructions received by you
from us or any other authorized person and will be bound by our rules and regulations. et

You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamlLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by, TeamlLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamlLease.
vi. Extend all cooperation to the Client's employees, consultants. representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamlLease for executing the services provided herein.

- The nature of your relationship with TeamlLease will be that of a Contract of Service for a fixed period of Two

Years. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with
TeamLease shall stand terminated forthwith.

- Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

- You will be entitled to Twenty One days General Leave in a financial year at a time to be determined by the

Company.

. If at any time, you are found overstaying sanctioned leave or absence from work without permission for a period

exceeding five consecutive days or habitual absence or similar misconduct considered by TeamLease or its Client
to be gross indiscipline, you will be considered to have abandoned your services with TeamLease. This will be

treated as voluntary termination of services from your end and incentives withheld. TeamLease will not be liable to
pay one month's salary in lieu of notice thereof in such cases.

8. This contract may be terminated by either party giving to the other not less than one month's prior written notice

. .Th:s 15 4 system gznerakzd document Any unauthorized use, dudasurz. dissemtnahan, or Copying of this document s strictly prel’!rhlla‘d and may L"*&S‘\'}'ﬁb’hé:ﬁgﬂaﬂhaar

Doc ID

|Leegality com - Se634s7)

TL/ATEF85C2307 Aszkash Ganesh Prasad Sharma

Date Fri Jun 02 141405 IST

Teambease Services Limited" CIN No, L74 1 megQQQ-FLCI Tga?j ZD%

Aseent Buiuing # ?7,Kmemangala fndustial Layuul. Jyolln Nivas Cu”zgz Road, Koremangals , Bangslore- 560095
Ph - (91-80) 23002345, Fax (21-80) 33243001 wannteamleasz com
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Salary Annexure

Employee No: 2881781
Particulars Amount
Basic 5500
House Rent Allowance 2200
Empioyer PF Contribution| 1586

ESIC - Employer 501

Works Allowance 7714

TotalAmount 17501

Amount In Words(Rs) Seventeen Thousand Five Hundred One Rupees

Net Pay Annexure

EARNINGS Amount|

Basic 5500
House Rent Allowance 2200
Works Allowance 7714
Gross Earnings 15414

DEDUCTIONS * Amount
Employee ESI 116
Employee PF 1586
Total Deduction 1702
Net Salary 13712

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Yaar if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

e5igned using Aadnaar
(Leegaiity com - Se634s2)
Aakash Ganesh Prasad Sharma

Date FriJdun 02 14:14 051ST
2023

" " This 153 system generated document Any unauthorized use, disclosure, é»ssemmahcn, o1 copying of this document is strictly prohibited and may be unlawhul * *
Doc ID- TL/ATBFB5C2307
Teamlease Services Limited., CIN No. L74140KA2000PLC1 18395

Ascent Building , # 77, Koramangala Industia! Layout, Jyothi Nivas College Road, Keramanaals | Bangalere-560005
Ph :(91-80) 33002345, Fax : (91-80) 33243007 wwv teamlesse com
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Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link h:ms.tfconnect_%eam[ease.comeearning

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace.

eSigned using Aadhaar
(Leegality. com - Sef34sZ)
Azkash Ganesh Prasad Sharma

Date: Fn Jun 02 14 1405 IST

2023

" This is 3 system geneeated document Any unauthotized use, disclesure, dissemination, or copyingiof this document is sthetly prohibited and may be unlawful * "
Doe ID TLIATEFE5C2307
Teamlease Services Limited., CIN No. L74140KA2000PLC1 18395

Ascent Building , # 77 Koramsngala Industrial Layout, Jyothi Nivas College Road Koramangals , Bargalore-360095
Ph - (91-80) 33002345, Fax: (91-80) 33243007 wivw teamlzase com



Emp Code # 2981781

Para 18
I hereby furnish below particulars of the members of my family who would be eligible to receive widow / children Pension in the event of my death.

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member
) 2 (3) ()
1 Supta Sharma, ROOM NOJ,CHAWL NO7,, SHIVANAND CHAWL.KALYAN,, Thane - 421605 02 - Dy - 1979 Mothr

, “*Certified that | have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should | acquire a family here after 1 shall
furnish particulars thoreon in the above form.

1 hereby nominate the following person for receiving the monthly family pension (admissible under para 16 (2) (i) and (1) i the event of my death
without leaving and eligible family member/s for receiving pension.

Name of the Nominee Address Date of Birth Relationship with
Member
(1} (2 (3) ()
Sujata Sharma ROOM NO4,CHAWL NO.7.. SHIVANAND CHAWL.KALYAN.. Thane - 4216005 02 - Doy - 1979 Mother

eSjgned using Aacdr_:_'aa

e
O 2

Aakash Ganesh Prasadl Sharma

D%e: Fri Jun 02 14:14.05 1ST
3

= Date D2-Jun-2023 X
() Strike ont whichever is not applicable SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER

CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me

by Shri / Smt. / Miss.

employed in my /
our establishment after he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her

For TeamLease Services Limited

Place : ==l Authorizéd Signatory

e e it SR T
Signature of the Emplover's OR other Authorised Officer's the Establishments
Signature with Desiznation

TeamLease Services Ltd
6th Floor, BMTC Commercial Comples,

Date

80 Feet Road, Koraningala
Bangalore - 560095

(Name and address of the Tnctory Zestt Ay ruliber stamp thereot )




L_ Statement j
1 Religion Hinduism
2 Sex. Male
3 Name of employee in full. Aakash Ganesh Prasad Sharma
4 Whether married /unmarried /widow Single
5 Department /Branch/Section where Mumbai - Westem
emploved
6 Post held with Ticket or Serial Number if any. |Sales Officer
Z Date of appointment. 02-Jun-2023
8 Permanent address. ROOM NO.4,CHAWL NO 7, SHIVANAND CHAWL KALYAN,. Thane - 121605
Village Thana I Sab-division
J Post Oifice District I State 2o
eSigned using Aadhasr
Aakatn Ganeah Prasod Sharma
Place : Mumbai - Western %ﬁgﬂ' SHAOP A4:14.05 15T e B |
Date ; 02-Jun-2023 Signature/ Thumb impression of the emplovee
Declaration by witnesses ¥
Ideclare that the Nontination has been signed / thumb impressed before me.
Namen full Signature of Witnesses. Address of witnesses
L 1. S e i
L S AN e = el - ubien LI ZC.
Place : Munibai - Western Place : Mumbai - Western
g L ]
Certificate by the employer
Certitivd that the particulars of the above nomination have been verified and recorded in this establishment,
Emplover's References No, 1 any. For TeamLease Services Limited

Diesignation

Name and address of the

L:"‘ rubber _L.lm:jp rhf‘mu}

Authorized Signatory

Signatire/ Thumb mnpression of the Authorized

Signatory

—

Date.

el l e LSS
Acknowledgement by the employee
Received the duplicate copy of nomination in Form F tiled by me and duly certified by the emplover eSigned using Aadhaar
(Leegality com - Sed34s7)
x  Askash esh Prasad Bharma
Dale Fo Jun0Z 14 14 08 IST
2022
= Signature of the emplovee
Note - Strike out the words and paragraphs not applicable. J
——




UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.

2) Iauthorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.
3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as
I.am an Aadhaar verified employee in my previous PF Account *

4) In case of changes in above details, the same will be intimated to employer at the earliest.

=3igned using Aadhaar
(Leegality. com -$e634s7)
Aakash) Ganesh Frasad Sharma

02-Juﬂ~2023 ?gég Fri Jun'02 14:14:05 IST
Date:

Place: MU mbai Signature of the Member
DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs., has joined on

and has been allotted PF Number and UAN

B. In case the person was earlier not 3 member of EPFE Scheme, 1952 and EPS, 1995:

s Please Tick the Appropriate Option:
The KYC details of the above member in the UAN database
D Have not been uploaded

D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:
» Please Tick the Appropriate Option:

D The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal,

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

Date: Signature of Employer with Seal of Establishment

" Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Farm-13) for
transfer of account from pervious establishment.
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-1 Q9O E AL (A fafam, 1050 F fafi 0 g 12 # sar At e e
Submission of Form- is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

“FZFET A TR AmEgA At fefeies o ag 52 T ahing -

A (x}ﬁm’ﬁ{z)mmﬁawaﬁ%ﬁémmmma@mm, (3) 2 = S FrFa =t
% TUTAAT 97 qof: Wm%ama’r(zx)ﬁmﬁmwm%,mmaﬁafrmgmawﬁﬁw (@) #r2 wfrafea o=,
(4)Wamvfc'mqﬁmdwmﬂwmaﬁ?xmﬁnW?amﬂﬁWWWmﬂmaﬁa
F IUEAT Wi aifed 2, (5) s S, (1 &g Fad. sfafem, 1948 27 a2 & @@= 0 #5724 |

“Family” means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (i) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the
earnings of the |.P. and who'is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings
of the |.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for
details.

3 YETH 1T AEE=E 2
Identity Card is Non-Transferable.
4. TEAN-TEOE W A # feafy § P amer s9uw # aene gie B
Loss of Identity Card be reported to Employer/Branch Manager immediately.
5. FEAT W17 1 1A AT 29 20 i § wordr afofram, 1048 # smmey F oaes FE FEAE FT oS A
Submission of false information attracts penal action Under Section 84 of ES| Act. 1948.
6. T it @ Rl #§ adaify s zen 92 ol fate 3 o R S e gafe g i i EEERal i RE
s e | e A faft § e # e awess # dea wEt w5 a2
This form duly filled in must reach the concerned Branch Office within 10 days of appeintment of an Employee. Delay
altracts penal action under Section 85 of the Act, against employer.
7. AT i A & A A T Ak RAR b s ik Remnt are 2w aE ) o= A e £, (1) S
feetelre (2) srard smen fememy (3) wamdl sway feammy (4) sufaass feqemy (5) waafey feqama (wizam wu=nd # foo) |
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temporary Disablement benefit (8) Permanent disablement Benefit (4) Dependants benefit
and (5) Maternity Benefit (in case of woman employees) subject of fulfillment of contributory cnditions.
8. siuw AEET F S g B & dense #3891 gvE Fatay a1 A6 s 8 aeE w5
For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Ofiice.
Shad qET Hfag F 96T 2
For Branch Office Use only
I 441 HEr AEed # A ¢
Date of allotment of Ins. No. :
2 SR TR U A A # ah
Date of Issue of T.I.C. :
3. SATYHTET F A HET -
Name /No. of Dispensary : 1)
4, T S T = SueeT 27 afg = @ s #
Whether reciprocal Medical arrangements involved. if yes, please indicate -
JTET GEE & T
Signature of Branch Manager
.. EiL B 9T F AEE FHAM] & 4 AT N 9 W4 a7, A
SI. No. Name ] ST AT Relationship with the T E T BRI ERT )
Date of Birth/Age as on Employee Whether residing It' No. state Place of
date of filling form with him/her. Residence
i i Yes _AEiNo | @@ Town | 751 State
=y GANESH PRASAD SHARMA 13-07-1573 Father Yes L S i
2 | SUJATA SHARMA | 02-12-1978 Mother B P s

Sianed lising dn

[ = A A
\Leagahipcom - SeB34sl)

SRR AN FETEE FTasEg ShgmaE

5 - i "~ Dae Fnpun0z 14 1405191
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EMPLOYMENT OFFER LETTER

Date : 25 May 2023

Ms : Sadana Gupta
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT05202341256

Candidate Name Sadana Gupta

Date of Interview 2023-05-25 17:30:35

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 27 May 2023

Stipend INR 5000 For 25 Days, w.e.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e-joining process, you will be required to share scanned copy of a list of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 27 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.
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As part of our standard policy, we conduct a background verification for all our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 27 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited
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Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9891886100 / 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com


http://www.cogenteservices.com/

EUREKA OUTSOURCING SOLUTIONS

May 04, 2023
Reference No:752371

Letter of Intent

Dear Sandana Prajapati,

We are happy to announce that you have been selected for the position of “CUSTOMER SUPPORT REPRESENTATIVE”
for OPERATIONS (283) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your date of joining/induction would not be later than May 04, 2023.

Your total monthly stipend amount for this position would be Rs. 12500.0/-
(Stipend amount paid would subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is a Letter of Intent and your joining
would be subject to submission of required documents, verification and training certification. All Original documents required for
joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be put on
hold till the final verification.

You will be paid a stipend amount of Rs. 0.0/- during the training period.

The training duration for the process would be of 7 days and the stipend will be credited along with your 2nd month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOI.

Issued by

Eureka Outsourcing Solutions Pvt. Ltd
Human Resource Department

: ﬁl_fg ;;1;?

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com


mailto:connect@eosglobe.com
http://www.eosglobe.com/

List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original documents are not available for S.S.C and H.S.C, a bonafide would be required from School/College.

Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documents required for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms:
Loyalty Bonus if applicable would be paid after 90 days from the date of joining in subsequent salary month. Performance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time : 09:00AM
Reporting Office : Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 - 400708
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EMPLOYMENT OFFER LETTER

Date : 22 May 2023

Ms : Sruti Mishra
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT05202341287

Candidate Name Sruti Mishra

Date of Interview 2023-05-22 17:30:35

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 24 May 2023

Stipend INR 5000 For 25 Days, w.e.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e-joining process, you will be required to share scanned copy of a list of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 24 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.
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As part of our standard policy, we conduct a background verification for all our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 24 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited
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Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9891886100 / 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com


http://www.cogenteservices.com/

LONNEOT

BUSINESS SOLUTIONS LIMITED

Date :04 May 2023

Taushef Siddique

Sub: Employment Letter

Dear Taushef Siddique,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as Customer
Service Associate in the Operations with CONNEQT Business Solutions Limited (The Company) with effect from 04 May
2023 on the following terms and conditions.

You will be paid an Annual Gross Salary of INR. 160800.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 194400.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 04 May 2023.Should you have any further queries, pleasefeelfree
to contact our Recruitment Team.

You will initially be posted at our Thane-Kasarwadvli Office. The Company may transfer your services to any of the existing
office(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding
/ associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company’s Transfer Policy and Regulations, as may be in force from time to time.

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (originals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancelled Cheque

(/27/

COMNEOT BUSNESS SOLUTIONS LIMITED (formery Tate Sesness Support Servoes Limvied)
REGD OFFICE: %8071, GOWRA TRINITY. CRHORAN FORT LANE. BEGUMPET  HYDERASAD 500000, INDMA | TEL: +31 40 8530083
ON USGOOTG 19955 1L.COMOG0, WWW CONNEQTUOR® COM
A SUBSIDIARY OF QUESS CORP



LONNEAT

BUSINESS SOLUTIONS LIMITED

You will be on probation for a period of six months from the date of your joining the Company, post which you will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 days prior notice by either side.

Upon completion of Probation period; your employment with the Company can be terminated upon 30 Days prior notice by
either side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses
incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!!

For CONNEQT Business Solutions Limited.

(/Qf

Tony Jacob Joseph

| accept the terms of this letter
Associate Vice President - Human Resource

CONNZOT BUSINESS SOLUTIONS UMITED jformerdy Tata Busnems Support Servons Limied)
REGD OFFICE: 371, GOWRA TRINITY. GHIAN FORT LANE, BEGUMPET. MYDERASAD 500003 INDIA | TEL: #§1 40 5508706
DN USGOOTG 19RSPLOM00. WIWW CONNEQTTORR COM

A SUBSIDIARY OF QUESS CORP
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BUSINESS SOLUTIONS LIMITED
Name Taushef Siddique
Grade 1A
Designation

Customer Service Associate
You will be entitled to the following remuneration effective your date of joining.

Component Amount (Rs) Pell Amount (Rs) Per
Month Year
A. Fixed Pay
Basic Salary 5670.00 68040.00
House Rent Allowance 3969.00 47628.00
Other Allowance 3289.00 39468.00
Advance Statutory Bonus 472.00 5664.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0% to 150% based on your PMI

Rating. There would be no payout during the training period. The details of the policy will be communicated to you separately.

PERFORMANCE INCENTIVE @ Meeting Expectation( 100%) 810.00 9720.00
C. MONTHLY GROSS (A+B) 14210.00 170520.00
D. BENEFITS
PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident Fund 1075.00 12900.00
Contribution. As per the act, you will con tribute the same amount as employee contribution)

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid to

; f 273.00 3276.00
you on completion of 5 years with the company)
ESI - Company Contribution (As per the ESI Act, company shall contribute 3.25% of your monthly

gross for ESI. This amount is directly linked to your monthly gross and may hence vary. As per the 462.00 5544.00
act, 0.75% of your monthly gro ss will be recovered towards you.

Insurance (You will be covered under insurance as per the company policy and can change as per

the management discretion) 180.00 2160.00
E. TOTAL COST TO COMPANY (C + D) 16200.00 194400.00
F. Employee Contribution
PROVIDENT FUND - Employee Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident F und 1075.00 12900.00
Contribution. As per the act, you will contribute the same amount as employee contribution)

ESI -Employee Contribution (As per the ESI Act, employee shall contribute 0.75% of your monthly
gross for ESI. This amount is directly linked to your monthly gross and may hence vary . As per the 107.00 1279.00
PeovideAbFuntyounimiontidly ginssewiibel deadver ehtiwa@daygance+Other allowance+Food coupons+E | ducation allowd ce + Special

allowances if any. Contribution is limited to Rs. 15000/- wages as stipulated under Provident Fund Act.

(/‘P‘f

| accept the terms of this letter
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BUSINESS SOLUTIONS LIMITED

Terms and Conditions of Employment

This appointment is subject to your not being a partner or relative of a Director of the Company within the meaning of
Section 314 of the Indian Companies Act, 1956. Should any such relationship exist, you will bring forth the same to our
notice immediately and we shall intimate to you the necessary approvals/ permissions required for your employment. In
such an event you will be able to join the company only after all permissions/ approvals are obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company and
business. Such information is deemed to be the property of the company, and must not be disclosed during or after this
employment to any third party without prior written consent of the company. Hereby, you undertake to indemnify the
company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written permission
for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place responsibilities/
discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may terminate
your employment Please note that if the employment is terminated on account of disciplinary action against you, the
clause relating to 30 Days’ notice period is not applicable.

During the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the property
of the Company. You will not have any right to claim the ownership of it and assign the same to the Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are not
restricted to education and employment but to all aspects as per the appropriate selection procedure. Please note that
furnishing of false information or suppressing any facts is a disqualification for employment in this Company. Should
such an act come to our notice at any time during the period of your employment in the Company, your services will be
liable to be terminated with immediate effect.

You will superannuate from the services of the company on attaining the age of 58 years without any notice whatsoever
from the company in this behalf.

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued to
you.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter. Should there be any dispute with regard to the terms stipulated herein,
the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be dealt at
Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

| have read through the above terms and conditions of employment and hereby accept.

Name: Signature: Date:

(/_2{

CONNTOT BUSINESS SOLUTIONS LIMITED jformeddy Tata Busness Support Servioes Limied)
REGD OFFICE: 8371, GOWRA TRINITY CHIUNN FORT LANE, BEGUMPET  MYDERASAD 500003 INDIA | TEL #8140 55057063
DN UBGOOTG 19RSPLOM60. WWW CONNEQTTORR COM
A SUBSIDIARY OF QUESS CORP



QUESS

WINNING TOGETHER

Offer Date : 31/07/2023
Offer No : GS10021640

FIXED TERM EMPLOYMENT CONTRACT
Dear Rahul Pawan Kumar

We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following
terms:

DEPUTATION:

You are deputed to RELIANCE PROJECTS AND PROPERTY MANAGEMENT SERVICES LIMITED under this
Contract. The terms of employment are exclusively with Quess, the employee shall never be deemed to be the employee of
the client, where you have been deputed under this Contract.

You will with effect from JUL 31,2023 be deputed by Quess, to work at client's office / premises at any of their locations.

During the course of your contract,you can be transferred to a location within the territory of India as and required by
Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from JUL 31,2023 to JAN 27,2024,

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:
You are required to work at client's location at Mumbai .

imQuess Confidential Offer No : GS10021640 Page 1
This is a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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WINNING TOGETHER

POSITION:
You are appointed as Home Delivery Dss - Pt .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from JUL 31,2023 to JAN 27,2024
This contract may be considered for an extension depending on the client and Quess' requirements. The extension of
contract period would be considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts, based on the
client's requirement. Your attendance will be maintained by the Reporting Officer of the client, which needs to be
mandatorily sent to the contact person at Quess within the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of
the term of employment, if there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary including bonus or any other payment owned to you under the
terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if there
are any breach of internal policies or any regulation that was mutually agreed to be complied with, Quess or principal
employer has the rights and authority to suspend your services until you are notified to resume work in writing. Quess
reserves all such right to withheld full or a portion of your salary during such suspension period.

Quess Confidential Offer No : GS10021640 Page 2
This is a system generated letter
QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan
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WINNING TOGETHER

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 15 days' notice in writing. The
Contract can be terminated at the discretion of Quess / Client subject to 15 days' notice. However due to breach of code of
conduct, misbehavior or indiscipline etc., then in such cases, Quess will have / reserve rights to terminate immediately
without giving notice period.

INDEMNITY:
You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and
you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the
right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall
be the registered address of the company. The address of communication and service of notice and other official
communication is the address set out as above and your present residential address namely. In the event there is a change
in your address, you shall inform the same in writing to the Management and that shall be the address last furnished by
you, shall be deemed to be sufficient for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your services are
liable to be terminated with immediate effect.

Quess Confidential Offer No : GS10021640 Page 3
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WINNING TOGETHER

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or
more it shall be deemed that you have voluntarily abandonment your employment with the company and your services are
liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to conduct,
discipline and other service conditions which will be deemed as Rules, Regulation and order and shall form part and
parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of
Quess (as per Associate Manual). The combined rules and procedures as contained in this letter will constitute the
standard employment rules and you are required to read both of them in conjunction.

JURISDICTION:

Not with standing the place of working or placement or the normal or usual residence of the employee concerned or the
place where this instrument is signed or executed this Contract shall only subject to the jurisdiction of the High Court of
Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your act
will be construed as deemed and implied rejection of the offer of employment from your side; hence no obligation would
arise on the part of the company in lieu of such Employment Contract issued.
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WINNING TOGETHER

You shall report to work on JUL 31,2023 at the clients place.

You are requested to bring the following documents at the time of joining:

1. Educational Certificates
2. Experience Letter / Relieving letter
3. Latest month pay slip
4. Photo ID proof
5. Address Proof
6. 5 Passport size photographs
7. PAN card
8. UAN Card
9. Aadhaar Card
10. Complete Application Form with Bio Data/Resume

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of
the standard terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With Warm Regards,
For Quess Corp Limited.

e

Tej Hans Raj Singh
Deputy CEO

Quess Confidential Offer No : GS10021640 Page 5
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WINNING TOGETHER

I have read and understood the above mentioned terms and conditions of the Contract. | voluntarily accept the same
and | shall abide to the terms and conditions mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of no acceptance
received before the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

Name:......ccoevvnnienene SIgNALUre: ..o
Place ... Date: .o
Quess Confidential Offer No : GS10021640 Page 6
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Offer No
Designation : Home Delivery Dss - Pt

QUESS

WINNING TOGETHER

: GS10021640

Compensation Sheet

Associate Name :
Location :

Rahul Pawan Kumar
Mumbai

Pay Heads Rs. Monthly Pay| Rs. Annual Pay
Basic 7038 84456
House Rent Allowance 352 4224
Statutory Bonus 586 7032
Gross Salary 7976 95712

Employer’s Contribution

Rs. Monthly Pay

Rs. Annual Pay

Employer Esi 260 3120
Employer Pf 915 10980
Total Contribution 1175 14100
Cost To Company: (Ctc) 9151 109812

Deduction: (Subjected to change)

Rs. Monthly Pay

Rs. Annual Pay

Employee Esi 60 720
Provident Fund 845 10140
Professional Tax 175 2100
Total Deduction 1080 12960
Net Take Home 6896 82752

For Quess Corp Limited.

i
Tej Hans Raj Singh
Quess Confidential Offer No : GS10021640 Page 7
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WINNING TOGETHER

Dear Associate,
Please download the WorQ App on your mobile for a host of benefits

Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
Get Digital ID Card

Get Easy Access to Quess helpline

Get access to Quess Marget to get lucrative offers specifically for Quess Associates

Get host of learning opportunities

You will receive your User Id / Password & Company ID by SMS to your registered mobile No.
For any issues in login to WorQ app, please email to help@quesscorp.com.

Please mention your

. Offer No  : GS10021640
. Name : Rahul Pawan Kumar
. Mobile No : 8369138834

Link to download WorQ
Play Store (Android) - https://goo.gl/rqgsMnr
App Store (i0S) - https://goo.gl/DmHpE]
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Offer Date : 03/07/2023
Offer No : GS10009038

FIXED TERM EMPLOYMENT CONTRACT
Dear Mehtab Alam Imran Husain Shah

We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following
terms:

DEPUTATION:

You are deputed to RELIANCE PROJECTS AND PROPERTY MANAGEMENT SERVICES LIMITED under this
Contract. The terms of employment are exclusively with Quess, the employee shall never be deemed to be the employee of
the client, where you have been deputed under this Contract.

You will with effect from JUL 03,2023 be deputed by Quess, to work at client's office / premises at any of their locations.

During the course of your contract,you can be transferred to a location within the territory of India as and required by
Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from JUL 03,2023 to DEC 29,2023.

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:
You are required to work at client's location at Navi Mumbai .
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WINNING TOGETHER

POSITION:
You are appointed as Home Delivery DSS - PT .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from JUL 03,2023 to DEC 29,2023
This contract may be considered for an extension depending on the client and Quess' requirements. The extension of
contract period would be considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts, based on the
client's requirement. Your attendance will be maintained by the Reporting Officer of the client, which needs to be
mandatorily sent to the contact person at Quess within the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of
the term of employment, if there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary including bonus or any other payment owned to you under the
terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if there
are any breach of internal policies or any regulation that was mutually agreed to be complied with, Quess or principal
employer has the rights and authority to suspend your services until you are notified to resume work in writing. Quess
reserves all such right to withheld full or a portion of your salary during such suspension period.
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NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 7 days' notice in writing. The
Contract can be terminated at the discretion of Quess / Client subject to 7 days' notice. However due to breach of code of
conduct, misbehavior or indiscipline etc., then in such cases, Quess will have / reserve rights to terminate immediately
without giving notice period.

INDEMNITY:
You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and
you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the
right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall
be the registered address of the company. The address of communication and service of notice and other official
communication is the address set out as above and your present residential address namely. In the event there is a change
in your address, you shall inform the same in writing to the Management and that shall be the address last furnished by
you, shall be deemed to be sufficient for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your services are
liable to be terminated with immediate effect.
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WINNING TOGETHER

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or
more it shall be deemed that you have voluntarily abandonment your employment with the company and your services are
liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to conduct,
discipline and other service conditions which will be deemed as Rules, Regulation and order and shall form part and
parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of
Quess (as per Associate Manual). The combined rules and procedures as contained in this letter will constitute the
standard employment rules and you are required to read both of them in conjunction.

JURISDICTION:

Not with standing the place of working or placement or the normal or usual residence of the employee concerned or the
place where this instrument is signed or executed this Contract shall only subject to the jurisdiction of the High Court of
Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your act
will be construed as deemed and implied rejection of the offer of employment from your side; hence no obligation would
arise on the part of the company in lieu of such Employment Contract issued.
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WINNING TOGETHER

You shall report to work on JUL 03,2023 at the clients place.

You are requested to bring the following documents at the time of joining:

1. Educational Certificates
2. Experience Letter / Relieving letter
3. Latest month pay slip
4. Photo ID proof
5. Address Proof
6. 5 Passport size photographs
7. PAN card
8. UAN Card
9. Aadhaar Card
10. Complete Application Form with Bio Data/Resume

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of
the standard terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With Warm Regards,
For Quess Corp Limited.

o

Tej Hans Raj Singh
Deputy CEO
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WINNING TOGETHER

I have read and understood the above mentioned terms and conditions of the Contract. | voluntarily accept the same
and | shall abide to the terms and conditions mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of no acceptance
received before the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

Name:......ccoevvnnienene SIgNALUre: ..o
Place: ..o Date: .o
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Offer No
Designation : Home Delivery DSS - PT

QUESS

WINNING TOGETHER

: GS10009038

Compensation Sheet
Associate Name :

Location :

Mehtab Alam Imran Husain Shah
Navi Mumbai

Pay Heads Rs. Monthly Pay| Rs. Annual Pay
Basic 7038 84456
House Rent Allowance 352 4224
Statutory Bonus 586 7032
Gross Salary 7976 95712

Employer’s Contribution

Rs. Monthly Pay

Rs. Annual Pay

Employer Esi 260 3120
Employer Pf 915 10980
Total Contribution 1175 14100
Cost To Company: (Ctc) 9151 109812

Deduction: (Subjected to change)

Rs. Monthly Pay

Rs. Annual Pay

Employee Esi 60 720
Provident Fund 845 10140
Professional Tax 175 2100
Total Deduction 1080 12960
Net Take Home 6896 82752

For Quess Corp Limited.

i
Tej Hans Raj Singh
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Dear Associate,
Please download the WorQ App on your mobile for a host of benefits

Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
Get Digital ID Card

Get Easy Access to Quess helpline

Get access to Quess Marget to get lucrative offers specifically for Quess Associates

Get host of learning opportunities

You will receive your User Id / Password & Company ID by SMS to your registered mobile No.
For any issues in login to WorQ app, please email to help@quesscorp.com.

Please mention your

. Offer No  : GS10009038
. Name : Mehtab Alam Imran Husain Shah
. Mobile No : 8356078418

Link to download WorQ
Play Store (Android) - https://goo.gl/rqgsMnr
App Store (iOS) - https://goo.gl/DmHpEj
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Offer Date : 31/07/2023
Offer No : GS10021641

FIXED TERM EMPLOYMENT CONTRACT
Dear Tejas Ramchandra Ghadigaonkar

We are pleased to offer you employment at Quess Corp Limited for a fixed period of employment as per the following
terms:

DEPUTATION:

You are deputed to RELIANCE PROJECTS AND PROPERTY MANAGEMENT SERVICES LIMITED under this
Contract. The terms of employment are exclusively with Quess, the employee shall never be deemed to be the employee of
the client, where you have been deputed under this Contract.

You will with effect from JUL 31,2023 be deputed by Quess, to work at client's office / premises at any of their locations.

During the course of your contract,you can be transferred to a location within the territory of India as and required by
Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from JUL 31,2023 to JAN 27,2024,

COTERMINOUS:
Not with standing the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be coterminous with the project / work.

LOCATION:
You are required to work at client's location at Mumbai .
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POSITION:
You are appointed as Home Delivery Dss - Pt .

REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid from JUL 31,2023 to JAN 27,2024
This contract may be considered for an extension depending on the client and Quess' requirements. The extension of
contract period would be considered on fresh terms as agreed between you and Quess through a separate mutually executed
contract of employment. Quess shall inform you in writing of the extension requirements

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts, based on the
client's requirement. Your attendance will be maintained by the Reporting Officer of the client, which needs to be
mandatorily sent to the contact person at Quess within the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of
the term of employment, if there are any dues owing from you to the Company, the same may be adjusted against any
monies due to you by the Company on account of salary including bonus or any other payment owned to you under the
terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if there
are any breach of internal policies or any regulation that was mutually agreed to be complied with, Quess or principal
employer has the rights and authority to suspend your services until you are notified to resume work in writing. Quess
reserves all such right to withheld full or a portion of your salary during such suspension period.
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NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 15 days' notice in writing. The
Contract can be terminated at the discretion of Quess / Client subject to 15 days' notice. However due to breach of code of
conduct, misbehavior or indiscipline etc., then in such cases, Quess will have / reserve rights to terminate immediately
without giving notice period.

INDEMNITY:
You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and
you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the
right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall
be the registered address of the company. The address of communication and service of notice and other official
communication is the address set out as above and your present residential address namely. In the event there is a change
in your address, you shall inform the same in writing to the Management and that shall be the address last furnished by
you, shall be deemed to be sufficient for communication and shall be deemed to be effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your services are
liable to be terminated with immediate effect.
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ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or
more it shall be deemed that you have voluntarily abandonment your employment with the company and your services are
liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to conduct,
discipline and other service conditions which will be deemed as Rules, Regulation and order and shall form part and
parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of
Quess (as per Associate Manual). The combined rules and procedures as contained in this letter will constitute the
standard employment rules and you are required to read both of them in conjunction.

JURISDICTION:

Not with standing the place of working or placement or the normal or usual residence of the employee concerned or the
place where this instrument is signed or executed this Contract shall only subject to the jurisdiction of the High Court of
Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your act
will be construed as deemed and implied rejection of the offer of employment from your side; hence no obligation would
arise on the part of the company in lieu of such Employment Contract issued.
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You shall report to work on JUL 31,2023 at the clients place.

You are requested to bring the following documents at the time of joining:

1. Educational Certificates
2. Experience Letter / Relieving letter
3. Latest month pay slip
4. Photo ID proof
5. Address Proof
6. 5 Passport size photographs
7. PAN card
8. UAN Card
9. Aadhaar Card
10. Complete Application Form with Bio Data/Resume

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of
the standard terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With Warm Regards,
For Quess Corp Limited.

e

Tej Hans Raj Singh
Deputy CEO
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I have read and understood the above mentioned terms and conditions of the Contract. | voluntarily accept the same
and | shall abide to the terms and conditions mentioned therein and any amendments from time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of no acceptance
received before the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

Name:......ccoevvnnienene SIgNALUre: ..o
Place ... Date: .o
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Offer No
Designation : Home Delivery Dss - Pt

QUESS

WINNING TOGETHER

: GS10021641

Compensation Sheet

Associate Name :  Tejas Ramchandra Ghadigaonkar

Location

: Mumbai

Pay Heads Rs. Monthly Pay| Rs. Annual Pay
Basic 7038 84456
House Rent Allowance 352 4224
Statutory Bonus 586 7032
Gross Salary 7976 95712

Employer’s Contribution

Rs. Monthly Pay

Rs. Annual Pay

Employer Esi 260 3120
Employer Pf 915 10980
Total Contribution 1175 14100
Cost To Company: (Ctc) 9151 109812

Deduction: (Subjected to change)

Rs. Monthly Pay

Rs. Annual Pay

Employee Esi 60 720
Provident Fund 845 10140
Professional Tax 175 2100
Total Deduction 1080 12960
Net Take Home 6896 82752

For Quess Corp Limited.

i
Tej Hans Raj Singh
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Dear Associate,
Please download the WorQ App on your mobile for a host of benefits

Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
Get Digital ID Card

Get Easy Access to Quess helpline

Get access to Quess Marget to get lucrative offers specifically for Quess Associates

Get host of learning opportunities

You will receive your User Id / Password & Company ID by SMS to your registered mobile No.
For any issues in login to WorQ app, please email to help@quesscorp.com.

Please mention your

. Offer No  : GS10021641
. Name : Tejas Ramchandra Ghadigaonkar
. Mobile No : 8828366593

Link to download WorQ
Play Store (Android) - https://goo.gl/rqgsMnr
App Store (i0S) - https://goo.gl/DmHpE]
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CONNEQT

BUIINESS SOLUTIONS
Company Confidential
Letter of Intent

Date:i} [
Mr/Ms. _ ™ camdd S b~oa
Dear_™ catt slagn

thnh mfer'ETTE to your appllcatmn and subsequent interactions we are pleased to shortlist you as __C_é,_ﬁ_'r"
e DL Pracess withConneqt Business Solutions Limited (The Company).

You are expected to join us on or before _é {6 { L2 atour Airoll Office..

Please nut_e that this selection is provisional and your final Offer/Employment letter will be released to you subject to you submitting
the following documents (originals to be presented)

= Passport Size photo | PAN Card | Aadhar Card |Voter 1D | Driving License |Passport |Leave

Photo ID & Address Proof: .
and License Agreement copy

= 10th and 12th Marksheet/Board Certificate.

Education Proof: i
» For Diploma/Graduation/PG require Semester wise marksheets & Passing Certificates.

Experience Proof: e Offer Letter & 3 Month Salary Slips / Reliving Letter / Experience Letter.

Bank Account Detalls: Cheque Book | Passbook

Note: Only Original documents must be scanned & uploaded in POP App in a JPEG format. {Uploading Photocopies will lead to
Cancellation of documents during Verification)

COMPENSATION STRUCTURE g anes e L AMOUNT
Monthly Gross{Bosic + HRA + Conveyance + DtherAHowance + PM)
Performance Incentive (PMI)
BENEFITS (PF /ESIC) / Employee Contribution (Deductions)- S B i
PROVIDENT FUND (PF)
ESIC
NET TAKE HOME I, 000l
COST TO THE COMPANY (Monthly) : .'“ o S S R el 1 <5, 0 0d)
ANNUAL COST TO THE COMPANY: . e e LT
Note: We will issue you your Offer/appointment Lettemnfbefare the Date of J'Dmmg
Training Mandate Office Timings _____Salary Payout Transport
« 100% Attendance + Rotational Shift. » Payout : 1" of Everymonth e« Female: After 8:00 PN
« Shift: Day /Night Shift s 6 Days of Working o PMI : You will start earning « Male : After 11:00 PM Only
« You are already aware about = Weekly Off; 1 Day {Any day PMI after 2 months. if transpart is allowed in

your Trainer, Shift, Venue. for the week) your Location.

[ _ , have understood the salary mentioned in this LOI and | take ccmp1ete . responsibility of 10mmg Conneqt
Business Solutions Limited , and shall perform as per the job Description explained to me.

.......... S

Candidate Signature

Authorized Signatory

CONKEDT BUSINESS SOLUTIONS LIMITUD (Formerly Tat Business Support Seivices Liniilad)
AT, Guwrn Trimsty, 5. 1% Boud, Pailgntiba, Beeurmpet, Hyslerabal, Telangais SMG | TEL: 401 4046347045
TN U200 70 S PLUBSER, WKW CONNIFDRECORMOOM




