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1)

2)

3)

Preamble

Introduction

The Bachelor of Commerce in Financial Management is a specialized four-year undergraduate degree
that prepares students for the management of monetary resources in an organization. This program is
primarily aimed at developing financial and managerial skills, to equip students to meet the demand
for specialists and leaders in the Financial Management sector.

The program examines financial concepts such as capital, cash budgets, and analysis of financial
statements, taxation, and commercial law and provides a comprehensive overview of financial
management. In this way, while primarily gaining specialized financial skills, students consider and
evaluate different factors in making informed decisions for continued financial growth in an
organization and are well prepared to assume Financial Management positions in corporate sector.

Aims and Objectives

To give the students a sound grasps of the area of finance and financial management, both in corporate
and personal arenas.

To impart quantitative and qualitative managerial skills in combination with the core subject
knowledge in the area of specialization.

To expose the students to a well-diversified and all-round array of subjects especially chosen for this
field to ensure 360° holistic development of the students.

To create industry ready professionals who can contribute to any organization that they join

To lay the foundation and provide the ground room for students of the course to build their future
careers in solid and sturdy manner in Financial Management Sector.

Learning Outcomes
A student attaining the Bachelor of Commerce in Financial Management [ B.Com. in (Financial
Management)] degree will be able to:

PO 1: Obtain and assimilate knowledge appropriate to the practice of financial management in any
organization

PO 2: Obtain professional and technical skills required in financial management

PO 3: Evaluate financial and accounting concepts and principles and their application in solutions to
practical finance problems

PO 4: Prepare financial statements of entities, including groups of companies, using relevant financial
information, accounting techniques and standards; and to analyze and interpret such financial
statements

PO 5: Use relevant financial techniques with cost information, for planning, decision-making,
performance evaluation and control, within different business settings

PO 6: Apply financial management techniques to issues affecting investment, financing, and
dividend policy decisions of an organization




PO7: Understand the general legal framework, and apply specific legal principles relating to business,
including taxation legislation as applicable to individuals, single companies and groups of companies
PO8: Ethics — Understand and recognize the value system, moral dimensions and self-responsibility
for nation and society. Demonstrates personal, intellectual integrity and academic accountability and
develops an ability to understand and apply professional ethics

PO 9: Explain the process of carrying out the assurance (audit) engagement and its application in the
context of the professional (audit) regulatory framework

PO10: Describe the organizational context of the financial manager and of the development of
financial systems; to understand the need for the efficient use of resources within an organization.

4) Any other point (if any)




5) Credit Structure of the Program (Sem |, 11, 111, IV, V & VI)

Under Graduate Certificate in Financial Management
Credit Structure (Sem. | & II)

R: A
Levell SemesMajor Mino OE VSC, SEC AEC, VEC,| OJT| Cum.| Degree
ter r (VSEC) IKS , | Cr./| Cum.
Mandatory Electives FP, Cr.
CE| Sem.
P,
CC,
RP
I 1. Financial - 2+2 1. Financial CC:2| 22 |UG
Accounting Management
| (4) Project Certific
4:5 Feasibility jze
Report | (2)
2. Indian (VSC)
Financial
Management 2. Computer
System- | Skills  for
(2) Financial
Modeling | (2)
(SEC)
R: B
I Financial 2 242 1. AEC (2)|CC:2| 22
Accounting I FinancialMan
(4) agement Project
Feasibility
Indian Report 11 (2)
Financial (VSC)
Management
System- 11 (2) 2. Computer
Skills for
Financial
Modeling I
(2) (SEC)
Cum (12 - 2 8 4+4 4+4+2 4 | 44
Cr.

Exit option: Award of UG Certificate in Major with 40-44 credits and an additional 4 credits core NSQF
course/ Internship OR Continue with Major and Minor




Under Graduate Diploma in Financial Management

Credit Structure (Sem. Il & 1V)

R: C
Level |Semester |[Major Minor | OE |VSC, SEC| AEC, OJT, FP,| Cum. | Degree/
(VSEC) VEC, CEP, Cr./ | Cum.
Mandatory | Electives IKS CC, Cr.
RP Sem.

" 1. Man 4 2 | VSC 22 UG
agement Direct Diploma|
Accounting Taxation 88

5.0 | (4) -1,
2. Cost
Accounting
I
(4)

R: D

v 1. 4 2 | SEC:2 22
Managemen Direct
t Accounting Taxation
11 (4) I (2)

1. Cost
Accounting
-1
(4)
CumCr. | 28 10 12 6+6 8+4+2 8+4 88

Exit option; Award of UG Diploma in Major and Minor with 80-88 credits and an additional 4 credits core NSQF

course/ Internship OR Continue with Major and Minor




B.Com. (Financial Management)

Credit Structure (Sem. V & VI)

R: E
Level |Semester Major Minor | OE |VSC, AEC, OJT, Cum. | Degree/
Mandatory | Electives o hECH pa ol |
(VSEC) | IKS CEP, Cr.
CC, RP | Sem.
Vv 1. Financial| 1. 4) VSC: 2 FP/CEP:| 22 UG
Management | Corporat Ethical 2 Degree
-1 =4 e Practices Personal 132
55 2. Research{ Accounts in Financial
Methodology | 111 Financial Planning
in Financial | (4) Managem '
Management ent Financial
_1=4 Reporting
1 (2)
R: F
VI 1. Financial| 1. 4) \VV/SC:2 FP/CEP:| 22
Management | Corporat Organizat 2
11 =4 e ional Personal
2. Research| Accounts Behaviou Financial
Methodology | 1V r Planning
in Financial | (4) I
Management Financial
_ 11=4 Reporting
I(2)
Cum Cr.| 48 8 18 12 8+6 8+4+2 8+6+4 132

Exit option: Award of UG Degree in Major with 132 credits OR Continue with Major and Minor

[Abbreviation - OE

Project, CEP — Continuing Education Program, CC — Co-Curricular, RP — Research Project ]

— Open Electives, VSC - Vocation Skill Course, SEC — Skill Enhancement Course, (VSEC), AEC — Ability
Enhancement Course, VEC — Value Education Course, IKS - Indian Knowledge System, OJT — on Job Training, FP — Field




Sem. - |




Course Financial Accounting-1 (Semester I; Level 4.5) Credits 04

No of Teaching

Type Major: Mandatory hours 60
Evaluation/ [ ' -
Jrj—— 100 marks- 60 marks semester end evaluation and 40 marks continuous evaluation

Aims and Objectives

CO1 | To acquaint the learners with accounting system and policies.

CO2 | To make the learners aware about the basic fundamentals of Incomes and Expenses
and their natures — Capital, Revenue and Deferred Revenue

CO3 | To acquaint the learners with preparation of trial balance and different methods of
depreciation in practice

CO4 | To make the learners understand the preparation of Final Accounts of a Sole
Proprietor.

Learning Outcomes

LO1 | Learnerswill be able to Identify various accounting standards, accounting principles and their
utility & distinguish between capital, revenue, deferred revenue expenditure, and be able to
calculate the value stock.

LO2 | Learners will be able to prepare and apply Depreciation Accounting rules & Trial Balance.
LO3 | Learners will understand the basis of Allocation and do numericals based on Departmental
Final Accounts for sole proprietor along with inter departmental transfers, Stock reserve.
LO4 | Learners will be able to classify various types of expenditures and their utility in financial
accounting and be able to do numerical based questions on Final accounts

MODULES AT GLANCE

Module Content No of
No Hours

1 Introduction to Accounting 15

T _ 15

2 Classification of Income & Expenses & Accounting
Standards

3 Depreciation Accounting & Trial Balance 15

4 Final Accounts 15

60




Module Content No of
No Hours
Introduction to Accounting 15
1 e Meaning, scope, objectives, need, importance and limitations of
accounting.
e Basic accounting terminology.
e Branches of accounting.
e Accounting concepts, Conventions and Principles.
e Double Entry System, Classifications of accounts
e Rules of debit and credit.
e Writing of journal Entries and Ledger, Sub division of journal.
2.
Classification of Income & Expenses & Accounting Standards 15
e Classifications of Income, Expenditure and Receipts based on
capital and revenue.
e Source documents required for practical accounting.
e Accounting Standard 1, 2, 6, 8, 9, 10. Understanding Fair value
concept.
e AS 2- Inventory Valuation ( Physical Stock Taking: FIFO and
Weighted Average Only)
e Overview of Ind-AS vis-a-vis International Financial Reporting
Standards (IFRSs).
Depreciation Accounting & Trial Balance
e Depreciation accounting: Practical problem based on depreciation 15
3. using SLM and RBM methods.
e (Where Provision for depreciation Account not maintained).
e Preparation of Trial Balance: Introduction and Preparation of Trial
Balance
Final Accounts
. e Introduction to Final Accounts of a Sole proprietor. 15

Manufacturing. Account, Trading Account, Profit and Loss Account
and Balance Sheet.

Preparation and Presentation of Final Accounts in horizontal format
Introduction to Schedule VI of Companies Act ,1956




References:

* Introduction to Accountancy by T.S. Grewal, S. Chand and Company (P) Ltd., New
Delhi

« Advance Accounts by Shukla and Grewal, S. Chand and Company (P) Ltd., New Delhi

» Advanced Accountancy by R.L Gupta and M. Radhaswamy, S. Chand and Company
(P) Ltd., New Delhi

*  Modern Accountancy by Mukherjee and Hanif, Tata Mc. Grow Hill and Co. Ltd.,
Mumbai

» Financial Accounting by Lesile Chandwichk, Pentice Hall of India Adin Bakley (P)
Ltd., New Delhi

» Financial Accounting for Management by Dr. Dinesh Harsalekar, Multi-Tech.
Publishing Co. Ltd., Mumbai

« Jha, Luhar & Sharma, Financial Accounting -1, Himalayan Publication, Mumbai.

« Financial Accounting by P.C. Tulsian, Pearson Publications, New Delhi

« Accounting Principles by R.N. Anthony and J.S. Reece, Richard Irwin, Inc

« Financial Accounting by Monga, J.R. Ahuja, Girish Ahuja and Ashok Shehgal, Mayur
Paper Back, Noida

»  Financial Accounting by Williams, Tata Mc. Grow Hill and Co. Ltd., Mumbai

« Financial Accounting by V. Rajasekaran, Pearson Publications, New Delhi

« Introduction to Financial Accounting by Horngren, Pearson Publications, New Delhi

»  Financial Accounting by M. Mukherjee and M. Hanif, Tata McGraw Hill Education
Pvt. Ltd., New Delhi




Course Indian Financial Ma_nagement System- | Credits 02
(Semester I; Level 4.5)
Type Major: Mandatory No OLIS?;:hmg 30
Svalieion 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

Aims and Objectives

COL1 | To describe various components of financial system to the learners.

CO2 | To summarize the role of various financial services and subsequent instruments.

Learning Outcomes

LO1 | The learners will be able to understand and apply the concepts of the Indian Financial
System in the financial domain.
LO2 | The learners will be able to acquaint the appropriate concepts, and theories of NBFCs,
RBI, and SEBI.
MODULES AT GLANCE
Module Content No of
No Hours
1 Introduction to Indian Financial System and Finance 15
Companies
2 Financial & Non-banking Financial Institutions 15
30




Module
No

Content

No of
Hours

Introduction to Indian Financial System and Finance Companies

Meaning, nature, structure, role, the flow of funds in the financial
system, financial systems, and economic development.

An overview of the Indian Financial System.

The Evolution of Finance Companies

The Present Status and the Micro Finance and its Importance in Rural
Economy

15

Financial & Non-banking Financial Institutions

Institutional Framework, Reserve Bank of India: Objectives, Functions.
Commercial Banking: Role & Development of Commercial Banking,
Services by commercial banks, Problems and challenges in the banking
industry

Development Banks- Concept, objectives, & functions, promotional
role, a brief historical perspective.

An update on the performance of SFCs, LIC & GIC.

NBFCs- concept, nature of NBFCs, role, sources of finance, RBI
guidelines.

NABARD- Role & Functions

SEBI- Organization, Functions

15

References :
Indian Financial System, Bharati V. Pathak, Pearson

Indian Financial System, M Y Khan, McGraw Hill

Indian Financial System, D. K. Murthy, Venugopal, I. K. International




Open Elective [OE]
Programme Name: B.Com. (Financial Management)
Course Name: Economics -l [Arts & Humanities]

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives

1. To explain the central economic concepts, its types and applications.

2. To evaluate the functioning of markets, the market
strategy and seeks to evaluate the government policy

for regulating the market.

Course outcomes [COs] :

1. Learner will be able to identify and diagnose different economic
problems, demand and supply and be able to solve related
numerical problems.

2. Learner will be able to identify different market structure and
be able to calculate market related problems and its degree of
influence.

MODULE I: (2 CREDITS)

Unit 1: Market and Consumer 15 hours
A. Ten Principles of Economics
Concept of Demand, Law of Demand and Elasticity of Demand (Price, Income, Cross
and Promotional)
Consumer Surplus and Producer’s Surplus
Consumer Equilibrium - Indifference Curve, Budget Line
Producer’s Equilibrium — Isoquant, ISO-Cost Line
Concept of Supply, Law of Supply and Equilibrium of Demand and Supply

B. Numerical problems on Demand, Supply, Equilibrium and Elasticity of Demand
Case Studies in Demand, Supply, Elasticity

Unit 2: Markets and Firms 15 hours
A. Law of Variable Proportion, Laws of Returns to Scale, Ridge lines
Cost, Types of Cost, Traditional and Modern Cost theories
Concepts of Revenue, Types
Concept of Market, Classification of Markets




Features and Market Equilibrium on the basis of Market Structure

Game theory: Basic Introduction, Prisoners’ Dilemma
B. Numerical problems on Production, Cost and Revenue ,Case Studies in Production,

Costs, Revenues and Markets
References:
o Ahuja Dr. H.L., Advanced Economic Theory- Microeconomics, Chand Publishing
« Koutsoyiannis , Modern Microeconomics, Palgrave Macmillan U.K. -
Palgrave Macmillan

« Lipsey Richard and Crystal Alec, Economics, Oxford University Press

« Lipsey Richard, An Introduction of Positive Economics, Weidenfeld & Nicolson

« Mankiw N. Gregory, Principles of Economics, South-Western College Publishing




OPEN ELECTIVE [OE]

Programme Name: B.Com. (Financial Management)
Course Name: Mathematics - | [Science]

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives:

1. To acquaint learners with the knowledge to identify, explain
and solve problems with respect to Interest & Annuity and
formulation of LPP and solve them graphically.

2. To build self-confidence, enhance self-esteem and improve
overall personality of the participants & to enhance the mental
aptitude of the learners and develop the cognitive skills.

Course outcomes [COs] :
Learners will be able to:

1. Calculate Interest and Annuity, analyze and apply them in
commercial field and select and formulate the mathematical model
of linear inequalities.

2. Apply logical thinking and analytical abilities to solve
Quantitative aptitude and Logical Reasoning gquestions from
company specific and other competitive tests.

MODULE I: (2 CREDITS)

Unit 1: Time value of money & Linear inequalities 15 hours
A. Interest: Simple Interest, Interest compounded once and more than once a year.
Annuity: Future and Present value of Immediate Annuity, Equated Monthly Instalments
(EMI) using flat rate of interest and reducing balance method, Amortization of loans.
Depreciation of Assets

B. Linear Inequalities: Sketching of Graphs, Linear Equation Ax+By+C=0, Linear
Inequalities, Mathematical Formulation problems up to 3 variables,Solution of Linear
Programming Problems using graphical method up to two Variables

Unit 2: Logical Reasoning & Quantitative Aptitude 15 hours

A. Quantitative Aptitude : Ages, Averages, Arithmetic & Geometric Progression, Time &
Work, Height & Distance, Mensuration ,Circles Speed, Distance & Time ,Coordinate
Geometry

B. Logical Reasoning: Blood Relation,Cause & Effect,Coding Decoding,Direction
Sense,Letter & No. series,Odd man out series,Seating Arrangement




References:

Compound  Interest and  Annuities-Certain:D. W. A.
Donald:Cambridge University Press

Dr. Alice Mani: Quantitative Analysis for Business Decisions - I, SBH.
N.V.R Naidu : Operation Research I.K. International Publishers
Sanchethi and Kapoor: Business Mathematics, Sultan Chand

S. Jayashankar: Quantitative Techniques for Management



https://www.google.co.in/search?tbo=p&tbm=bks&q=inauthor%3A%22D.%2BW.%2BA.%2BDonald%22
https://www.google.co.in/search?tbo=p&tbm=bks&q=inauthor%3A%22D.%2BW.%2BA.%2BDonald%22

Course Financial Management Project Feasibility Report | Credits 02
(Semester I; Level 4.5)
No of
Type VSC, SEC: (VSEC) Teaching 30
hours
EVETEY 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

Aims and Objectives

CO1 | To make understand key functional decision in finance

CO2 | To make understand learners’ concept of leverage and implications on financial position

CO3 | To introduce project report writing in context of studying financial feasibility.

Learning Outcomes

LO1 | The learner will be able to apply the techniques of taking Key Functional Decisions
in Finance.
LO2 | The learner will be able to demonstrate various types of leverage, EBIT, and EPS
analysis.
LO3 | The learner will be able to understand the components of a project report
Module Content No of
No Hours
Key Functional Decisions in Finance
1 e Investment Decision, Financial Decision, Dividend Decision, and 20
Liquidity Decision: Criterion and Methods.
Financing Decisions - Leverage Analysis
e Introduction, EBIT & EPS Analysis, Types of Leverages: Operating
Leverage, Financial Leverage & Composite, Leverage, Relationship
between Operating Leverage and Financial Leverage (Including
Practical Problems)
Project Management
e Definition and Scope of Financial Project Management
) ¢ Importance of Financial Project Management in Organizational 10

Success

e Overview of Project Life Cycle and Key Stage

e Importance of Financial Reporting in Project Management

e Types of Financial Reports: Budget vs. Actual, Forecasting,
Variance Analysis.




References:

® Advanced Financial Management: Kohok, M. A., Everest Publishing House

@ Financial Management: Inamdar, S. M. Everest

® Financial Management: Theory, Concepts & Problems: Rustagi, R. P. Galgotia
@ Financial Management: Pandey, I. M. Vikas




Course Computer Skills for Financial Modeling | Credits 02
(Semester 1; Level 4.5)
No of
Type VSC, SEC: (VSEC) Teaching 30
hours
EVETEY 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

Aims and Obijectives

CO1 | To become well versed with Intermediate level Microsoft Excel Functions for the purpose of
financial modelling.

CO2 | To analyze, understand and interpret performance of companies through their financial statements

Learning Outcomes

LO1 | Learners should be comfortable working in excel.

LO2 | Learners should be able to use the various financial and other tools in excel.

Module Content No of
No Hours

Intermediate level Excel for financial Modelling

1 e Formatting of Excel Sheets, Use of Excel Formula Function 15

e Advanced Modeling Techniques- Extrapolation, Histogram, Data Filter and
Sort, Charts and Graphs, Table formula and Scenario building

e Lookups: V-lookup Match & offset, pivot tables

Analysis of Financial Statements
e Introduction to Financial Statement Analysis.
¢ Financial Reporting Mechanics; Understanding Income Statement, Balance
2. Sheet; Cash Flow Statement. 15
e Financial Analysis Techniques; Inventories, Long Lived Assets; Non-Current
Liabilities.
e Financial Statement Application; Financial Ratios; Ratio analysis of
industries; Du point Analysis.
e Peer to peer analysis; Preparation of Financial Analysis report on an industry.

Reference:
1.Financial Modelling by Simon Benninga
2. Financial Modelling by Paul Pignataro




AEC

Programme Name: B.Com. (Financial Management)
Course Name: Language-I [EC-1] (English)Business Communication |

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20

Course Objective

1. To enable the comprehension of various facets of Effective Communication by
elucidating concepts of modern technology. Also, acquaint the learners with the
various Methods and Barriers to Communication; along with the usage of Listening
Skills.

2. To promote 21st - Century Communicative Competence by enhancing the learners
with competent speaking and writing skills for better career opportunities.
Furthermore, aid the learners with the opportunity toward critical reading and
writing by summarizing, analyzing, evaluating, and synthesizing ideas through
research.

Course outcomes[COs] :
1. Interpret & list down the principles and methods of Effective Communication;
identify and resolve Barriers to Communication as well as listening Skills
2. Apply Research Writing Skills and different Professional Correspondences for
developing Writing & Speaking skills
MODULE I: (2 CREDITYS)
Unit 1: Introduction Communication Skills 15 hours
A. Concept & principles of communication skKills:
Meaning, Definition, Process, Need, Feedback, 7 Cs of Communication: Clarity,

Conciseness, Completeness, Concreteness, Coherence, Correctness, Courteous
Types & channels of communication | media &communication: Verbal and Non-

verbal Communication Internal and External Communication Importance of Media in
Communication. Internet, Blog, E-mail, Moodle Social-Media (Advantages &
Disadvantages) Netiquette

B. Effective communication:

Barriers to Communication: Physical and Mechanical, Semantic and Language, Socio-
Cultural and Psychological. Ways to Overcome Barrier. Listening Skills: Importance,
Obstacles, and Ways to Cultivate Good Listening Skills Case studies: Barriers to
communication Book Review Telephonic Conversation

Unit 2: Writing and Speaking Skills 15 hours

A. Effective writing:
Job Applications, CV/Resume, E-mail Appointment, Acceptance and Resignation Letters
SOP (Statement of Purpose)

B. Business Letters:
Theory of Business Letter Writing Principles of Business Letter writing

Effective speaking skills:
Principles of Effective Speaking: Perception, Visualization, Inspiration, Description, Practice,
Persuasion, Confidence, Components of Effective Public Speaking: Tonality, Gestures,

Vocabulary & Grammar




Reference:

» Business Communication, Lesikar & Petit- Mc Grawhill

« Communication Skills Handbook - Summers, Wiley, India

» Business Correspondence & Report Writing - R. C. Sharma & Krishna Mohan

« Organisational Management Through Communication - Allen, R.K.

» A Handbook of Commercial Correspondence - A. Ashley, Oxford University Press

» Communication in Organisation - Fisher Dalmar, Jaico Publishing House

» The Essence of Effective Communication - Ron Ludlow, Prentice Hall

» Business Ethics & Communication — Dr. Jain & Dr. Biyani

« The Management of Public Relations — Robert D. Ross

« Business Communication for Managers: An Advanced Approach Penrose
Thomson learning

» Business Correspondence Whitehead G & H A. H. Wheeler, Allahabad

» Business Communication & Personality Development, Das Excel Books, Delhi

» How to Listen Better? Pramila Ahuja & G Ahuja Sterling Publication

» Bovee Courtland, L, and Thrill, John V (1989) Business Communication,
Today McGraw Hill, New York, Taxman Publication.

» Darrow, Richard, Forrestal, Dan and Coolman, Aubrey (1967) Public
Relations Handbook, The Dartwell Co., Chicago.

Phillip, Louis V. (1975) Organisational Communication- The Effective
Management

Columbus Grid Inc.

* Ross, Robert D. (1977) The Management of Public Relations, John Wiley and
Sons, U.S.A.

« Stephenson, James (1988) Principles and Practice of Commercial
Correspondence, Pilman and Sons Ltd. London.

» Shurter, Robert L. (1971) Written Communication in Business, McGraw Hill, Tokyo

* Monippalli, M.M. (1997), The Craft of Business Letter Writing, T.M.H. New Delhi.

» Speaking Effectively: Developing speaking skills for Business English
Comfort, (1994) Rogerson Stott & Utley, Cambridge University Press

» Speaking Globally Effective Presentations across International and
Cultural Boundaries (1997) - Elizabeth Urech

» Research Methodology-A Step-By-Step Guide for Beginners, Ranjit Kumar

» Research Methodology: Modern, Methods & New Techniques, (2005),M. N. Borse
Research Methodology, (1996), B.D Kulkarni




VEC

Programme Name: B.Com. (Financial Management)
Course Name: Indian Constitution |

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives:
1 To explain concept of constitutional values and fundamental rights
2 To make aware about directive principles of state policy and fundamental duties

Course outcomes[COs] :
Learners will be able to:
1. How Constitutions embody certain ideals amongst the students.
2. Basic rights of the citizens incorporated under the Indian constitution.
3. Duties of states and duties of citizens.

MODULE I: (2 CREDITS)

Unit 1: Constitutional Values and Fundamental Rights 15 hours
Constitutional Values: Sovereignty — Socialism - Secularism — Democracy — Republic —
Justice — Liberty — Equality — Fraternity - Dignity of the individual - Unity and integrity of the
Nation - International peace and a just international order.

Fundamental rights: Right to equality - Right to freedom - Right against exploitation - Right
to freedom of religion - Cultural and educational rights - Right to constitutional remedies.

Unit 2: Directive Principles of State Policy and Fundamental Duties 15 hours
Directive Principles of State Policy: Meaning and Classification — Policies relating to
economic and social Principles —Policies relating Gandhian Principles - Policies Relating to
International Peace and Security — Policies relating to Universalization of Education, Child
Labour and Status of Women

Fundamental Duties: Abiding and respecting the Constitution, its ideals and institutions -
cherishing and following the noble ideals that inspired our national struggle for freedom —
upholding and protecting the sovereignty, unity and integrity of India - defending the country
— promoting the harmony and the spirit of common brotherhood and dignity of women - valuing
and preserving the heritage of our composite culture - protecting and improving the natural
environments - developing the scientific temper, humanism and the spirit of inquiry -
safeguarding public property - serving towards excellence in all spheres of individual and
collective activity - providing opportunities for education
References:
® M.G. Chitarra: Education and Human Values, A.P.H. Publishing Corporation, New
Delhi, 2003
@ Chakravarthy, S.K.: Values and ethics for Organizations: Theory and Practice, Oxford
University Press, New Delhi, 19909.
@ Satchidananda, M.K.: Ethics, Education, Indian Unity and Culture, Ajantha
Publications, Delhi, 1991




IKS

Programme Name: B.Com. (Financial Management)
Course Name: Essence of Indian Traditional Knowledge in Financial Management

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20

Course Objectives:

1. To outline the framework of Indian Ethos.
2. To understand the evolution of Learning Systems in
India and personality development.

Course outcomes[COs] :
1 To explain the various elements of Indian Ethos and engage with rich cultural traditions of

the country.
2 To examine the significance of Indian Learning System for their Holistic Development for
ethical and moral propriety

MODULE I: (2 CREDITS)

Unit 1: An Overview to India Ethos 15 hours
A.Indian Ethos:

=

Meaning, Features, Need, History, Relevance

=

Principles practiced by Indian Companies, Requisites

=

Elements, Role of Indian Ethos in Managerial Practices
Ethics v/s Ethos

=

B.Lessons from Scriptures:
Lessons and learning from Vedas, Ramayana, Mahabharata, Quran, Bible,
and Arthshastra, Buddhist, Jains and Shramanic Traditions
Panchamahabuta: Elements of Nature Purusartha Chatushtaya: Dharma,

Artha, Kama and Moksha

Unit 2: Indian Learning Systems and Personality Development 15 hours
A) Learning: Meaning and Mechanisms

a. Gurukul System of Learning: Meaning, Features, Advantages,
Disadvantages

b. Modern System of Learning: Meanings, Features,
Advantages, Disadvantages

c. Karma: Meaning, Importance of Karma to Manager,




d. Nishkama Karma

e. Laws of Karma: The Great Law, Law of Creation, Law of Humility,
Law of Growth, Law of Responsibility, Law of Connection

B) Personal Management
a. Self-Management: Personal growth and Lessons from Ancient Indian
Education System
b. Personality Development: Meaning, Determinants, Indian Ethos
and Personality Development. The Secret of Eternal Happiness-
Yoga Sutra of Patanjali, The Path to Freedom — Samadhi,
Sadhana, Vibhuti and Kaivalya. Theory and Practice of Yogasutra

Reference:

® R Nandagopal, Ajith Sankar RN: Indian Ethics and Values in Management, Tata
Mc Graw Hill

® Nandagopal, Ajith Shankar, Indian Ethos and Values in Management, Tata Mc
Graw Hill, 2010

® Khandelwal Indian Ethos and Values for Managers, Himalaya Publishing
House, 2009
Biswanath Ghosh, Ethics In Management and Indian Ethos, Vikas Publishing
House, 2009
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Course Financial Accounting-11 (Semester I1; Level 4.5) Credits 04

No of Teaching

hours 60

Type Major: Mandatory

Evaluation/

Assessment 100 marks- 60 marks semester end evaluation and 40 marks continuous evaluation

Aims and Objectives

COL1 | To explain concept of goodwill and methods applicable for valuation of goodwill and
shares
CO2 | To demonstrate the process of buyback of equity shares and its accounting treatment

CO3 | To deduce the process of redemption of preference shares and its accounting
treatment
CO4 | To distinguish the process of redemption of debentures and its accounting treatment

Learning Qutcomes

LO1 | Learners will be able to apply the valuation policies to goodwill and shares

LO2 | Evaluate and implement the accounting for buy back of shares.

LO3 | Implement section 55 and 133 of Companies Act, 2013 for redemption of Preference
shares.

LO4 | Implement section 7 of the Companies Act, 2013 for redemption of Debentures.

MODULES AT GLANCE
Module Content No of
No Hours
1
Valuation of Goodwill and Shares 15
Buyback of equity shares. 15
Redemption of preference shares 15
Redemption of debentures. 15

60




Module Content No of
No Hours
Valuation of Goodwill and Shares 15
1 o Valuation of Goodwill - Maintainable Profit method, Super Profit
Method Capitalization method, Annuity Method
e Valuation of Shares - Intrinsic Value Method, Yield method and Fair
Value Method
2. Buyback of equity shares
e Company Law/ Legal Provisions (including related restrictions, power, 15
transfer to capital redemption reserve account and prohibitions)
e Compliance of conditions including sources, maximum limits and debt
equity ratio
Redemption of preference shares 15
3. e Company Law / Legal Provisions for redemption of preference shares in
Companies Act
e Sources of redemption including divisible profits and proceeds of fresh
issue of shares
e  Premium on redemption from security premium and profits of company
e Capital Redemption Reserve Account - creation and use.
Redemption of debentures 15
4 e Redemption of debentures by payment from sources including out of

capital and / or out of profits.

e Debenture redemption reserve and debenture redemption sinking fund
excluding insurance policy.

e Redemption of debentures by conversion into new class of shares or
debentures with options- including at par, premium and discount




References:

Introduction to Accountancy by T.S. Grewal, S. Chand and Company (P) Ltd., New
Delhi

Advance Accounts by Shukla and Grewal, S. Chand and Company (P) Ltd., New Delhi
Advanced Accountancy by R.L Gupta and M. Radhaswamy, S. Chand and Company
(P) Ltd., New Delhi

Modern Accountancy by Mukherjee and Hanif, Tata Mc. Grow Hill and Co. Ltd.,
Mumbai

Financial Accounting by Lesile Chandwichk, Pentice Hall of India Adin Bakley (P)
Ltd., New Delhi

Financial Accounting for Management by Dr. Dinesh Harsalekar, Multi-Tech.
Publishing Co. Ltd., Mumbai

Jha, Luhar & Sharma, Financial Accounting -I, Himalayan Publication, Mumbai.
Financial Accounting by P.C. Tulsian, Pearson Publications, New Delhi

Accounting Principles by R.N. Anthony and J.S. Reece, Richard Irwin, Inc

Financial Accounting by Monga, J.R. Ahuja, Girish Ahuja and Ashok Shehgal, Mayur
Paper Back, Noida

Financial Accounting by Williams, Tata Mc. Grow Hill and Co. Ltd., Mumbai
Financial Accounting by V. Rajasekaran, Pearson Publications, New Delhi
Introduction to Financial Accounting by Horngren, Pearson Publications, New Delhi
Financial Accounting by M. Mukherjee and M. Hanif, Tata McGraw Hill Education
Pvt. Ltd., New Delhi




Indian Financial Management System- 11 .
Course (Semester I1; Level 4.5) S 02
. No of Teaching
Type Major: Mandatory hours 30
Evaluation/ 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

Aims and Objectives

CO1 | To make aware about fundamental of financial management

CO2 | To explain legal and tax system supporting business

Learning Outcomes

LO1 | Understand the concept of financial management and implement successful strategies
and tactics
LO2 | Evaluate and implement legal and tax support system for successful operation of
business
MODULES AT GLANCE
Module Content No of
No Hours
1 Fundamentals of Financial Management 15
2 Financial, Legal and Tax Support of the Business 15
30




Module Content No of
No Hours
Fundamentals of Financial Management
1 e Main point and content of the financial management, Role of financial 15
manager in the firm’s management.

e Principles and functions of the financial management, Operating conditions of
financial management at the company, System of organizational and
informational support of financial management.

e Strategy and tactics: methods and techniques of the financial management
Financial, Legal and Tax Support of the Business

e Business environment: legal and tax systems, Influence of external
environment changes on implementation of business strategy. 15

2. e Tax planning of the enterprise as the method of the financial management,

e Financial environment and financial support of the business: financial markets
(money market, capital market, financial instruments market).

e Financial institutions (investment companies, financial intermediaries,
organizations providing financial services, bank service), percentages and
rates.

References:

1. Financial Management Systems — Geradus Blokdyk
2. Financial Management — P. C. Tulsian, C A Bharat Tulsian & Tushar Tulsian




Minor

Programme Name: B.Com. (Financial Management)

Course Name: Principles of Finance [Commerce & Management]

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives :
1) To make aware about difference between business finance and
personal finance
2) To explain concept of financial planning and goal setting

Course outcomes[COs] :
1. The learners will be able to understand business finance and
personal finance.
2. The learners will be able plan the finance and set the financial
goals.

MODULE I: (2 CREDITS)

Unit 1: Introduction to Business Finance & Personal Finance 15 hours
Finance, Definition, Nature, and Scope of Finance, and sources of business finance, Meaning
and Importance of personal finance, areas of personal finance, Personal finance planning and
strategies

Unit 2: Financial Planning and Goal Setting 15 hours
Introduction, Financial Forecasting — Meaning, Techniques, Benefits, Approaches to Financial
Planning, Economic Value Added (EVA)- Measurement & Components

References :
« Principles of Finance - Julie Dahlquist, Texas Christian University
« Principles of Finance - Scott Besley, Eugene Brigha
« The Fundamental Principles of Finance - Robert Irons




Open Electives [OE]

Programme Name: B.Com. (Financial Management)
Course Name: Economics- Il [Arts & Humanities]

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives:

1. To outline the subject matter of macro-economic theory.
2. To summarise the policy mix for functioning of an economy.

Course outcomes[COs] :
1. Learner will be able to relate the basic concepts and
functions of the economic framework.
2. Learner will be able to classify and explain the different

policy functioning in an economy.
MODULE I: (2 CREDITS)
Unit 1: Macro Economics Issues and Framework 15 hours

A) Scope and Importance of Macro Economics,4 Concerns of Macro Economics-
Economic Growth, Inflation, Unemployment, Exchange Rate Stability, Circular Flow
of Income- 2-sector Economy Model, 2-sector Economy Model with Savings and
Investment, 3 sector Economy Model, 4 sector Economy Model, National Income
Aggregates- Traditional and Modern Concepts of National Income, Methods of
Measurement of National Income, Theory of Income, Output and Employment:

B) Keynesian Economic Overview- Say’s Law, Theory of Effective Demand,
Consumption Function, Working of Multiplier, Liquidity Preference Theory
of Interest Inflation, Deflation and Stagflation — Meaning and definitions-

Types of Inflation — cost push and demand pull, types based on the rate of
inflation, Headline Inflation, Core Inflation, Price Indices — CPI, WPI,
Economic Impacts of Inflation

Unemployment- Meaning and types, measures to reduce unemployment,
Philips Curve

Economic Stability- Trade cycle, meaning, phases, types and features- Probable
shapes of trade cycle under Black Swan Events Case Studies — Japanese Bubble,
Asian Crisis, Sub-prime Lending

Unit 2: Macroeconomic Policies 15 hours
A) Monetary Policy — Objectives and Tools, High Powered Money and Money
Multiplier, Credit Creation, Role of Central Bank Invention
Fiscal Policy — Meaning and Obijectives, Tools, Types — Compensatory and




B)

Discretionary Fiscal Policy, Monetary Review Policy

Trade Policy — International Vs. Domestic Trade - Free Trade Vs. Protectionism,
Importance of International Trade

Exchange Rate Policy- Foreign Exchange Markets, Functions, dealer, Exchange rate
management by Central Banks

Reference:

Dornbusch, Fischer and Startz, Macroeconomics, McGraw Hill, 11th
edition, 2010.

N. Gregory Mankiw. Macroeconomics, Worth Publishers, 7th edition, 2010.
Olivier Blanchard, Macroeconomics, Pearson Education, Inc., 5th edition, 2009.
Richard T. Froyen, Macroeconomics, Pearson Education Asia, 2nd edition, 2005.
Andrew B. Abel and Ben S. Bernanke, Macroeconomics, Pearson
Education, Inc., 7th edition, 2011.

Errol D’Souza, Macroeconomics, Pearson Education, 2009.




Open Elective [OE]
Programme Name: B.Com. (Financial Management)
Course Name: Statistics [Science]

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives:

1. To familiarize the learners with Data Management techniques by
Measures of Central Tendencies, Measures of Dispersion, Correlation
and Regression and to compare descriptive statistics of different data.

2. To familiarize the learners to analyze a situation involving
uncertainty by using probability, rules of probability, decision theory and
apply them in business situations.

Course outcomes [COs] :
Learners will be able to:

1. Measure and develop the skill of handling large quantity of data and reducing
the data to a single value and to compute various Measures of Dispersion, select
Correlation and Regression models to analyze and judge relationships between
the variables and apply them in prediction.

2. Analyze a situation involving uncertainty by using probability and rules of
probability and compare and judge different decision-making processes using
different Statistical tools.

MODULE I: (2 CREDITYS)
Unit 1: Measures of Central Tendencies, Dispersion &amp; Correlation, Regression
15 hours

Measures of Central Tendency: Mean (A.M, Weighted, Combined), Median (Calculation
and graphical using Ogives), Mode (Calculation and Graphical using Histogram),
Comparative analysis of all measures of Central Tendency.
Measures of Dispersion: Range with C.R(Co-Efficient of Range), Quartiles &
Quiartile deviation with CQ (Co-Efficient of Quartile), Mean Deviation from mean
with CMD (Co- Efficient of Mean Deviation), Combined Mean, Standard deviation
with CV (Co-Efficient of Variation), Combined Standard Deviation.

A) Correlation: Meaning, Types of Correlation, Determination of Correlation:

Scatter Diagram, Karl Pearson’s Method of Correlation coefficient (Excluding
Bivariate Frequency Distribution Table) and Spearman’s Rank Co-Relation
Coefficient.
Linear Regression: Meaning, Concept of Regression equations, slope of the
Regression Line and its interpretation. Regression coefficient (Excluding Bivariate
Frequency Distribution Table), Relationship between coefficient of correlation and
Regression coefficients, Finding the equations of regression lines by method of Least
Squares




Unit 2: Probability, Random Variable and Decision Theory 15 hours

A) Probability: Concept of Sample Space, Event, Definition of Probability, Addition

and Multiplication Laws of Probability, Conditional Probability, Baye’s Theorem
(Concept Only), Probability Distribution, Expectation and Variance.

B) Decision Theory: Acts, State of Nature Events, Pay offs, Opportunity loss,
Decision Making under Certainty, Decision Making under Uncertainty, Non-
Probability: Maximax, Maximin, Minimax, Regret, Laplace & Hurwitz.Decision
Making under risk: EMV, EOL, EVPI, Decision Tree

Reference:
* Anand Sharma : Statistics For Management, HPH
« Dr. Alice Mani: Quantitative Analysis for Business Decisions - |, SBH.
« D.P Apte ; Statistical Tools for Managers
« Dr. B N Gupta: Statistics (SahitytaBhavan), Agra
» Ellahance : Statistical Methods, KitabMehel.
* N.V.R Naidu : Operation Research I.K. International Publishers
« Sanchethi and Kapoor: Business Mathematics, Sultan Chand
« S.C Gupta: Business Statistics, HPH
« S P Gupta: Statistical Methods- Sultan Chand, Delhi




Course Financial Management Project Feasibility Report 11 Credits 02
(Semester 11; Level 4.5)
No of
Type VSC, SEC: (VSEC) Teaching 30
hours
EVETEY 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

Aims and Obijectives

CO1 | To make understand learners’ theories of capital structure

CO2 | To explain concepts relating to capital budgeting

CO3 | To introduce project report writing in context of financial feasibility of the decision making.

Learning Qutcomes

LO1 | The learner will be able to apply the theories of capital structure while evaluating the
feasibility of the project.

LO2 | The learner will be able to understand and apply the key concepts of capital budgeting
techniques towards problem solving.

LO3 | The learner will be able to write a project feasibility report.

Module Content No of
No Hours

Capital Structure Planning
e Capital Structure Theories, taxation, and capital structure; Planning the
capital structure, Factors affecting the capital structure, E.B.I.T.-E.P.S.
analysis, ROI-ROE analysis, Assessment of Debt Capacity, Capital
Structure Policies in Practice

15

Capital Budgeting Techniques

e Meaning, Importance, Rationale of Capital Budget, Nature of

2. Investment Decision. 15

e The Administrative framework, methods of appraisal, Capital
Rationing, Inflation, Capital Budgeting; Capital budgeting under risk
and Uncertainties.

Project Report Writing

e Process and Structure of Report Writing
e Interpretation of Project Report
e Preparation of Project Report

References:

® Advanced Financial Management: Kohok, M. A., Everest Publishing House

® Financial Management: Inamdar, S. M. Everest

® Financial Management: Theory, Concepts & Problems: Rustagi, R. P. Galgotia




Course Computer Skills for Financial Modeling 11 Credits 02
(Semester 11; Level 4.5)
No of
Type VSC, SEC: (VSEC) Teaching 30
hours
EVETEY 50 marks - 30 marks semester end evaluation and 20 marks continuous evaluation
Assessment

@ Financial Management: Pandey, I. M. Vikas

Aims and Objectives

CO1 | To identify revenue and cost drivers and start forecasting data and build scenarios for
financial modelling

CO2 | To develop financial models from scratch without using readymade templates

Learning Outcomes

LO1 | Introduction to the various modelling technique.

LO2 | Prepare financial statement and interpret data using excel.

Module Content No of
No Hours
Business Finance
e Time value of money; Long term financing;
1 e Cost of capital; Measure of Leverage 15

e Project Finance; Project evaluation; stage of project; construction &
development phase; funding during investment phase;

e Costs during investment phase; Life of project; Decision making; Cash flow
waterfall & resolve circular reference problem in interest.

Equity Research Modeling
e Prepare an Income Statement, Balance sheet, Cash Flow Statement,
2 Geographic Revenue Sheet, Segment Revenue Sheet, Cost Statement, Debt 15

Sheet

e Analyze Revenue Drivers ; Forecast Geographic & Segment Revenues, Cost
Statement, Debt, Income Statement, Balance Sheet, and Cash Flow Statement;
Performa Adjustments

e Income Statement - Compute Margins, Balance Sheet -Compute Ratios, Cash
Flow Statement Projection.

e Valuation- Discounted Cash Flow Method (DCF), Valuation — Relative
Valuation (Football Field Chart);

e Valuation — Assumptions for Valuation Model, Prepare Valuation Model.

o Prepare Presentation Sheet, Prepare Company Overview, Sector Overview

Reference:

1.Financial Modelling by Simon Benninga

2. Financial Modelling by Paul Pignataro




AEC

Programme Name: B.Com. (Financial Management)
Course Name : Language-11 [EC-I](English)Business Communication 11

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20
Course Objectives:

1. To explain the concept of effective communication and barriers to

communication
2. To understand role of different stakeholders

Course outcomes[COs] :

Learners will be able to:

1. List out the barriers to communication and determine practices of effective
communication

2. Define key components of stakeholder management and classify level of
stakeholders and recognize methods to influence stakeholders. Conduct a
comprehensive stakeholder needs assessment and Develop a comprehensive
stakeholder communication matrix.

MODULE I: (2 CREDITS)

Unit 1: Communication with stakeholders 15 hours

Listing the barriers to communication

- Determine the practices for effective communication for each of the groups of stakeholders
- Identifying what kind of reports need to be shared with each of the stakeholders

- Best communication techniques for each stakeholder
Unit 2: Stakeholders Engagement 15 hours

Identifying Stakeholders - Stakeholder Conflicts and Integration Considerations - The
Anatomy of an Unreasonable Request - Communication Management - The Communication
Management Plan - Developing Formal Roles and Responsibilities - Alignment Sessions -
Meeting Management - Analyzing Stakeholder Needs & Requirements - Exercise #2: Conduct
a Stakeholder Analysis
References:
o Practical People Engagement: Leading Change Through the Power of
Relationships by Patrick Mayfield, Elbereth Publishing, 2013
« Project Management Communication Tools by William Dow & Bruce Taylor, Dow
Publishing, 2015
« Engaging Stakeholders on Projects by Elizabeth Harrin, APM Books, 2020
o Enchantment: The Art of Changing Hearts, Minds, and Actions by Guy Kawasaki,
Portfolio Penguin, 2011




VEC

Programme Name: B.Com. (Financial Management)
Course Name : Environmental Science

Total Credits: 02 Total Marks: 50
External assessment: 30 Internal assessment: 20

Course Objectives:

1. To create sensitization amongst learners for being socially responsible, alert citizens for the
conservation of the environment and sustainable management of the resources.

2. The learners would be able to develop a critical understanding of the complexity of environmental
management. At the same time, they would be able to understand broad aspects of environmental
management systems and understand different methods of assessing environmental quality and
associated risks

Course outcomes[COs] :
1) Learners will get awareness about Natural Resources, Conservative approach towards

environment and usage of Sustainable Development Principles.
2) The learners will be able to develop a critical understanding of the complexity of

environmental management and legislation associated with it.

MODULE I: (2 CREDITYS)
Unit 1: Sustainable Development and Management 15 Hours
A

« Overview of natural resources: Definition of resource; Classification of natural
resources- biotic and abiotic, renewable, and non-renewable.

« Biotic resources: Major type of biotic resources- forests, grasslands, wetlands,
wildlife, and aquatic (fresh water and marine); Management of Biotic and
Abiotic resources.

« Sustainable Development Goals (SDGs)- challenges and strategies for SDGs.

Local Issues: Municipal solid waste, hazardous waste; E-waste Regional

Issues: Land use and Land cover change: land degradation, deforestation,

desertification, urbanization.

B

o Global Issues: Pollution: Impact of sectoral processes on Environment; Types of

Pollution- air, noise, water, soil, thermal, radioactive, transboundary air pollution;
acid rain; smog. Adverse impact of Pollution on health: Air, Water, Noise, Soil,
Thermal Global change: Ozone layer depletion; Climate change. Disasters —
Natural and Man-made (Anthropogenic).

« Biodiversity: types of biodiversity; Threats to biodiversity; Major conservation
policies: in-situ and ex-situ conservation approaches.

Unit 2: Environmental Legislation 15 Hours

A




« Introduction to environmental laws and regulation: Constitutional provisions-
Article 48A, Article 51A (g) and other derived environmental rights; Introduction
to environmental legislations on the forest, wildlife and pollution control.

« Environmental management system: 1SO 14001

Environmental audit and impact assessment; Environmental risk assessment Pollution
control and management; Waste Management- Concept of 3R (Reduce, Recycle and
Reuse) and sustainability; Eco labeling /Eco mark scheme

Geo-Spatial Technology

B

o Major International Environmental Agreements: Convention on Biological
Diversity (CBD); Montreal Protocol on Substances that Deplete the Ozone Layer,
Kyoto Protocol; Paris Agreement; India’s status as a party to major conventions.

« Major Indian Environmental Legislations: The Wild Life (Protection) Act,
1972; The Water (Prevention and Control of Pollution) Act, 1974; The Forest
(Conservation) Act, 1980; The Air (Prevention and Control of Pollution) Act, 1981,
The Environment (Protection) Act, 1986; The Biological Diversity Act, 2002; The
Scheduled Tribes and Other Traditional Forest Dwellers (Recognition of Forest
Rights) Act, 2006; Noise Pollution (Regulation and Control) Rules, 2000; Industry-
specific environmental standards; Waste management rules; Ramsar sites;
Biosphere reserves; Protected Areas; Ecologically Sensitive Areas; Coastal
Regulation Zone;

Major International organisations and initiatives: United Nations Environment
Programme (UNEP), International Union for Conservation of Nature
(TUCN),World Commission on Environment and Development (WCED), United
Nations Educational, Scientific and Cultural Organization (UNESCO),
Intergovernmental Panel on Climate Change (IPCC), and Man and the Biosphere
(MAB) programme.

Reference:

» Fisher, Michael H. (2018) An Environmental History of India- From
Earliest Times to the Twenty-First Century, Cambridge University Press.

« Headrick, Daniel R. (2020) Humans versus Nature- A Global
Environmental History, Oxford University Press.

* Hughes, J. Donald (2009) An Environmental History of the World- Humankind'’s

» Changing Role in the Community of Life, 2nd Edition. Routledge.

« Perman, R., Ma, Y., McGilvray, J., and Common, M. (2003) Natural
Resource and Environmental Economics. Pearson Education.

« Chiras, D. D and Reganold, J. P. (2010). Natural Resource Conservation:
Management for a Sustainable Future.10th edition, Upper Saddle River, N.
J. Benjamin/Cummins/Pearson.

« John W. Twidell and Anthony D. (2015). Renewable Energy Sources, 3rd
Edition, Weir Publisher (ELBS)

» Singh, J.S., Singh, S.P. & Gupta, S.R. 2006. Ecology, Environment and Resource
Conservation. Anamaya Publications https://sdgs.un.org/goals




Course Credits — 04

Semester End External - 60 marks Time: 2:00 hrs
QUESTION PAPER PATTERN
Unit No. Question No. Questions Marks
I Q1 Practical Problems 15
OR
Q1 Theory / Practical Problems
II Q2 Practical Problems 15
OR
Q2 Theory / Practical Problems
II1 Q3 Practical Problems 15
OR
Q3 Theory / Practical Problems
IV Q4 Practical Problems 15
OR
Q4 Theory / Practical Problems
TOTAL 60
Note:
1. Equal Weightage to be given to all the modules in theory and practical problems.
2. 15 marks question may be subdivided into 8/7 marks or 10/5 marks.
3. Use of simple calculator is allowed in the examination.
Continuous Evaluation : Internal (40 marks)
Assessment/ Evaluation Marks
1 Class Test during the lectures. (Physical/ Online mode) 20
(Short notes/ MCQ’s/ Match the Pairs/ Answer in one sentence/ Puzzles)
2 Participation in Workshop/ Conference/Seminar, Assignment & Viva. 10
(Physical/Online mode)
3 Participation in Case Study/ Field Visit /Certificate Course. (Physical/Online 10
mode)




Course Credits — 02

Semester End External - 30 marks Time: 1:00 hr
QUESTION PAPER PATTERN
Unit No. Question No. Questions Marks
| Q1 Theory / Practical Problems 15
OR
Q1 Theory / Practical Problems
I1 Q2 Theory / Practical Problems 15
OR
Q2 Theory / Practical Problems
TOTAL 30
Note:
1. Equal Weightage to be given to all the modules in theory and practical problems.
2. 15 marks question may be subdivided into 8/7 marks or 10/5 marks.
3. Use of simple calculator is allowed in the examination
Continuous Evaluation : Internal (20 marks)
Assessment/ Evaluation Marks
1 [Class Test during the lectures. (Physical/ Online mode) 10
(Short notes/ MCQ's/ Match the Pairs/ Answer in one sentence/ puzzles)
2 |Participation in Workshop/ Conference/Seminar/ Case Study/Field 10

Visit/Certificate Course.
(Physical/Online mode)




Letter Grades and Grade Points:

Semester GPA/ Programme % of Marks Alpha-Sign/ Grading

CGPA Semester/ Programme Letter Grade Result Point
9.00 - 10.00 90.0 - 100 O (Outstanding) 10
8.00-<9.00 80.0 - <90.0 A+ (Excellent) 9
7.00 - < 8.00 70.0 - < 80.0 A (Very Good) 8
6.00 - < 7.00 60.0 - <70.0 B+ (Good) 7
5.50-<6.00 55.0 - < 60.0 B (Above 6

Average)

5.00 - <5.50 50.0 - < 55.0 C (Average) 5
4.00 - <5.00 40.0 - <50.0 P (Pass) 4
Below 4.00 Below 40.0 F (Fail) 0
Ab (Absent) - Ab (Absent) 0
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Appendix B

Justification for B.Com. (Financial Management)

Necessity for starting the course:

The 21st century has witnessed a significant
increase in the complexity of financial
markets and instruments. This specialized
course is essential to equip learners with the
requisite skills and knowledge to navigate
the complex and dynamic world of finance.
The globalized nature of business and the
increasing  sophistication of financial
markets necessitate a dedicated curriculum
that covers international financial practices,
risk management strategies, and the
integration of cutting-edge financial
technologies. Moreover, financial managers
play a pivotal role in strategic decision-
making within organizations, contributing
significantly to their success. A Bachelor'sin
Financial Management ensures that
graduates possess a clear understanding of
regulatory compliance, ethical
considerations, and sustainable finance
principles. This program not only prepares
individuals for diverse career opportunities
in corporate finance, investment banking,
and financial consulting but also fosters a
mindset of continuous learning and
adaptability, vital for sustained success in
the ever-evolving financial industry.
Additionally, the course addresses the
growing importance of financial literacy and
inclusion, empowering graduates to
contribute meaningfully  to their
communities and the broader economy.

Whether the UGC has recommended the

course: Yes
Whether all the courses have commenced Yes
from the academic year 2023-24

The courses started by the University are Yes

self-financed, whether adequate number of
eligible permanent faculties are available?:

To give details regarding the duration of
the Course and is it possible to compress
the course?:




6. [The intake capacity of each course and no.
of admissions given in the current
academic year:

Course Duration: 4 years (as per NEP
structure)

7. |Opportunities of Employability /
Employment available after undertaking
these courses:

Graduates of a Bachelor’s program in
Financial Management are well-positioned
for a wide range of rewarding employment
opportunities. With a robust understanding of
international ~ financial ~ markets,  risk
management, and strategic decision-making,
these individuals can thrive as financial
analysts, providing valuable insights for
investments and financial planning. They are
equipped to take on roles within corporations,
serving as corporate financial analysts who
contribute to budgeting, financial forecasting,
and strategic initiatives. The program's
comprehensive curriculum also prepares
graduates for the dynamic field of investment
banking, where they can play integral roles in
financial ~ transactions and  mergers.
Additionally, opportunities abound in risk
analysis, treasury management, and financial
consulting, allowing graduates to apply their
expertise in mitigating financial risks and
optimizing cash flow. Entrepreneurial
ventures are also on the horizon, as graduates
may establish their own financial consulting
firms or pursue entrepreneurship with a focus
on financial management. The program's
adaptability extends to sustainable finance,
enabling graduates to integrate
environmental, social, and governance
considerations into  financial  decision-
making. Overall, the breadth of opportunities
highlights the versatility and relevance of a
bachelor’s in financial management in
meeting the diverse needs of the modern
financial landscape.

Sign of the BOS Sign of the

Dr. Arvindkumar Offg. Associate Dean
Shankarlal Luhar Dr. Ravikant

Board of Studies: Balkrishna Sangurde
B.Com (Financial Faculty of Commerce

Management)

Sign of the Sign of the

Offg. Associate Offg. Dean

Dean Prof. Kavita Laghate
Prin. Kishori Bhagat Faculty of

Faculty of Commerce &
Management Management
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Semester -11

Title of Paper Credits 2/ 4

Fundamentals of Business and Financial
Analysis-Paper (1) Credits 2

D)

D

From the Academic Year 2024-25




Sr. Heading Particulars
No.
1 Description the course : Introduction

Business analytics aids in making wise business decisions.Data
management, data visualization, data mining, forecasting and
optimization are some of the tools used to create insights from
data. Technical skills are necessity in today’s world and this
course will teach the learners all the tools they need to get
ahead.

Relevance

This course is relevant for any learner interested in becoming a
better investor, stock picker, portfolio manager, analyst and
much more.

Usefulness
1. Excel Mastery

e Work comfortably with Microsoft Excel

e Format spreadsheets professionally

e Perform routine tasks quicker

e Create professional charts in Microsoft Excel

o Efficiently work through large amount of data

2. Financial Proficiency

e Build a company’s profit and loss (P&L)
statement from scratch

e C(reate a company’s balance sheet

e Perform Financial statement analysis

e Understand the timing of revenue and cost
recognition

e Calculate liquidity, solvency, profitability and
growth ratio to analyze company’s
performance

3. Financial Modelling and Analysis

e Calculate a complete loan schedule

o Differentiate between variable and fixed interest
rates

e Perform Industry analysis

e Recognise the factors driving a company’s
value.

Application
A learner simply need to find a way to acquire practical skills

that will give him an edge over the other candidates. Even in
the toughest job markets, the best candidates find great
positions.




Interest

Why should a learner be interested a career as a Business
and financial analyst?

« Salary. A Business and financial analyst job typically
leads to a well-paid career.

e Promotions. Analysts acquire valuable technical skills,
making them the leading candidates for senior roles
within a corporation.

o Secure Future. There's high demand for financial
analysts on the job market.

o Growth. Learner will face different challenges that will
test and upgrade existing skills

Connection with other courses: It is connected with
1. Investment analysis and portfolio management

2. Business Strategy and Management
3. Corporate finance management

Demand in Industry: "A financial analyst career is one of the
top-paying entry-level jobs on the market.”

Job prospectus :
e Business Analyst

¢ Financial Analyst

e Investment Analyst

e Risk Analyst

¢ Financial Reporting Analyst

Vertical : Minor
Type: Practical
Credit: 2 credits (30 Hours of Practical work in a semester )

Hours Allotted :

30 Hours

Marks Allotted:

50 Marks




Course Objectives: ( List some of the course objectives )
1. To evaluate the financial performance of the business and know
its financial position
2. To familiarize learners with Business Financial Analysis
3. To familiarize learners with Business Growth Analysis

Course Outcomes: ( List some of the course outcomes )

1. Learners will be able to analyse financial statements of business

2. Have knowledge of business growth and revenue sustainability

3. Help learners to identify problems and challenges in business. Survival and growth

Modules:- Per credit One module can be created

Module 1 : Business Finance Analysis

Meaning & Sources of Business Finance
Concept & Importance of Financial Analysis
Analysis of Income Statement
Analysis of Balance sheet
Analysis of Shareholder Equity

Module 2: Business Growth Analysis

Concept of Growth Analysis.
Analysis of changes in profitability .

Analysis of sustainable earnings.
Evaluation through Profitability Ratios

10

Text Books:
1.

2.
3.
4




11 | Reference Books:
1. Basic Financial Management: M.Y. Khan and P.K. Jain, New Delhi, TMH 2000.
2. Financial Management: .M. Pandey.
3. Financial Management: Theory and Practices- Prasanna Chandra.
4. Financial Management: Khan and Jain.
5. Valuation measuring and managing the value of companies: Thomas Copeland-Wiley
6. Financial Management: Ravi Kishore
12 | Internal Continuous Assessment: 40% Question | Questions Total (30
No marks)
Q1 Theory/ Practical | 15
Problems
OR
Theory/ Practical
Problems
Q2 Theory/ Practical | 15
Problems
OR
Theory/ Practical
Problems
Total 30
13 | Continuous Evaluation through:
Quizzes, Class Tests, presentation, project,
role play, creative writing, assignment etc.( at Assessment/ Marks
least 3) Evaluation
1. | Class Test during the 10
lectures. (Physical/
Online mode).
(Short notes/ MCQ’s/
Match the Pairs/ Answer
in one sentence/
puzzles)
2. Participation in 10
Workshop/
Conference/Seminar/
Case Study/Field Visit/

Certificate Course.
(Physical/Online mode)




14 | Format of Question Paper: for the final examination

Question | Questions Total (30 marks)
No
Q1 Theory/ Practical Problems 15
OR
Theory/ Practical Problems
Q2 Theory/ Practical Problems 15
OR
Theory/ Practical Problems
Total 30
Sign of the BOS Sign of the Sign of the Sign of the
Chairperson Offg. Associate Dean Offg. Associate Offg. Dean
Dr.(Prof.) Megha Somani  Dr. Ravikant Dean Prof. Kavita Laghate
BOS in Business Balkrishna Sangurde Prin. Kishori Bhagat Faculty of

Management

Faculty of Commerce

Faculty of
Management

Commerce &
Management
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Basket of OE

Board of Studies in Information Technology

UG First Year Programme

Semester I
Title of Paper Credits 2/ 4
I. IT_Google Workspace 2
(Open Elective) [OE]
From the Academic Year 2024-2025




Name of the Course: IT_Google Workspace

Sr.No.

Heading Particulars

1

Description the Google Workspace is a collection of cloud-based

course : productivity tools that are designed to help

Including but Not individuals and organizations to work and
limited to: collaborate efficiently. This course will provide an
introduction to applications such as Gmail, Google
Drive, Google meet and Google Calendar Google
Docs, Google Sheets, Google Slides, Google
Forms, Google Classroom.

Vertical : Open Elective

Type : Practical

Credits : 2 credits

Hours Allotted : 60 Hours

Marks Allotted: 50 Marks

~NOoOo MWN

Course Objectives(CO):

CO 1. Understand Google Workspace and its applications.

CO 2. Gain proficiency in key features of Google workspace application.
CO 3. Acquire proficiency in Google workspace to collaborate, manage

tasks and communicate effectively.

CO 4. Leverage possibilities of Google workspace tolls to enhance

productivity and streamline workflow.

Course Outcomes (OC):
OC 1. Manage email communications with Gmail.
OC 2. Schedule and organize meetings and events using Google

Calendar. Arrange and attend video meetings with Google Meet,
Communicate with others using Google Chat.

OC 3. Save , manage, and share files with Google Drive.
OC 4. Generate and collaborate documents, spreadsheets and

presentations.

OC 5. Design Google Forms and collect data for surveys . Generate

reports based on the collected data and integrate it with other Google
Workspace applications.

OC 6. Use Google Classroom to digitally organize, distribute, and gather

assignments, course materials, and feedback.

OC 7. Navigate confidently and make use of the numerous functionalities

of Google Maps.

OC 8. Able to design, develop, and maintain informative and visually

appealing websites using Google Sites.

Modules:-
Module 1:




1. Google Workspace & Mastering email communication with Gmail:
Overview of Google Workspace, Setting up a Google account and

accessing Google Workspace, Set Profile information and Photo,

Send and Receive emails, Organize emails using labels, filters, and
stars for easy retrieval and management, Utilize Gmail’'s advanced
features like scheduling emails, snoozing emails, and setting reminders.

a. Create a Gmail account. Write a brief email to your friends inviting
them to a meeting to discuss a possible industrial visit. Attach a
document file with the many options for places to visit.

2. Google Calendar , Meet and Chat : Create a new calendar, Create an
event in Google Calendar, Set remainders and alarms , Share a
Calendar with Other People ,Integrate with Gmail and other apps.
Scheduling and managing Google Meet events, Features in Google

Meet like screen sharing, chat, annotations and recording, Creating
public and private Google Chat rooms ,Inviting and managing
participants in Google Chat rooms, Utilizing Chat room features like
sharing files, links, and multimedia, pinning messages, and polls.

a. Create a new event in Google Calendar for an event happening on
a specific date and time. Set a reminder to alert you one day prior to
the event. Share your Google Calendar with a specific email address
and grant them view-only access.

b. Set up a meeting with your project partners, choose the suggested
security configurations, and send a meeting invite to the participants
via email. Begin the meeting by letting everyone into the meeting
room. To demonstrate to them the project's progress, share your
screen. Use chats to send brief messages and share relevant
documents.

3. Google Drive :Managing files and folders in Google Drive, Sharing files
and folders with collaborators and setting access permissions.

a. Create a project folder in Google drive. Add a PowerPoint
presentation detailing project milestones and a Word document with
project guidelines to the folder. Share the folder and allow the project
team members to edit it.

4. Google Docs: Document creation with Google Docs, Apply Basic
Formatting to Text , Inserting Images, Creating tables, Format a
document with styles, Using Find and Replace, Using Regular
Expressions for Advanced Searching, Sharing and Collaborating on
files.

a. Create a one page document which best describes you. Add the
document's heading and page numbers. Make a list of your hobbies
using bullet points. Employ formats and typefaces to give the
document an elegant look. To highlight your skills, use hyperlinks to
other documents in the folder. Include a picture of yourself on the
page as well. Add a table with your educational background in it.
Write about your positive college experiences by voice typing. After
that, translate the document's content into a different language of
your choice.

5. Google Sheets :Insert, delete and manage sheets , Insert a Function,
Format Spreadsheets, Cells, and Ranges, Apply Number Formatting




and Conditional Formatting, Insert and View Notes, Choose

Spreadsheet Settings, Merge Cells, Wrap and Rotate Cell Contents,

Inserting Objects in Google Sheets, Sort and Filter Data, Apply Data

Validation to Your Sheets, Protect Ranges in a Sheet, Protect a Sheet,

Create and Manage Macros.

a. Create a Personal budget sheet, list all your expenses and incomes
of the month in the sheet. Use sum function to total the income and
expenses. Use IF function to find if the budget is in deficit or not.

Module 2:

1.

Google Slides: Add a Slide to a Presentation, Import Slides from an

Existing Presentation, Understanding and Using Views, Work with Text

Boxes, Add Audio and Video to a Slide, Insert Shapes and Word Art,

Add a Transition and Animations, Edit a Slide Master, Organize the

Slides in a Presentation

a. Open a new Google Slides presentation titled “Project Presentation”.
Add slides to provide a summary of your project. Use themes and
transitions to make the slide experience better.

. Google Forms: Create a Form, Choose Settings for a Form, Add

Questions to a Form, Add Images to a Question, Add a Video to a

Question, Import Questions from an Existing Form, Create a Form with

Multiple Sections, Control Progression Based on Answers, Add

Collaborators to a Form, Preview and Test a Form, Send a Form to Its

Respondents, View the Responses to a Form, Analyse form responses

and generate reports.

a. Create a Google Form to accept participation entries for the various
events your department is organizing on the annual day. Mention the
details of event in the form description. Include a dropdown menu to
select the events they wish to participate in. Insert relevant
multimedia to make the Google Form attractive.

b. Create an online evaluation quiz using Google Form. Include a
variety of question formats, such as ones with pictures, videos, etc.
Assign points to the questions. Share the link with your friends and
check out the the summary of the responses.

Google Classroom: Create and set up a Google Classroom, Add

Students and Co-Teachers, Using Google Classroom to share

resources, Create assignment, Set due dates and points, Use rubrics

for grading, Integrate quizzes created using Google Form with Google

Classroom.

a. Create a Google Classroom for a certain subject that includes a
range of topics, resources, and activities. Include resources for each
topic, such as Word docs, PowerPoints, and YouTube links. Include
elements that encourage participation and interaction, such as
assignments and discussions.

Google Maps: Search on Maps, Different Map Views (Satellite, Terrain,

Street View), Customizing Maps, Get to your destination, Sharing Maps

with Others.

a. Use google maps to explore local landmarks in your area. Find
directions from your current location to a nearby restaurant. Use
Maps to check the places you have visited on a particular day.




5. Google Sites: Creating and building simple websites using Google
Sites, Adding content, images, and widgets to websites.
a. Assume you runs a small business. Create a visually appealing
website which includes the following pages: Home page , About the
business, Products page, Announcement of discounts.

10 | Text Books and Online Resources
1. Hart-Davis, G. (2021). Teach Yourself Visually Google Workspace.
Visual.
2. https://[support.google.com/a/users#topic=9247638
3. https://support.google.com/edu/classroom#topic=10298088
4. https://support.google.com/maps/?hl=en#topic=9729258
11 Reference Books
1. Team, Z. (2017). The Ultimate Guide to G-Suite. Lean Pub G-Suite.
2. lyer, b. (2022). Google workspace user guide: a practical guide to
using google apps efficiently while integrating them with your
data.
12 | Internal Continuous Assessment: | Semester End Examination: 60%
40%
13 | Continuous Evaluation through:
Quizzes, Class Tests,
presentation, project, role play,
creative writing, assignment etc.( at
least 3)
14 | Format of Question Paper: Duration 2 hours. Certified copy of Journal is
compulsory to appear for the practical examination
Practical Slip:
Q1. From Module 1 13 marks
Q2. From Module 2 12marks
Q3. Journal and Viva 05 marks
Sign of Chairperson Sign of the Sign of Offg. Dean,
Dr. Mrs. R. Srivaramangai  Offg. Associate Dean Prof. Shivram S. Garje
Ad-hoc BoS (IT) Dr. Madhav R. Rajwade Faculty of Science &

Faculty of Science & Technology
Technology
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Name of the Course: Environment Education-I

Heading Particulars

Description of the Course Environment education represents a
powerful tool for inspiring curiosity,
critical  thinking, and action in
addressing the complex environmental
challenges facing our world today.
Environmental education goes beyond
traditional  classroom learning; it
encompasses a holistic approach that
integrates knowledge, values, skills, and
actions aimed at nurturing
environmental literacy and fostering a
deeper connection to the natural world.
This course endeavors to equip
educators, policymakers, activists, and
community leaders with the knowledge,
tools, and strategies necessary to inspire
positive change and cultivate a culture of
sustainability.

Vertical OE (Open Elective)

Type Theory

Credit 2 Credits (1 Credit — 15 hours for
Theory in a Semester)

Hours Allotted 30 Hours

Marks Allotted 50 Marks

Course Objectives:

The course aims to equip participants with the knowledge, skills, and motivation to

become effective environmental stewards contributing to the creation of a more
sustainable and resilient future for all.
1. To enhance participants' understanding of key environmental concepts,

principles, and issues, fostering a foundation of environmental literacy.




2. To promote awareness and adoption of sustainable practices among
participants, empowering them to take environmentally responsible actions.

3. To cultivate values through environment education.

Course Outcomes: After studying the course, the students will be able to
1. Explain key environmental concepts, principles, and issues, fostering a

foundation of environmental literacy.

2. Adopt sustainable practices to take environmentally responsible actions.

3. Demonstrate respect for nature and a sense of environmental responsibility.

MODULES:-
MODULE I. INTRODUCTION TO ENVIRONMENT EDUCATION
15 Lectures
1. Defining environment education and its significance
2. Key environmental concepts, principles, and environment issues

3. Responsible action to save environment

MODULE 2: FOUNDATIONS OF ENVIRONMENTAL LITERACY
15 Lectures
1. Key concepts in environmental science and environmental literacy
2. Understanding ecosystems and biodiversity

3. Active citizenship, acts and policy initiatives for environment.

Text Books: (NA)

References:
1. Hungerford, H.R., Volk, T.L., & Peyton, R.B. (Eds.). (1980). Strategies for

Environmental Education. NSTA Press.
UNESCO. (1978). Intergovernmental Conference on Environmental
Education. Final Report. UNESCO.

. Tilbury, D., & Wortman, D. (Eds.). (2004). Engaging People in Sustainability.
IUCN, Gland, Switzerland and Cambridge, UK.

. Stapp, W.B. (1969). A conceptual model of environmental education. Journal
of Environmental Education, 1(1), 30-31.

. Wals, A.E.J. (Ed.). (2014). Perspectives on Environmental Education.
Springer.




Internal Continuous Assessment:40% | Semester End Examination: 60%o

Continuous Evaluation through:
e Class Test / Assignment: 10 Marks
e Presentation: 05 Marks

e Classroom Participation: 05 Marks

Format of Question Paper: for the final examination (Semester End
Examination)

Question 1 Essay Type 1 out of 2 (Module 1) 10 Marks

Question 2 Essay Type 1 out of 2 (Module 2) 10 Marks

Question 3 Shorts Notes 2 out of 4 (Module 1 & 2) 10 Marks

i

Sign of the Sign of the Offg. Dean

Sign of the BOS Chairman Offg. Associate Dean Prof. Anil Singh
Prof. Kunal D. Jadhav Prof. Suchitra Naik Faculty of Humanities
BOS in Extension Work Faculty of Humanities
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Title of Paper Credits

1) Indian Knowledge System
2
(either I or Il Semester)

From the Academic Year 2024-2025




Sr. Heading Particulars
No.
1 Description the course : Introduction, relevance, Usefulness, Application, interest,
Including but Not limited to : connection with other courses, demand in the industry, job
prospects etc.
2 Vertical : Major/Minor/Open Elective /Skill Enhancement / Ability
Enhancement/Indian Knowledge System ( Choose By )
3 Type : Theory / Practical
4 Credit: 2 credits (1 credit = 15 Hours for Theory or 30 Hours of
Practical work in a semester )
5 Hours Allotted : 30 Hours
6 Marks Allotted: 100 Marks
7 Course Objectives: ( List some of the course objectives )
1. To sensitize the students about context in which they are embedded i.e. Indian culture and
civilisation including its Knowledge System and Tradition.
2. To help student to understand the knowledge, art and creative practices, skills and values in ancient
Indian system.
3. To help to study the enriched scientific Indian heritage.
4. To introduce the contribution from Ancient Indian system & tradition to modern science &
Technology.
8 Course Outcomes: ( List some of the course outcomes )
1. Learner will understand and appreciate the rich Indian Knowledge Tradition
2. Lerner will understand the contribution of Indians in various fields
3. Lerner will experience increase subject-awareness and self-esteem
4. Lerner will develop a comprehensive understanding of how all knowledge is ultimately intertwined
9 Modules:-

Module 1: ( 10 Hours)

4

Introduction to IKS
(What is knowledge System, Characteristic Features of Indian Knowledge System)

Why IKS?
(Macaulay’s Education Policy and its impact, Need of revisiting Ancient Indian Traditions)

Scope of IKS
(The Universality of IKS (from Micro to Macro), development form Earliest times to 18th Century CE)

Tradition of IKS

(Ancient Indian Education System: Home, Gurukul, Pathashala, Universities and ancient educational centres)




5.

Relevant sites in the vicinity of the Institute
(Water Management System at Kanheri, Temple Management of Ambarnath, etc.)

Module 2: ( 10 Hours)

1
2.
3.
4
5

Medicine (Ayurveda)

Alchemy

Mathematics

Logic

Art of Governance (Arthashastra)

Module 3: (10 Hours) (Select Any FIVE out of the following)

1. Aesthetics
2. Town Planning
3. Strategic Studies
4. Kirishi Shastra
5. Vyakaran & Lexicography
6. Natyashastra
7. Ancient Sports
8.  Astronomy
9.  Yoga and Wellbeing
10. Linguistics
11. Chitrasutra
12. Architecture
13. Taxation
14. Banking
15. Trade and Commerce
10 | Reference Books
1. Concise history of science in India- D.M. Bose, S.N Sen, B.V. Subbarayappa.
2. Positive sciences of the Ancient Hindus- Brajendranatha seal, Motilal Banrasidas, Delhi 1958.
3. History of Chemistry in Ancient India & Medieval India, P.Ray- Indian Chemicals Society, Calcutta 1956
4. Charaka Samhita- a scientific synopsis, P. Ray & H.N Gupta National Institute of Sciences of India, New
Delhi 1965.
5. MacDonnell A.A- History of Sanskrit literature
6. Winternitz M- History of Indian Literature Vol. I, Il & IlI
7. Dasgupta S.N & De S.K- History of Sanskrit literature Vol. I.
8. Ramkrishna Mission- cultural heritage of India Vol. I, Il & I11.
9. Majumdar R. C & Pushalkar A.D- History & culture of the Indian people, Vol. I, Il & 1II.
10. Keith A.B- History of Sanskrit literature.
11. Varadachari V- History of Sanskrit literature Chaitanya Krishna- A new History of Sanskrit
11 Continuous Internal Assessment: 40% Semester End Examination : 60%
12 | Continuous Evaluation through:

Assignment/ Presentations/ Projects
(Group/Individual) / Field Visit Report
20 Marks,

class Test/ MCQ Test 10 Marks,
Overall Conduct and Class Participation 10




Marks

13 | Format of Question Paper: for the final examination
Q1. Attempt any TWO Questions out of FIVE. 10 Marks
Q2. Attempt any FIVE Questions out of TEN 25 Marks
Q3. Attempt any FIVE Questions out of FIFTEEN. 25 Marks
Sign of the BOS Sign of the Sign of the
Chairman Offg. Associate Dean Offg. Dean
Name of the Name of the Associate Name of the Offg. Dean
Chairman Dean Name of the Faculty

Name of the BOS Name of the Faculty
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Law related to Intellectual Property

Rights

PROGRAM BA /BSc/ BCom
SEMESTER |
COURSE TITLE Law related to Intellectual

Property Rights
VERTICLE /CATEGORY E (Value Education

Course)

COURSE LEVEL 50
COURSE CODE
COURSE CREDIT 2
HOURS PER WEEK THEORY 2

HOURS PER WEEK PRACTICAL/TUTORIAL

COURSE
OBJECTIVE

0 Learners will be enabled with the knowledge of the branch of the
law thatrights given to persons over the creation of their minds.
They usually givethe creator an exclusive right over the use of

his/her creation for a certain period.

To impart knowledge on identification of diverse types of Intellectual
Properties (IPs), the right of ownership, scope of protection as well as
the ways to create and to extract value from IP.

Learners will be able to recognize the crucial role of IP in
organizations of different industrial sectors for the purposes of
product and technology development.

To facilitate students to identify activities and constitute IP
infringements and the remedies available to the IP owner and describe
the precautious steps to be taken to prevent infringement of
proprietary rights in products and technology development




COURSE OUTCOME

COL1: Learners will be able to study development and reform of intellectual
propertyright institutions and their impact on creativity and innovation.

CO2: Learners will be able to critically analyze the principles of Tortious
liability, develop familiarization of process of
Management (IPM) andvarious approaches for IPM and conducting IP and

IPM auditing and explain how

IP can be managed as a strategic resource and suggest IPM strategy

Intellectual

Property

COa3: Learners will be well equipped with the expensive characteristics of
judicialtrend related to IPR and the remedies provided under the

mechanism set up by the
Government Convention of IPR

ORGANISATION OF THE COURSE

UNIT COURSE HOURS
NO UNITS PERWEEK
1 | Nature, Concept and forms of Intellectual Property and 10
Patents
2 | Patents and Trade Marks 10
3 | Copy Rights and Geographical Indicators 10

TOTAL HOURS

30




COURSE

DESIGN
UNIT TITLE OUTCOME DESCRIPTION PEDAGOGICA
L APPROACH
Intellectual Learners will Nature& Concept Lecture and
Property: understand the seminar

Meaning,Nature

and Significance

concept of IPR
andanalyze the

of Intellectual

Property, General

method,Case
laws

ﬁggi(l:ifig?f Principles of
P
Various forms Learners will be Copyright, Patent, | Lecture and
ofintellectual ableacquire the Trademark, seminar
Properties: knowledge of the Design, method,Case
fundamentals of Geographical laws
Intellectual indication, Semi-
property right and Conductor and
judicial perspective | Plantvariety
towards persons
and
properties.
Learners will be The Paris Lecture and
Major ableto evaluate the | Convention,1883, seminar
international process_of IPR the Berne method,Case
mechanism set by | Convention, laws
instruments thegovernment. 1886, The WIPO
Convention,

relatingto the
protection of
Intellectual
Properties:

1967,The TRIPS
Agreement, 1994
andrecent
amendments.




CONTINUOUS ASSESSMENT TESTS (CAT) & SEMESTER END
EXAMINATION (SEE)
NATURE OF MARKS METHODOLOGY COURSE
ASSESSMEN OUTCOME
T

CAT 1* 10 Online Quiz, Open Co1
booktest, Class test,
Assignment and Viva

CAT 2* 10 Online Quiz, Open CO1, CO2
booktest, Class test,
Assignment and Viva

CAT 3* 10 Online Quiz, Open COs3
booktest, Class test,
Assignment and Viva

SEE 30 Four questions of 10 Co1,
markseach (from each | CO2,CO3
course unit), to be
attempted any 3, 10
marks may be
subdivided into two sub
guestions of 5 marks

*Any two.

ofthe Course

Practical Activities and Aspect

Analysis of landmark cases, Field

visit patent office, Visit to

Trademark office,Workshop on IPR.

ESSENTIAL
READINGS

W.R.Cornish and D. Llewelyn, Intellectual Property:
Patents, Copyrights, Trademarks and Allied Rights,
Sweet& Maxwell.
P. Narayanan, Intellectual Property Law, Eastern Law
House




ADDITIONAL
READINGS

V.K. Ahuja, Law Relating to Intellectual Property
Rights,
LexisNexis

Syllabus Drafting Committee -

Dr. Rajeshri N.Varhadi, Professor and In-Charge Director
(UMLA)Dr. Gouri Gargate, Professor of IIT Kharagpur.
Dr. Swati Rautela, Professor and Head Department of
Law.Dr. Sanjay Jadhav, Associate Professor

Department of Law.

Prof. Uma Nehare, Assistant Professor, University of Law Academy.

Signature:
Prof. Kavita Laghate
Chairman of Board of Studies in Value Education




