% SAKET GYANPEETH'S
ﬁ.}& SAKET COLLEGE OF ARTS, SCIENCE & COMMERCE

NURTURING 2OTENTIAL fon Ul (Un-Aided, Hindi Linguistic Minority Institution)

(Permanently Affiliated to University of Mumbai)
{ NAAC Accrediated “B” Grade)

NAAC 2024/ Metrics Level Deviations/Cr5-5 Date:- 17" May, 2024

Criteria 5.2.1: Percentage of placement of outgoing students and students
progressing to higher education during the last five years

Findings of DVV 1. HEI is requested to kindly provide correct data in the column”

Name of student who has been placed in the data template please
relook and provide correct revised data. 2. Kindly note that
multiple counting of a same student in the same academic year
should be counted as one so please provide data accordingly 3.
Please note that that metric Id 5.2.1.2 should be matched with
metric 1d 2.6.3.1., Please relook and provide correct revise data.
4. Please provide year wise supporting data for students who have
joined for higher education in prescribed format for the
assessment period for the last five years. 5. Please provide
link/documents relating to higher education cell such as admission
letters or identity cards or higher degree certificates etc. as per
academic session wise which should be visible properly. 6. Please
provide link/documents relating to placements cell such as
brochures, tie-ups, appointment letter of placed students etc., as
per academic session wise which should be visible properly. 7.
Please provide the list of number of outgoing students year wise
during the last five for Metric Id 5.2.1.2 8. Kindly provide any
other relevant data or documents related in the metric(if available)
Response/ 1) Supporting documents related to placement and higher
Clarification education during the last five years are attached. (Appendix-I)
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List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original doc s are not available for S.5.C and H.S.C, a bonafide would be required from School/College.

Age Proof

Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documents required for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms :
Loyalty Bonus if applicable would be paid after 90 days from the date of joining in subsequent salary month. Performance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time : 09:00AM
Reporting Office : Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 - 400708
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COGENT

EMPLOYMENT OFFER LETTER

Date : 22 May 2023

Ms : Sruti Mishra

Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

/e would like you to join your duties with reference to the below details.

Interview ID INT05202341287

Candidate Name Sruti Mishra

Date of Interview 2023-05-22 17:30:35

Interviewed By Yadav Rahul Rajaram

Offered Salary (Monthly) 16500

Date of Joining 24 May 2023

Stipend INR 5000 For 25 Days, w.¢.f Date Of
Joining, This will be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 198,000 CTC
annually.

As a part of Cogent e~joining process, you will be required to share scanned copy of a list of documents on Company online joining
ortal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

You are expected to complete your e-documentation formalities before you join 24 May 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.

Covent |- Serviees Limited does not charee any recruiiment fees from applicants Tor offering the job. No 3rd pary s authorized on belialf ol the company 10 make
cmplovment offers. Please contact on Y891886 100 79340600417 if anvone asks for tavor against the job placement
Cogent F Services Liited

Website: wawaw cogenteservices,com



FA,
COGENT

As part of our standard policy, we conduct a background verification for afl our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

You are requested to kindly go through the offer letter carefully and join us within 3 working days of the offered 24 May 2023. By
any means if you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9891886100 / 9540600417.

We congratulate you and wish you a long and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yours truly,
For Cogent E Services Limited

s
X 14 CoonE
,.Ja‘ d_ F () \H}

Authorized Signatory

Cogent I Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd panty is authorized on behalt of the company to make
cmployment offers. Please contact on 9891886100 7 9540600417 if anyonc asks for favor against the job placement

Cogent € Services Limited
Websile: wwiw.cogenleservices.com
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EUREKA OUTSOURCING SOLUTYONS

May 04, 2023
Reference No:843451

Letter of Intent

Dear Niti jha,

We are happy to announce that you have been sclected for the position of “CUSTOMER SUPPORT REPRESENTATIVE”
for OPERATIONS (283) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your date of joining/induction would not be later than May 04, 2023.

Your total monthly stipend amount for this position would be Rs. 12500.0/-
(Stipend amount paid would subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
Jocuments listed ovetleaf on the date of joining for further proceedings. Kindly note that this is a Letter of Intent and your joining
would be subject to submission of required documents, verification and training certification. All Original documents required for
joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be put on
hold till the final verification.

You will be paid a stipend amount of Rs. 0.0/- during the training period.

The training duration for the process would be of 7 days and the stipend will be credited along with your 2nd month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOL.

Yssued by

Eureka Outsourcing Solutions Pvt. Ltd
Human Resource Department

it el

[

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@ecosglobe.com W: www.eosglobe.com



List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case oviginal de ts are net availahle for 8.5.C and H.5.C, a bonafide would be required from School/College.

Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documents required for Bank Account Opening for Salary transfer

( )adhar Card | PAN Card | 2 passport size photos

Terms :
Loyalty Bonus if applicable would be paid after 90 days from the date of joining in subsequent salary month. Performance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time : 09:00AM
Reporting Office : Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 -400708















































































































































































































































































































KriShna Beads Manufactures, Exporters & Importers

Fashion Jewellery, Scarves, Bags,

I n d u Stri es L L P Garments, Footwear & Accessories.

Dear Mayur Mahabal 08-02-2024

Congratulations on your selection at Krishna Beads Industries LLP

This is reference to your application and subsequent interview you had with Prashant
Maheshwari

We now take pleasure in offering you the position of Software Devloper with the following
terms

« You will be posted in and will report to Mausmi Jadhav .

« You will receive a CTC as discussed & agreed.Detailed break up will be provided to
you in the Appointment Letter.

« You shall be required to join on or before 19-10-2022.

.You shall be required to produce copies of the following document at the time of joining

Aadhaar Card

Pan Card

Electricity Bill

Cancel Cheque / Passbook / E-Statement
2 References

Relieving Letter from Previous Employer

You shall be given a detailed letter of appointment post your joining acknowledge your
confirmation & acceptance.

Please Come At 12.00pm 19-10-2022 for completing the joining formality.
please fill the onboarding form before joining.

'--_:il_ﬂ_lt_n_ll di |__|g.'r\'| ishnabeads .\':_'-_L_':g_l__g

Authorized Signatory
Dlease Note : This is a automated offer letter

\ah & Nahar Ind. Estate, Sitaram Jadhav Marg, Lower Parel [W] Mumbai 400 013, india
_1-22-24980091/92 | E:info@krishnabeads.com | W:www.krishnabeads.com
GST No. - 27AASFK3395C1Z0
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aeccenture

Congratulations

27 February 2024

€05987553
Komblya shankar konar
Shree Jal Mahalaxml Room No 1 Chawl No 2 vijay nagar, near st.thomas school kalyan 421306

Dear Komblya shankar konar,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an
Offer to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Accenture Operations Delivery
Centers in India, as per the below terms and conditions:

Management Level- 13

Sub Level - 3

Job Title - New Assoclate

Job Family Group - Content
Business Deal - Non - Contact Center
City - Navi Mumbal

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base
Location). Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if
any/granted, will be interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to
ask you to come to office locations pursuant to our business needs and client requirements. Working remotely is subject to
business requirement and your agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer
is contingent to the above-mentioned agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

- Annexure 1 for the compensation and benefits details.

- Annexure 2 for documentation to be submitted by you.

- Annexure 3 for Remote Working Conditions - Declaration

- Annexure 4 for Declarations

- Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level
10,11,12&13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read
and understand these Terms of Employment as a part of accepting this Offer.

1 Candidate’s Signature:{{Sig_es_:signer1:signature}}



+ As further detailed in the Terms of Employment, this Offer and your employment with the Company is subject to satisfactory
completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start
date of your employment. Further, at the time of joining you are required to provide all documentation identified in Annexure 2.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant
Annexures with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

On joining you may undergo a training program to acquire the knowledge to enable you to successfully perform to the
expectations of the position for which you are being considered for employment. This offer and your employment with the
Company are contingent upon you successfully completing the training program as per the satisfaction of the Company. Failing
which, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/authority without any
notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of
statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the
Company are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend
your employment immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we
encourage you to take both doses of the COVID-19 vaccine.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this
letter and this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents
from you before the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a
mutually agreed date of joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed
to have been rejected by you, unless otherwise communicated to you by the company in writing. The Company at its sole
discretion (including but not limited to unforeseen circumstances like a pandemic or natural calamities) may extend or defer the
start date of your joining, for which deferment you will be duly informed. Your joining date and employment with the Company will
then start from such deferred/extended date. The start of employment with the Company will be the date on which you have
joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application
form is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing
this offer of employment basis preliminary information & documentation provided by you at the registration stage. You
understand and acknowledge that this offer & your employment with Accenture shall be subject to further verification of details
and materials/ documents provided to Accenture as well as any further verification deemed necessary to finalize your
candidature. Accenture may, at its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit
the documents or any mismatch in information shared by you. You may also be during your course of employment required by the
company to provide documentation and information from time to time, you shall provide the same within the timelines prescribed
by the company. Non furnishing of mandatory document/s within the specified time shall resuilt in termination of employment.

Kombiya, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate
to contact Priyanka Singh at p.cq.singh@accenture.com should you have anything you would like to discuss further.

2 Candidate’s Signature:{{Sig_es_:signer1:signature}}



Yours sincerely,

. Ladeobai

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED

Candidate's signature {{Sig_es_:signer1:signature}}
Kombiya shankar konar

Date: 27 February 2024

Candidate's Signature:{{Sig_es_:signer1:signature}}



ANNEXURE 1 : PENSAT BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Annual (INR)
(A) Annual Fixed Compensation* INR 220,000/-
(B) Variable Bonus earning potential Min. Max.
0% 16%
Annual Total earning potential (A+B) Min. Manx.
INR 220,000/- INR 255,200/-

(C)#Additional Benefits

Gratuity for each year of service (indicative and & INR 3,700/
assumed value calculated at an approximation of 4.81%
of annual basic)

Notional Insurance Premium paid by Company INR 13,700/-

(D)i##Additional  Discretionary WFH  Benefits/
Reimbursements

##Additional discretionary reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the Employee
Share Purchase Plan

Employee Share Purchase plan—to purchase Accenture INR 3,300/- [discount opportunity with an optional investment of
plc Class A ordinary shares at 15% discount on the fair 10% of gross pay and no change in share price]
market value

*Annual Fixed Compensation includes allowances, any shift premiums for working in non-standard hours where applicable, for
example, night shift premium, and statutory benefits and will be structured in accordance with the Company's compensation
guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan Guidelines’
document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For Intemational Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers.
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as
well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from
Provident Fund is regulated by the Government of India and is subject to government approvals and prevailing laws (amended
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from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the
authorities.
*As defined by applicable law from time to time.

VARIABLE BONUS

You will be eligible to participate in the FY23-24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
range from 0% to 16% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including
but not limited to your individual performance achievements and the Company’s performance. The Company may, at any time
and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB
programme guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of
these payouts and will be prorated based on your tenure in Accenture india and considering the period of leave without pay during
the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company
policy:

BENEFITS
Insurance Coverage for Coverage amount Premium paid by
policy
Medical Self, Spouse/partner (if you identify | INR 5,00,000/- per annum Company
yourself as lesbian, gay, bisexual and
transgender) & 4 Dependent children
Personal Self Up to 3 times of annual fixed Company
Accident compensation
Life Self Equivalent to two times of your annual [ Company
fixed compensation with minimum cover
of INR 7,50,000/-
Future Service | Self Up to INR 20,00,000/- Company
Liability
Employee Self INR 705,000/- (If you contribute towards | Company
Deposit Linked Employee Provident Fund)
Insurance
(EDLI)

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/- per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in1aw up to INR 20,00,000/- and
siblings up to INR 10,00,000/- and any under a separate Insurance plan. You also can avail optional Top-Up Policy for yourself
and your dependents (spouse/partner and 4 dependents children) up to INR 30,00,000/-. The entire premium for this will have to
be borne by you. These plans ailow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and
is subject to review from time to time.
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¢. For Permissible claims under the Medical tnsurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:

* 10% of such claims for self, spouse /partner and 4 dependent children.

+ 20% of such claims for parents, parent's in-law and siblings under the separate Insurance plan.

2. Personal Accident coverage for self, up to three times your annual fixed compensation.

a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse.
The entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-

a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be
amended from time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up
with and will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s
discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. Kindly refer to those before initiating a
purchase. The reimbursement amounts are subject to company policy and discretion and maybe updated/reviewed/withdrawn at
any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded
on NYSE.

- Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an
employee can develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal
concerns. The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals
and follow-up service.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the above benefits & guidelines.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per
prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Statutory
Bonus amounts if payable to you. Such Statutory bonus will be accordingly adjusted against variable pay. Excess variable pay, if
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any, post adjustment of Statutory Bonus will be paid as per Company evaluation process applicable to your management level as
per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will
be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

Al compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable
for your personal tax liabilities, as per applicable faw, both in india and abroad.

7 Candidate's Signature:{{Sig_es_:signer1:signature}}



ANNEXURE 2 : REQU cu ATI

-—

. Two passport size copies of your recent photograph

. Copy of highest education certificates

. Copy of any mark sheets (Last semester mandatory)

. Relieving Letters from previous employer

. Documents in support of your age (10th/12th Marksheet/ Passport Copy etc.)

. UAN Number and PF Statement for your last two employments before Accenture

. Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture.

. If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form 1 Declaration).

. Copy of Aadhaar Card - We request you to provide for meeting the UAN generation requirement and any other compliance
required by governing regulating authorities like EPFO, ESIC, labor welfare fund and others. Please note that by voluntarily sharing
your Aadhaar details, you are also authorizing us to share it with third parties under contract with the company and which are
bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the company including but not
limited to making verifications. Do note that the provision of Aadhar details and seeding Aadhar with UAN as well as completing

KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the
regulators.

O 0o N o WN
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ANNEXURE 3 : REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at
your assigned / tagged location [referred as your Accenture Base Location]

« Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have
1o work from the office at your Accenture base location

While working remotely:

» | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time

« | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property
« | agree that I will use a secure and private workspace to meet the confidentiality requirements of my role

+ | agree and undertake to follow the work timings defined by my organization

« | understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

« | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

« | understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location.
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EXURE4:D RATI

| hereby represent and warrant that as of my effective start date of employment with Accenture, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily
performed and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other
employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employer and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict, or be
inconsistent with my acceptance of the offer made by Accenture or employment with Accenture, including, but not limited to, any
time-bound non-compete agreement, restrictive employment agreement or other restrictive terms.

i hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such
documents or materials from my previous employer. To the extent | feel that my employment at Accenture would require me to
bring any third party documents or materials to Accenture. | shall not bring any such documents or materials unless | have taken
all permissions/approvals from the third parties before accepting the offer from Accenture. | further represent and warrant that |
have not and will not inappropriately disclose or misuse any confidential information obtained from and/or in connection with any
current/previous employer and any other employment or contractor relationships. | agree and acknowledge that a breach of this
provision shall entitle Accenture to terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED

Kombiya shankar konar
Date: 27 February 2024

Disclaimer

“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside
information and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may
contain copyright material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not
the intended recipient of the Communication or have received the Communication in error, please notify the sender or Accenture
immediately, return the Communication (in entirety) and delete the Communication (in entirety and copies included) from your
records and systems. Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and
may be unlawful. Any views expressed in the Communication are those of the individual sender only, unless expressly stated to
be those of Accenture and its affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from
errors, viruses or interference.”

10 Candidate's Signature:{{Sig_es_:signer1:signature}}
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Ruby Hidow

Dear Candidéte,

_ Congratulations!! _
This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is
Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,
Khushbu Gupta

Human Resources

Contact No :022-6239 5208
HDFC Securities Ltd.

6th Floor, Lotus Park,
Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com

LT HDEC securities
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact persor: : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3)  Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDEFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www . hdfcsec.com
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3)  Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) PanCard.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604

www.hdfcsec.com B
[} HDFC securities
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Dear Candidate,
Congratulations!!
This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Repc;rting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,
Khushbu Gupta

Human Resources

Contact No :022-6239 5208
HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1) SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,
Khushbu Gupta

Human Resources

Contact No :022-6239 5208
HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com

Lk MDFC securities
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Dear Candidate,

Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,
Congratulations!!

This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1) SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,
Congratulations!!
This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is

Reporting Time : 8.30 AM at below mentioned address:

Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electrlclty Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

Khushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,
Congratulations!!
This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is
Reporting Time : 8.30 AM at below mentioned address:
Contact person : Khushbu Gupta / Neha Singh - HR Team
¢

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,

IKKChushbu Gupta

Human Resources

Contact No :022-6239 5208

HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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Dear Candidate,
Congratulations!!
This is to inform you that, you have been selected as Relationship Manager , Thane Location.
Your date of joining is
Reporting Time : 8.30 AM at below mentioned address:
Contact person : Khushbu Gupta / Neha Singh - HR Team

Please carry Photocopy of the below mentioned documents for Joining formalities.

1)  SSC and HSC Marksheet.

2)  Graduation - 6th Sem Marksheets.

3) Pan Card.

4)  Aadhar Card (front and back side)

5) 2 Passport size Photographs

6)  Address proof - Valid Passport/ Valid driving licence/ Voters' ID/ Electricity Bill/
Registered rent agreement

7)  Resume

Kindly wear your mask in the office premises and follow covid norms.

Thanks & Regards,
Khushbu Gupta

Human Resources

Contact No :022-6239 5208
HDFC Securities Ltd.

6th Floor, Lotus Park,

Road No 16, Wagle Industrial Estate,
Thane (W), Mumbai 400604
www.hdfcsec.com
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You agree and affirm that the information {personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and acknowledge that your employment with Accenlure shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up tifl and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the
offer of employment.in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us cn the stipulated date.

At Accenture. the health and well-being of our people, our clients and the community is our top priority. We are also committed to
complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a
growing mandate from government authorities lo have all employees vaccinated against COVID-19. Considering this, we expect all our
employees to be vaccinated. Therefore, you should ensure to lake both doses of the COVID-19 vaccine before onboarding, unless your
second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines.

Please note that compliance with those provisions is a condilion precedent for the offer or your continued employment with the

Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and lerms of training / assessments that were previously mentioned in your Letter of Intent.

- The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

» After completing the Fundamental Skill Primer Learning. you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to cloar the stream leaming assessments.

Your employment with Accenture is subjoct to your successful completion of the Stream training program and assessments as
mentioncd above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules belore the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a patential new joiner will be eligibla for a learning Incentive of INR 10,000.

"
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test. Accenture may. in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising ils jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment. the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Olfer and Terms of Employment with Accenture, please confirm your acceptancefrejection by
logging on to Accenture Recruitment Portal (https:/findia.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourtcen days) from the dale of this letler, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this lctter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in
writing. Further, at the time of joining you are required to provide all documentation identified in Annexure !l along with the signed copy of
this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(hlip:licareers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interaclive welcome site will help you
successlully navigato the first days. weeks and months of your career at Accenture. !t will also provide an interesting overview of

Company history-as well as tips on how to develop yoursell (and your career) in the future,

In case you have a query. please raise them on hilps:/indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look
lorward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

o

NN
W .
Mahesh Vasudeo Zurale "‘/‘Z‘\/ﬁ

Senior Managing Director
Lead, Advanced Technology Centers, India
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ANNEXURE |

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Annual (INR)

(A) Annuat Fixed Compensation

S, v

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)

i =

Maximum Annual Total earning potont|al(A+B) SR -
Sadad L - - — Bhaas |
A ‘-*
INR 5,000/-
Graluily for each year of service (indicative and assumed value caiculated at J
an approximation of 4.81% of annual basic)
Noti i id by C
otional Insurance Premium paid by Company INR 11,300/-

ﬂm’*”"“"““‘""’"”‘"‘”‘f"‘"q
(N R - - =

(D)##Additional Discretionary Reimbursements

Annual internet reimbursement

INR 12,000/- (capped at INR 1,000/- per
month)

(E)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan - to purchase Accenlure plc
Class A ordinary shares at 15% discount on the fair market value

INR 4,500/~ [discount opporlunily with an
optional investment of 10% of gross pay and
no change in share price]

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation

guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident

Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of

the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,

Scanned with CamScanner



amend, suspend, withdraw vary and/or modify any of the lerms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of lcave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's canlribution to Provident Fund. appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from lime to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from lime to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spousefpartner (if
you identify yoursell as
Medical lesbian, gay, bisexual and |INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to one time of your annual fixed Compa
|
compensation with minimum cover of INR 5,00,000/- pany
Future Service Liability Self Up to INR 20.00,000/- Company
Employee Dcposit Linked INR 7,05.000/- (If you conlribute towards Employee
Self ) Company
Insurance (EDLI) Provident Fund)
1.Medical:

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail oplional Top-Up and/or Critical lliness
Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-exisling ailments. This is as per current arrangement with our Insurer and is subject to

Viargmay W0 ap 200 : Copnchttane’s E;I{Hlu:lln*%‘é i
= L ="

Scanned with CamScanner



review from time to lime.

c) For Permissible claims under the Medical Insurance plans detailed sbove, you will be required to contribute a defined percentage
of each claim, as under:

« 10% of such claims for self, spouse and 2 dependent children

+ 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan.

2. Personal Accident coverage for self, up to three limes your annual fixed compensation.

a) You have lhe optlion of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000.

a) You have the option of availing Supplemental Life cover al Accenture negotiated rates for yoursell and/or your spouse. The entire
premium for this will have to be borne by you.

4., #(C) Gratuity amount shown above is an indicalive approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age. level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture 1o the Insurance companies tied up with and will not be
paid to you individually, Applicable only for current FY and can be withdrawn at anytime at company's discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.
5.You will also be eligible for the Employee Stock Purchase Ptan. which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues. financial concerns, relationship problems, and even drug or legal concerns.

The EAP setvices cover up to 5 in-person visits. shori-lerm counseling, confidential access to assessments, referrals and follow-up

service

In addition o the above, you will also be eligible for the following benefits:

- One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

« Transpon lacility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the rclocation
assistance will be construed as debt due and payable by you and should be repaid on terminalion of your employment. Any dues
payable by you on termination will be rccovered fram your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you untll any

further communication from the Company.

y } . A T a
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GST Clause:
Following the implementation to the GST regulations with effect from July 1st 2017, please note the lrealment to any continuing

obligations thal you have, pursuant lo any signing/joining/relocation/relention bonus as per the terms of your employment, will be as

under:

Any signing, joining, relocation or retention bonus received by you will be pald along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day In the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduclion of tax at source, in accordance with applicable law. You will be solely fiable for your

personal tax liabilities, as per applicable law, both in India and abroad.

Version 10 0 Apr-2022 7 Candidate’s Signalure&_‘;
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ANNEXURE lI
Mandatory documentation at the time of onboarding:
1.Two coples of your recent passpori size photographs.
2.0riginal marksheet of all semester (PG/UG).
3.0riginal provisional degree certiflcale or convocation degree cerilficate.
4.Copy of X, X!l and all gemester mark sheels of PG & UG Degrees.
6.Copy of Degree/PG/Diploma (as applicable) certificates.
6.Passport copy, if avalilable (If not please apply immediately).
7.Pan Card
8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required
by goveming regulating authorities like EPFO, ESIC, labour weifare fund and others.
Please note that by voluntarity sharing your Aadhaar detalls, you are also authorizing us to share It with third partles under contract with
(f") the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the
company including bul not limited to making verifications. Do note that the provision of Aadhzar detalls and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may detay submission of your PF
contributions to the regulators.

Version 10.0 Apr-2022 B Candidate's Signature ZQ .
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ANNEXURE IV - DECLARATION

| hereby represent and warrant that as of my effeclive slarl date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships: and (b) satistactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceplance of the offer made by the Company or employment with the Company, including, but not limited to. any time-bound non-
compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous employer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties belore accepting the offer from Accenture. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any conlidential information obtaincd from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitie Accenture to

lerminate my services with immediate effect.

ACKNOWLEDGED AND AGREED

"}6’;‘:}3 .
—

Dewang Rajesh Pandey

Date: 25 [0y /2022

"This dncurnent and any atachmeats 1o 0 part e anowhole the "Commanucation”) Gre cunhdential, may constitite inside mformation
ard ar r tha usc onty af tne addrascec, The Commurnication is the propenty of Accenture and its affiliates and may contain copyright
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/‘ AXIS BANK

AXISB/LOA/RH1066879/73412
08/12/2022

Bajrangi Dayaram Gupta
7977479053

LETTER OF APPOINTMENT

Dear Bajrangi,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Assistant Manager - Sales in
RB - BB, RL & Products.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation

1.1 The annual compensation payable to you will be INR 3,36,797 subject to tax deductions at
source, as applicable by law. A detailed break up of this amount and other benefits is provided
as an Annexure to this letter.

1.2 It is clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fldelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.

5. Probation Period
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5.1 The nature of your employment is Permanent, however you will be on probation for a period of
6 (six) months from the date of your joining. This period may be extended upto a maximum of
6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be
confirmed in the service of the Bank, your employment shall be terminated on account of non-
confirmation of service.

5.2 On satisfactory completion of probation you will be confirmed in the services of the Bank.

5.3 Your probation can be extended not only by virtue of your non satisfactory performance but
also by virtue of your non completion of the joining formalities.

5.4 Notwithstanding what is stated above, the bank reserves the right to confirm you in the
services of the bank even during the extended period, provided, the extension of probation
was solely due to non-completion of the joining formalities and such formalities are completed
within the said period.

6. Mandatory Induction Certification
6.1 Induction Certification is a mandatory requirement for Confirmation - post completion of
probation period.
6.2 100% attendance and 100% assessment clearance is required to be Induction Certified.
6.3 Non-adherence to Induction certification may lead to the following:
6.3.1 You will not be able to join your team till you are Induction Certified.
6.3.2 Not attending induction session on a particular day will result in loss of pay.
6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period
would result in termination of services.

7. Transfer

7.1 Your services are liable to be transferred to any of the offices of the Bank within India and / or
abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you.

7.2 Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements.

7.3 Your services can be requisitioned by the Bank at any time outside the business / working
hours.

8. Separation/ Retirement
8.1 Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the
Bank’s service, subject to acceptance by your supervisor, for which you will be required
to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if
any), will be at discretion of the Bank. In such an event, the gross salary equivalent of
the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is
terminable by the Bank by way of giving notice of 15 days or on payment of salary in
lieu thereof without assigning any reasons.

8.2 Separation after Confirmation:

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,
subject to acceptance of your resignation by your supervisor, for which you will be
required to mandatorily serve a notice period of 90 days. However, waiver of the notice
period (if any), will be at discretion of the Bank. In such an event, the gross salary
equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies
and the above paragraphs, your services, after confirmation, may be terminated by the
Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu thereof without
assigning any reasons.

8.3 Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.
Upon receipt of your resignation, the acceptance of the same shall be at Bank’'s
discretion.



/‘ AXIS BANK

8.3.2 Upon acceptance of your resignation and before your proposed relieving date, you will
have to return all Bank’s property / assets entrusted to you and in your possession, to
the Bank. Before you are relieved, all correspondence, specifications, formulae, books,
tablets, documents, cost data, market data, literature, drawings, effects etc. should be
returned and you shall not make or retain any copies of these items.

8.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in
the prescribed form.

8.3.4 It is expected that you will continue to dispense your duties and
responsibilities during the notice period. You are also required to display
model behavior and adhere to the timings as prescribed by the Bank. Any
lapse or non-performance may lead to disciplinary action and result in non-
issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved
from the services of the Bank on the last day of the month of your attaining this age
based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shali apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,
basis which we shall process your request for reimbursement. This reimbursement shall be
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank’s employment for a minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable
taxes.

10. Conditions precedent /joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2The Bank receiving a satisfactory Background Verification report. For this purpose, you will be
contacted by an authorized agency empanelled by the Bank.
10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete your conditions precedent and / or
joining formalities within 1 month from the date of joining, failing which your salary after 1st
month shall not be released till the completion of joining formalities and the said salary shall
be kept in the Bank’s Sundry Account.

The Bank reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging in the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible
through the Bank's intranet. These shall be made available to you, post joining.
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Kindly note that Axis Bank does not charge any money/deposit for giving employment
offers/conducting employment interview, to anyone seeking a job at the bank, nor does it appoint
any agent/agency/individuals to make or issue offers of employment/benefits on its behalf.

For any further Information / clarifications please feel free to eontact:-
Sneha Chourasia
Sneha.Chourasia@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

il |
\%uoﬂw-’"-
/. ) .

Suresh Mehra,
Head - Talent Acquisition

Human Resources



DocuSign Envelope ID: 9248CEF1-D089-40FA-8710-BF709102A6C1

OO ALPHA

Dear Aditya Pophale,

Alpha OBS LLP is excited to bring you on board as PHP Cl| Deveioper.
We're just a few formalities away from getting down to work. Please take the time to review our offer. It

includes important details about your compensation, benefits of your anticipated employment with Alpha
OBS LLP.

Alpha OBS LLP is offering a full-time position for you as PHP Ci Developer, reporting to Mr. Swapnil
Harkanth starting on 06/06/2022 at Remote Location. Even weeks' working days will be 40 hours due to

Saturdays being off, while odd weeks' working days will be 48 hours due to Saturdays working.

In this position, Alpha OBS LLP is offering to start you at a pay rate of 2,76,000/- salary per year, starting
from 06/06/2022.

Please indicate your agreement with these terms and signing this offer letter on or before 03/06/2022 at 7
PM.

Sincerel
DS '

03/06/2022

HR Head Aditya Pophale

Terms and Conditions:
1. Itis to be noted that this is a legal document and your signature confirms your acceptance of the
position.
2. Once you accept this offer, you will not be allowed to join any other company until your tenure is
amicably ended with Alpha OBS LLP
3. If you decide to decline this offer after accepting, for joining any other company, Alpha OBS LLP
will have the right to exercise legal action against you and/or your employer.

4. You will also need to provide previous 3-month salary slips and relieving letter at the time of your

joining, if applicable.

Alpha OBS LLP — Pune, Dublin, Akola.
Email - hr@alphaobs.con Phone: 7972424325

CONFIDENTIAL I
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Name: cg&u,m),j PQALI\ ) Date ! !

Address: ._(3&4"1\ War.y C'Hg M J
h2 Room Numbe, |, Mumbax HOOOYS
Mobite No: _ 229 Lf\g\bq .

Intent of Offer letter for the post of 5) ol Tradner.

Dear \g(l.LLTC\V

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have

been selected in our company for the position of Qles  ainee.
for our ﬁu{g oual A0 function based at Zad\a ‘.i)_!lT Branch.

We are pleased to offer you a fixed salary of Rs. 2, 20 ',000[_"'_ per annum. In addition, you will be entitled for
Incentives/ Performance Pay, Group Mediclaim Insurance, Ternd Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in vour appointment letter along with all the other termec 2 conditione of appointmaent.

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
agreed to join the duties on or before |1 9_1—_,2),__ (Date of joining).

You will have to complete the following farmalities on the link provided before you join the organization.
*  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;

Education mark sheets & Certificates (including final year passing certificate/ mark sheet);

» 2 passport size color photographs with red background,;

e Attend a functional orientation training (Boot camp) during 7-8!0‘9! 22 to %!O}j'}}

Under the following circumstances the offer will stand cancelled or revoked automatically:
e Iffor any reason you do not clear the final year examination;
* lIfyou fail to attend the functional orientation training (Boot camp);
® Incase, you fail to join on the above-mentioned date;
*  Any of the documents submitted by you as mentioned above are forged or invalid.

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
employment.

We wish you all the best|

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

by

/ n

-
Pramod Gite Accepted by: ,‘W

Head — Human Resources Date: _2/)4) 79

Piramal Finance Sales and Service Private Limited
T CIN: U67200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumbai City MH 400013 IN
T +91 22 62309400 and F +91 22 61513444
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Date: 2!!06!22

Name: \'JOLC}QAL), %u)a Y
Address: @)CLL(LI L C«P/lﬂ | 1'JQJ -
Kalyan ¥V Thane
MobileNd: 440 2F DEYS
Intent of Offer letter for the post of &O t 4 TY&J_'Y) er.

Dear HO(JEA% .
o

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
been selected in our company for the position of als 5 THCLU’] ()
for our _Q;L (A __ function based at avi M U~ E’)elc\puv Branch.

We are pleased to offer you a fixed salary of Rs. QFZ()'QOQ‘: per annum. In addition, you will be entitled for
Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.
As mentioned, a detalled appointment letter will be issued to you upon your joining the duties of the Company. You have
agreed to join the duties on or before |1 1|22 (Date of joining),
You will have to complete the following formalities on the link provided before you join the organization.

®  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;

¢ Education mark sheets & Certificates {(including final year passing certificate/ mark sheet);

® 2 passport size color photographs with red background; l J
*  Attend a functional orientation training (Boot camp) during 2-§ .Oé, 22 to 0§ [O:l- ILZ

i 1

Under the following circumstances the offer will stand cancelled or revoked automatically:
* If for any reason you do not clear the final year examination;
¢ Ifyou fail to attend the functional orientation training (Boot camp);
* Incase, you fail to join on the above-mentioned date;
*  Any of the documents submitted by you as mentioned above are forged or invalid,

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
employment.

We wish you all the best|

Yours Sincerely,
For Plramal Finance Sales and Service Private Limited

.

— M
Pramod Gite Accepted by: (j =
Head — Human Resources Date: )~ Jufe - 2020

Plramal Finance Sales and Service Private Limited
CIN: U67200MH2020PTC345642
Reglstered office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumbai City MH 400013 IN
T+81 22 62309400 and F +91 22 61513444



ate:_ 2| |06 |22
Name:; A‘E\Atﬂhck /L!Df(’ ’ . ! !
Adlgr(t-els‘:s: ifg GT g C_Clhaw m.ﬁ 1 3

Man Faul >Thane |
Mobile No:  A'KTFL G | Yo% S

Intent of Offer letter for the post of SO l 24 TYZ'U_ Nee-

bear_Ablatligk |

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
been selected in our company for the position of Sg 5 ILnee . o

forour | l8ed Cay function based at _Domhivaly Branch.

We are pleased to offer you a fixed salary of Rs. 2; 20; OOO‘ "~ per annum, In addition, you wili be entitled for
incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in vour appointment letter along with all the other terms & conditons of appointment.

As mentioned, a detailed appointment letter ill be issued to you upon your joining the duties of the Company. You have
agreed to join the duties on or before _U 0 _Z,L (Date of joining).

You will have to complete the following formalities on the link provided before you join the organization.
®  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
*  Education mark sheets & Certificates (including final year passing certificate/ mark sheet);

® 2 passport size color photographs with red background;

* Attend a functional orientation training (Boot camp) during p\J ’OG‘LZ to_OF OFf 22
Under the following circumstances the offer will stand cancelled or revoked automatically:

* Iffor any reason you do not clear the final year examination;

* Ifyoufail to attend the functional orientation training (Boot camp);

* Incase, you fail to join on the above-mentioned date;
*  Any of the documents submitted by you as mentioned above are forged or invalid.

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
employment.

We wish you all the best!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

Y

T
Pramod Gite Accepted by: @wﬂs-’—-}‘g‘-—i’s

Head — Human Resources Date: DA ,/ 06| 02"

Piramal Finance Sales and Service Private Limite;
CiN: U67200MH2020PTC345642

Registered office - Foor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumbai City MH 400013 I
T+8122 62309400 and F +91 2 61513444

nternal Use-Confidential



Date: 2 l !06! )—2

Name: Shre&&& Qanﬂ "

Address: )5 G : C.-O Dﬂ.j =

Mobile No:

r
Intent of Offer letter for the postof < | o4 Tyauner

Dear SEEHQ -

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have

been selected in our company for the position of ] s TYaunee

forour LU.(’_A Carxy function based at 'T'/'lfll")t- C‘)lf LLDC“::UI’JC'Cl Branch.

We are pleased to offer you a fixed salary of Rs. _2_ 20,000 per annum. In addition, you will be entitled for
Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in vour appointment letter along with all the other terms & conditions of appointment,

As mentioned, a detalled appointment lefter will be issued to YOU Upon your joining the duties of the Company. You have

agreed to join the duties on or before j_l 2. (Date of joining).

You will have to complete the following formalities on the link provided before you join the organization
®  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
®  Education mark sheets & Certificates (including final year passing certificate/ mark sheet);

® 2 passport size color photographs with red background;
* Attend a functional orientation training (Boot camp) during 29 [ 0 f’_‘ 22 1o _E o4 |22

Under the following clrcumstances the offer will stand cancelled or revoked automatically:
* Iffor any reason you do not clear the final year examination;
* Ifyou fail to attend the functional orientation training (Boot camp);
* Incase, you fail to join on the above-mentioned date;

Any of the documents submitted by you as mentioned above are forged or invalid.

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of

employment.
We wish you all the best!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

Pramod Gite ﬁ—ﬁj@l‘d

Accepted by:

Head ~ Human Resources Date: _ 2)|p4 ‘f 2022.

Plramal Finance S5fes and Service Private Limite;
CIN: US7200MH2020PTC345647

Internal Use--Confidential



be Date: 2!!06!22

Address: 3!3 L(‘.IU..?,.{ ‘/‘I A 0L LJ[ .
Kadosh” Nagas  alyomn Tleotins,
Mobile No: - : J i

Intent of Offer letter for the post of 'S)OJ LA (TYClL-Y) e -
Dear ggg_ LY Qj‘ i

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have

been selected in our company for the position of .Q,Q leA T\'Ql}') [
for our __fégg_uw function based at | Uaug ¢ — Kol tgouin - Branch.

We are pleased to offer you a fixed salary of Rs. é; ZO; 000& per annum. In addition, you will be entitled for
Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

As mentioned, a detailed appointment letter will be issued to you upen your joining the duties of the Company. You have
agreed to join the duties on or befare __!I_SO'?I&?— (Date of joining).
You will have to complete the following formalities on the link provided before you join the organization.

®  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Carg;

®  Education mark sheets & Certificates (including final year passing certificate/ mark sheet);

®  2passport slze color photographs with red background;

*  Attend a functional orientation training (Boot camp) during 2 Q/ 06/]_2- to 9! 01‘!22.

I
Under the following circumstances the offer will stand cancelled or revoked automatically:
* If for any reason you do not clear the final year examination;
* Ifyoufall to attend the functional orlentation training {Boot camp);
® Incase, you fail to join on the above-mentioned date;
*  Any of the documents submitted by you as mentioned above are forged or invalid.

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
employment.

‘e wish you all the best]

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

i}

—
Pramod Gite Accepted by: Snmﬁ Duy [,
Head - Human Resources Date: _ 7,1 | a4 f.?zODg‘Zn d

Piramal Finance Sales and Service Private Limitec
CIN: U67200MH2020PTC345642

Internal Use~Confidential

Registered office - Floor 4, 2 Peninsuta Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumbai City MH 400013 IN
T +91 22 62309400 and F +91 22 61513444



Piramal

Finance Sales & Service

Date: —

Name:
Address: |

"‘ Ly
Mobile No:

Intent of Offer letter for the post of

De
With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
been selected i our company for the position of . =

toromn | ___function based at | Branch

oare pleased to oller you a fixed salary of Rs. - 1" per annum. In addition, you will be entitled for
rcenlives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in your appointment letter along with alt the other terms & conditions of appointment.

As mentioned, a detailed appointment IeFter will be issued to you upon your joining the duties of the Company. You have
apreed Lo join the duties on or before . 1.7 (Date of joining).

You will have to complete the following formalities on the link provided before you join the organization.
* Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
» Education mark sheets & Certificates (including final year passing certificate/ mark sheet);
2 passport size color photographs with red background; . | |
* Attend a functional orientation training (Boot camp) during .| 2).to On [0

Under the following circumstances the offer will stand cancelled or revoked automatically:
o If for any reason you do not clear the final year examination;
¢ Ifyou fail to attend the functional orientation training (Boot camp);
* Incase, you fail to join on the above-mentioned date;
¢  Any of the documents submitted by you as mentioned above are forged or invalid.

lease sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
.ployment.

We wish you all the hest!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

/
Pramod Gite Accepted by:
Head — Human Resources Date: 2! - OG- 2,

Plramal Finance Sales and Service Private Limited
CIN: U67200MH2020PTC345642
Re-prnler od office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mambar Miumbae t g i e
T +91 22 62309400 and F +91 22 61513444



Piramal

Finance Sales & Service

Mame -

P e )
Addii " A i;}.;_.‘\'_‘.f;" 4110 I

L

il e —
Mobile No S
Intent of Offer letter far the post of
Dear
With relerence Lo the interactions and assessments you have had Wwith us, we are pleased to inform you that you have
been selected in our vampany for the position of _ 1] IR -
forour 1040 anl el function based at_ i { . Branch
. ] . . .

Ve are pleased to offer you a fixed salary of Rs. = A, per annum. In addition, you will be entitled for

meentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
agreed to join the duties on or before 11 (17!, (Date of joining)

You will have to complete the following formalities on the link provided before you join the organization,
®  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
®  Education mark sheets & Certificates {including final year passing certificate/ mark sheet);
® 2 passportsize color photographs with red background; - ) i
® Attend a functional orientation training (Boot camp) during Ll 2L to A )

i

Under the following circumstances the offer will stand cancelled or revoked automatically:
e Ifforanyreason you do not clear the final year examination;
* Ifyou fail to attend the functional orientation training (Boot camp);
® Incase, you fail to join on the above-mentioned date;
® Any of the documents submitted by you as mentioned above are forged or invalid.

Plaase sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
" _.ployment.

We wish you all the best!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

/
Pramod Gite Accepted by:
Head - Human Resources Date: ")\

Piramal Finance Sales and Service Private Limitec
CIN: U67200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Parel Mumbai Mumba City MILAODO | 3 IN
T+91 22 62309400 and F +91 22 61513444



Piramal

Finance Sales & Servie

Date:
Name =S ' ,

Address:

Mobile'No I o

Intent of Offer letter for the postof

Dear . 'l
With reference to the interactions and assessments you have had with Us, we are pleased to inform you that you have
been selected in our company for the position of 1 AL WYLy
forour _ ‘ ‘ Gl function based at

__Branch.

We are pleased to offer you a fixed salary of Rs =AY
Incentives/ Performance Pay, Group Mediclaim insurance, Term Life Insurance, Group Personal Accident policy. The
details of which will be mentioned in your appointment letter along with all the otHer terms & conditions of appointment,

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have
agreed to join the duties on or before | = .
You will have to complete the following formalities on the link provided before you join the organization
*  Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
®  Education mark sheets & Certificates (including final year passing certificate/ mark sheet);
® 2 passport size color photographs with red background; J !
® Attend a functional orientation training (Boot camp) during”_ |1 : to j <

Under the following circumstances the offer will stand carncelled or revoked automatically:
e Ifforanyreason you do not ¢lear the final year examination;
* Ifyou fail to attend the functional orientation training (Boot camp);
* Incase, you fail to join on the above-mentioned date;
° Any of the documents submitted by you as mentioned above are forged or invalid.

Please sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
employment,

We wish you all the best!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

T
Pramod Gite Accepted by:
Head - Human Resources Date:

Biramal Finance Salzes and Service Privaie timizee
CIN: UB7200MHT0200TC345647
Kegistered office - Floor 4, 2 Peninsula Corporate Park Ganpatraa Kadam arg. Lower Parol Mumbay AL O W 000 (3 N
T+9122 62309955 and § *S1 22681513404



Piramal

Finance Sales & Service

/
Date: .

Name: ;

Address:

Mobile No:

Intent of Offer letter for the post of

{

L} »\
Dear _ . i;\"l.\"l'/\’ "

With reference to the interactions and assessments you have had with us, we are pleased to inform you that you have
been selected in our company for the position of khnes ,
forour - function basedat ! .- : , V) 1y~ Branch

e are pleased to offer you a fixed salary of Rs. = g0 ___ per annum. In addition, you will be entitled for

Incentives/ Performance Pay, Group Mediclaim Insurance, Term Life Insurance, Group Personal Accldent policy. The
details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

As mentioned, a detailed appointment letter will be issued to you upon your joining the duties of the Company. You have

agreed to join the duties on or before | |1 __(Date of joining).

You will have to complete the following formalities on the link provided before you join the organization.
s Submit your self-attested copies of residential address proof, Pan Card, Aadhar Card;
* Education mark sheets & Certificates {including final year passing certificate/ mark sheet);
* 2 passport size color photographs with red background; / j !

oL 'S At
* Attend a functional orientation training (Boot camp) during ,?Jjo‘f-’ | D2 to 03) LT

Under the following circumstances the offer will stand cancelled or revoked automatically:
¢ Iffor any reason you do not clear the final year examination;
s If you fail to attend the functional orientation training (Boot camp);
* Incase, you fail to join on the above-mentioned date;
*  Any of the documents submitted by you as mentioned above are forged or invalid.

r

" -ase sign and return the duplicate copy of this Job offer letter as a token of your acceptance of this job offer of
t.uployment.

We wish you all the best!

Yours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

— ) A '
Pramod Gite Accepted by: > il
Head — Human Resources Date: !

‘Firarnal Finanze Sales and Sarvice Privacs tpr Lod
CIN U67200MH20200TC34564 2
fepistered office -« Floor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Lidare, Losve s 2aror M inlon

TH91 2262309400 and F ] 22 6150 30



: pate:_ 21 [06[22
Name: «AA&A-DJL‘MLLUAM
: 0 1 ] E >
A Flat N L@@Lﬁpm brven
Mobile No: .
Intent of Offer letter for the post of Sh l 4 T;gj._\g €e

Dear _.M_QM%

With reference to the interactions and assessments yoy have had with us, we are pleased to inform you that you have
been seliﬁted in our company for the position of ) .

forour _ eyfou Q_ Jﬂ(l‘n_.(_function based at Branch.,

We are pleased to offer you a fixed salary of Rs. 2,2.0 000| - per annum. In addition, You will be entitled for
Incentives/ Performance Pay, Group Mediclaim Insurance, Tern| Life Insurance, Group Persona| Accident policy. The

details of which will be mentioned in your appointment letter along with all the other terms & conditions of appointment.

As mentioned, a detailed appointment letter will be issued to YOU upon your joining the duties of the Company. You have
agreed to join the duties on or before || IOlI 2). (Date of joining).

® 2 passport size color photographs with red background;
*  Attend a functional orientation training (Boot camp) during 28] 06) 22 to_Of|OF ][22, -

Under the following circumstances the offer will stand cancelled or revoked automatically:
® Iffor any reason you do not clear the finaj year examination;
* Ifyoufail to attend the functional orientation training (Boot camp);
® Incase, you fail to join on the above-mentioned date;
®* Anyofthe documents submitted by you as mentioned above are forged or invalid.

employment.

We wish you all the best|

1ours Sincerely,
For Piramal Finance Sales and Service Private Limited

b

— M
Pramod Gite Accepted by:

Head — Human Resources Date: Z\N V96| 202

Piramal Finance Sales and Service Private Limjted
Intemal Use-Confidentiat CIN: U67200MH2020PTC 34564
Registered office - Fioor 4, 2 Peninsula Corporate Park Ganpatrao Kadam Marg, Lower Pare| Mumbai Mumbai City MH 400013 |n
T+9122 62309400 and ¢ +9122 61513444
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* SALARY SLIP
SHRI BALAJI SERVICES
Address:- Nandini Enterprises, Sonale Village, Near Reliance Petrol Pump, NH-3, Bhiwandi, Dist- Thane-421302
Employee's Details:
EMPLOYEE NAME :- Bhaskar Jiledar Pal Employee Code:- SRB13934
Unit Name:- IRCPL Location:- DC - BHIWANDI FMCG
UAN No.:- 101603102010 Date of Joining:- |05-Sep-2020
ESIC No.:- 3415501326 Total Present Days:- 31.00
Designation:- STACKER LOP:- 0
Salary Month:- Oct-2023 Holiday Paid Days:- 1.00
Particulars Rate (X) Earnings (X) Deduction Amount (X)
Basic + DA 13534 13,534 |Provident fund 1,624
RA 677 677 |ESIC 127
Statutoury Bonus 1127 1,127 |Profession Tax 200
Special Allowance - |Advance/Loan .
Holiday Wages 495 [Emp LWF "
Night Shift aliowances - |Other Deductions g
R&R - NP Recovery -
Productivity Incentive 1,060
Fixed Communication -
Allowance
Break Shift -
Other one time earnings -
Other Incentives -
Others/House Allowance -
Total Earning _ 16,893 Total Deduction 1,951
y  gou) Net Pay 14,942
=t
Employer's Signature ) Employee's Signature
Your Salary Will Be Credited to below account
Beneficiary Name Bhaskar Pal
Bank name Central Bank of India
Bank Ac Number 3639678956
IFSC Code CBIN0280640




BE YOURSELF,

MAKE A DIFFERENCE.

}-Mar-2021

4740072

lohd Yasar Yunus Ansari
1, NEW SAINATH COLONY, SANTOSHI MATA ROAD, OPP SAIBABA MANDIR, RAMDASWADI, KALYAN-WEST, KALYAN, TH

anagement Level - 13
ublevel - 3

ob } . _file - Customer Service New Associate
pb Family Group - Business Process Delivery
usiness Deal - Non Contact Center

car Mohd Yasar,

ased on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter referred
) as 'the Company') in Mumbai, India as per the below terms and conditions:

our employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ (Annexure 2) effective
om your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this offer.

his offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
roduce the original pass certificate / mark sheet, to Accenture upan joining Accenture but no later than within 6 months of the result being
eclared by your institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

)n joining you may undergo a training program to acquire the knowledge to enable you to successfuily perform to the expectations of the
osition for which you are being considered for employment. This offer and your employment with the Company are contingent upon you
uccessfully completing the training program as per the satisfaction of the Company. Failing which, the Company may. in its sole discretion,
lect to terminate or suspend your employment immediately.

\fter acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
indergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are
ontingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the
rug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.

n the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect
f your employment, the Company shall provide such information to the government body/authority without any notification to you. The
bregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.
You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures with
your signature on each page. In addition, please provide all the documentation identified in Annexure 4 ‘Documentation’.
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Cognizant

Ref No: 17750700 El'!?x

28-Sep-2021 %ﬁ
l.ﬂ |

Ruby Mishra q;r
Ehr»ﬁ Tt

Dear Ruby,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Data with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Mumbai.

Your annual total compensation will be INR 205,997. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 29-Sep-2021.

Please note:

. This offer is subject to satisfactory professional reference checks

« This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

« Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant”),

Ardeshir R Dastur
AVP — Taient Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



LOgnizan
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits" of this letter,
excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser,

Employee State Insurance (ESI):

Eligible Wages Eligibility for ES| shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ES| contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April — September and
October — March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act

Note:

+ Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

+ Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited
This Employment Agreement ("Agreement") is made effective as of 28-Sep-2021 between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as
"Company" or "Cognizant," which shall, unless counter to the context or meaning lhereof, be
deemed to mean and include its successors and assigns) of the ONE PART;

AND

Ruby Mishra, (Age) residing at I
(hereinafter referred to as "you," "your" or "yourself," which shall, unless counter to the context or

Rl'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cogriizant

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information"). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitiement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

¢) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limiled to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.

e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

fy You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clienls have
offices,

¢) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and

e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.

6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
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Cogriizant
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, commitiee
member, office bearer, or shareholder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (8) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with any company(ies), person(s) or entity
(ies) that previously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/training and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
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Cognizant

respect {o the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Ruby Mishra
‘..\ o 2

Ardeshir R Dastur

AVP — Talent Acquisition

| have read, understood and accept the above-mentioned terms.

Signature: Date:
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TATA
17-AUG-2020
Letter Of Appointment
Mr. Akram Shaikh
TCS - Mumbai

Dear Mr. Akram,

Further to your acceptance of our offer letter vide TCSL/DT20196003989/- Mumbai dated 03-Jan-2020 we
are pleased to appoint you in our organisation in grade YG as Graduate Trainee.

‘Xour emoluments are already communicated to you vide our aforesaid offer letter.

/
You will be on Training for a period of 12 months from the date of your joining i.e. 17-AUG-2020 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of
TCSL as applicable to you and the changes therein from time to time.

Your Associate number is 1838739.

Yours sincerely,
For TATA Consultancy Services Limited

VASUDEVAN RAJAGOPALAN
Head Talent Acquisition - India

TATA |

TCS Private & Confidential
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Narayan Pritam Chauhan
Employee ID: 1004781

Blood Group : AB +ve
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CSIBER Trust's
CHHATRAPATI SHAHU INSTITUTE OF .«

BUSINESS EDUCATION AND RESEARCH (CSIBER)
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e ——— AN AUTONOWOUS INSTITUTE UNDER UGC & SHIVAJI UNIVERSITY——
University Road, Kolhapur-416 004 | 0231 2535706/07
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Aakansha Anandrao Bankar

Employee N

Aditya Birla Sun Life Insurance Fampan
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HEXAWARE TECHNOLOGIES LTD
Tel.: +91-22-67919595
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'ma Maheshwari Muruaan

Blood Group: O+ve
P No: 50069267











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































